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Live Your
Dreams

with Dogtas

In 197z amidst the legendary allure of Canakkale, a new brand emerged.
Mamed after the regions pristine headwaters and the majestic stone bridges arching
OVET its streams, this brand set out to carve its legacy, Following the successiual
opening of the Biga, Can, Bandirma and Canakkale branches, six siblings joined hands
to create a global brand. Fifty years on, Dogtas is making a name for itself thanks
to its wellsegarded products and innovative spirit. For the first tme in Tirkiye, the
brand transforms 100-percent recyclable fabrics inte sofas. The Dogtas Home, Dogtas
Garden and Diogtag Geng categories are all catering to diverse tastes. Dogtas, the
design brand of large families and friends, positions it=elf as a symbel of togetherness

and continues to create value for nature, its eternal muse.

DOGTAS
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Live Your
Dreams

with Kelebek!

Kelebek, Tirkiye's first modern modular furniture manufacturer and a

venerable brandin the industry, was established shortly after the Republics
founding, endorsed by Atatirk himself Embodying a timeless design ethos and
a global design perspective, Kelebek’s collections have an innate appreciation of
aesthetics and seamlessly integrate with homes of all styles. The brands blends
(zestalt and Bauhaus principles, steering the latest furniture industry trends
to mold a fresh Turkish stylization. As an industy leader, Kelebek Furniture
continues to prioritize customer satisfaction and makes dreams come true

through its designs.

EaKelebek
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Live Your
Dreams

with Kelebek Kitchen
& Bathroom!

Kelebek Kitchen & Bathroom is your gateway to the kitchen of your dreams.

1

|
MR A
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- - - " '
Elegance, fumctionality and quality come together at Kelebek Kitchen & : ‘
Bathroom to enhance your home's beauty. The brand offers aesthetic and
practical solutions in every detail with unigue designs and select materials,
Personalize your kitchen and live your dreams with Kelebek Kitchen &
Bathroom. Kelebek Mutfak & Banyo operates concept stores at home and
abroad and is constantly expanding its impact through innovative designs. -
The brand effers Tarkiye's first and only fve-year warranty package on all

kitchen modeis.

s aelebek
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live Your
Dreams.

with Lova!

Positioning itself as Tirkiye's "Comfortable Sleep Brand,” Lova Sleep strives to
deliver a high-guality and comfortable sleep experience. With this goal in mind,
it constantly advances its matiress technologies and responds to different sleep
needs with mattresses produced from cutting-edge matearials. Lova Sleep teams

conduct extensive research on body anatomies and sleeping positionsin their

R&D centar, all to provide a more satisfying and healthier sleeping experience.

Mattresses and pillows designed with high-tech rechnigues support ideal body

orthopedics, protecting spinal health and easing the transition to sleep.

/

lova
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[.ive Your
Dreams

with Ruum Store!

Since 2019, the company has proudly served online customers
with the motio "Whatever your dream is, it's in your home.”

More than 20,000 products in over 80 subcategories can be easily perused
on cur user-frierdly online platforms, which festure an extensive
portiolio to suit every roomu Products are shipped within one workday.
At-home installation is made easy thanks to the clear instructions
included within, With Ruumverse technology, Ruum Store displays tens of
thousands of products in both small experience stores and small spaces

in the home environment, and builds the trends of the future today.
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[.ive Your
Dreams

( with BIGA Homia! j

| 1| %

T

BIGA Home embarks on a journay that intertwines past and present,

aiming to showease Biga—the birthplace of Doganlar Furniture-to the world
while drawing strength from its heritage. With over half a century of experience,

enhanced by Senegal’s strgtegic importance and logistical capabilities, a

strong brand is growing in the heart of Africa. High-quality, innovative and

suitable for every taste and style, BIGA Home-branded products are exclusively

manufactured in the production feility in Dakar,

-------------

BIGA/A

HOME
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Message from the Chairman

Prear Stakeholders,

N are proud to shiore with you Doganlar Fuornitore Croops 2023 Annual Report. This report ootlines our vision and mission,

alongside pur achievemenis and activities owern the last year

This year pased significant challenges for usall In addition to the earthguake disaster, we had two consecutive elections.

1anpe rates strained all industries. Dospite these hurdles, Doganlar Furniture Group has

Meanwhile rising inflation and &

The Turkish furniture industry is highly valuable to the national economy and an important exporter. As a pioneering group in this
ambiticuas ndustry, we are commitied 1o designing and producng high-goality, valoe-added, innovative, and sustainable prodocts

that exceed our oistomers” expectations. In fine-with this mission, in 2023, we made sipnificant imvestments, particolarty in B&D, o

continue our tradition of innovation

We at Dofanlar Furniture Group value both financial achievements and the fostering of a corporate culture that adds valbe o our
cmplovees and stakeholders. We crganize various training and social programs toenhance our team’s skills and well-being Our goal

is5 to grow and develop topether by establishing open and transparent communication with all ourstakehnlders.

Ex

Chur Group is ourrently experiencing very strong growth momentom bath in the domestic market and i exports. We are dedicated
tomaking our brands recognized giobally, Our vision is to be the leading furniture mamifacturer ond retatler at home and n the
1, and (0 become a respected brand globally:

g

| extend my gratitude to all our stakeholders, employess and customers for their continued support on this journey. | am confident

wie will build a stronger future together,

Bost regards,

Ismail Dogan
Chairman of the Board of Directors
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Message from the CEO

Dhear Stakeholdors

Dieganlar Furniture Group, our achievements and profitability in 20zt have fovorably influenced our business outcomes. This
1 our teams goenuine dedicntion and our managerial philosophy, which emphasizes sustai
Y. We unde srengthening our cormp

et loyalty, attmoing qualified invesiors, fostoring efficicncy-driven suce

profitability,
and commitment to
= and laying the

1al e

lity, cnhancing ©

ainable operationz. We are diligently working to embed 1]l aperational prooe

Im 20, we schinved 17-perent growth year-over-year, reaching a total of 70 sales points, 623 ot home and 107 abrood. Az a Group,
icnced strong export growth. This growth s an indicator of our increasing competitivensess in international markets. At
the beginning of the year, we were exporting th-al coun Today, this mumber hos grown to 45 To create global brands thriving
i both domestic and imternational markets and to lend our processes a more dynamic character, we dilipenty contimnaed our
imvestments.As such, BIGA Home, the Groups newest and incredibly exciting brand, has achieved significant success shortly

16 of which are

Wi
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n
=
14,1
=
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hed a total of 20 points of sake

Ne b
ronsolidated budget to investments and enhanced our operational efficiency through digital infrastructhore, sostainability, apacioy
increase, point of sle and brand investment= We initiated several projects with SAP Cloud and Google zalutions to ensare that all
processes from parchasing to production and logistics to store zales have an énd-to-end troceable and sustainable infastrocure

Mo made an investment of 50 milllon Torkish e in this regard

e Lhnat ImyestmeEenis are the oormie

Undine sales and e-commerce is another pillar of oor digical nfrastructuce investments. [n ine with the worlds cvolving trepds,
ped our sales channels ona global scale. Today, e-commerce volume for approximately 5% of our total sales. Life
flourishies in various spaces, and these spaces should be purpose-built and offer the nocessary comfort level to users.At Dogandar

Furniture Croup, we add aest hetics, design and comfort to your spaces with purpose-driven furniture production. Cur six brands,

wi h

comfort, showmsing our commitment to every living space with innovative products that set a benchmark for the entire industry

While working non-stop to offer the perfect furmiture, we crefully consider cwery facet of the furmitore we produce. from fabrics

cessoTies, Lo ensure it is environmentally friendly and of the highest quality. We unify

Lo spring systems and from wood panels to ac

technology and innovation in production facilities located on a total area of SE2000 square meters in three different locotions in
Biga, D and stmient budpet 2 he R&D and innovation Coenters i i models
combining technology and aesthetics with a skilled staff of 61 peo

Ween =twirk with six logistics centers located in strategic locations in Tarkive with a total area o
sguare meters and §000 square meters of warchouse space in four locations abroad Sustainability imvestments and projects
area I import i dustry. To direct th

it B i

12 HM)

gt

01 Corpomte Carbon F

print Teport
tons less than the industry avera

the industry a

rate, we arec Toushy advancin CTICTEY inw achinery and echnology o des, and an eoo-fricndly de

odel. With the support of our stakeholders, we will continue to striv ing our goals

regards

Mustafa Karamemis
CED
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Board of Directors

Davut Dogan
Honorary Chafrman — Board Momber

Diovut Dodon wos baen in 194600 Bigo, Comoklnle whare

e complated his primary and secondary educoton. Codon
groduntad from Anodolu Lintversity’s Foculty of Economics and
continues o stody ot istonbul Uinhersity's Fooulty of Phikossphy
Dot Dodgan retired froam avil service in 19856 and foundead
Dogros A S with his brothers in 1987 In 1988, he estoblished the
company's production plant ond started the Industoialiroton
procass: Dodbos Furniore quickly became oneof Torklye's leoding
furmniture bronds. ond i 2077, ccquired Kelebaé Furniture, ong

of the country's oldest fumnilture brand= Dodan also entersd

the constructon ndustry with Dodyvap, a compony estobiishad
to opeiats in eal estote development in Torkive ond abrood

In 2077, Dodon estoblished Blotrend Enemy oo Invest In the
production of oiternative enardy, iIncosporating four different
industres iInto the holding. In 202, Biotrend Enargy went

public ond recatved iImvestment from the Europeon Bank for
Reconstruction ond Devalopment (EBRD) and signed the Linited
Matons Global Compoct.

Dot Dodan sefved os the President of the Bigo Chaombes of
Commece and Industry between 1999 and 2009, In 2003, he
brought Torkish bromded -furniture manufocturers under one roof
by Tounding the Associotion of Turkish Forniture Monufocurers
(MOSDER) In 2003, and lead (It for owhile: He s the chatrman
of the Furnliure ond Mottress industrialists and Fetolkrs
Confederotion (MOYKON) and the Furmioore and Mottress
Industrialsts Association (MOYSAD). He Is-also o membeasr of
the Foraign Emnomic Peloticns Bome (GER). Dogan was

the chatrmon fos the Furniture indostry Board of the LUnlon of
Chamibers ond Commadity Exchanges (TCBH) for 10 years.
Batwoen 2002 and 2005, he gove entreprencurship leciures ot
Canakkake Onseklr Mart Univessity, Biga Focuity of Economics
ond Administrotive Scences. In 2005, he became the Torldsh
finoist of the World Entrepreneurship Contest. in 2007, hewas
named the *Most Prodoctive Businessmon of the Year® by the
Maotonal Proeductivity Center of Tirkyve. Dogan 15 the outhor of
thwree boole "Projection.” "impressions” and "My Experlencos

In Business.” Dowvut Dodon is the Chalrman of the Board of
CHrectors of Dogankar Haldmg A% and the Honorory Chofrman
and o Boord Member of Dofanior Mabilya Grubu imoiat Sonay!
va Tioaret A5, Heis also an angel Investor:

1sMATL DOGAN
Chairman, Board of Directors

lsmgll Dogon wos born in Blgo, Canakkale in TRGE and groduated
fram Biga industiol Vocooonol High Schood. lsmall Bogan
wiorked os the Proguction Monoges and Foctory Monoges ot
Bioftos Dofonior Mobiyo Imnlkat Ensel Oretim: Sanayi ve Tiooret
AL He wos the Genergl Manoger ot the some compary from
20040 1o 20 From 3016 1o 2017, he sarved as the Chalrman of
the Assocartion of Tuskish Furniture Manufoctusers (MOSGER)
Betweaen 2010 and 2077, he wos a Boord Member ot Doguonlor
Holding A% and the CEO of Dogonior Mobillyo Grubu imolat
Sanay! ve Thkoret AS. between June 2020 and Aprll 2023, As of
My 2023, he become the Chalrman of the Boord of Directors of
Dogankar Mobllya Grubu Imaolot Sanay ve Ticaret A5

SADAN DOGAN
Vice-Chairman, Board of Directors

Sodon Dogon wis borm in Biga, Canck&ale in 1965, whese he
complaiad his primory ond sscondory educotion. Dodon pioyed a

cruciol rofe I lounching the DEOGTAS brond with his brothers in 1987,

His ndustriol coreer begon in 1988 with thé estoblishment of
furniture ond decor monufocturing focdises. in addition to toking
on rokes In executive postbons and s a founding member at many
nan-goverramentol cigonizatiens, Dodary wos etected Chalrman
of the Bigg Chamber of Commerca ond Industry In 2013, Sadan
[Cogon contimues to seqve as the Cholfmon of the Board of
Derecioes of Bigo TS0 and the Chalrmon of the Boord of Directors
of Bigo Crganized induestrial Zone. He is also a rmember of the

ELY Harmontzotion Committee of the Union of Chambeass and
Commodity Exchanges of Torkdy2 (TORE)

Tuncar Muthvoon was bom n 15968 in Istonoul and grodeated
from Galmosoay Hioh Schoolond Bogazicl University's Ol
Enginesring Department. Fuent in English and Franch, Mutluoan
obiolned his Moster's Degres In Construction Administration
from Istonbul Technicnl Uinivessity, than embarked on o bonkdng
carsar In 1992 Mutivcon wos the Luxambourg Bronch Maonoger
Tow arant] Bankos from 1995 to 20046, and Akbank NV
Netheronds General Manager from 2006 1o 200, Whiks serving
In his rode os the Ak Flnoncial Leasing Genaeral Manoger from
2010 to 2015, Muthemn wos aiso a Founding Board Member

ot the Assockation of Flnonclal Fstitutions. Hoving served as a
Boord Mamber gt various Cafik Holding companies from 2005

o 2018, Mutivcan switched In 2008 to the Goven Health Group
Actrve Shipping ond Umur Panting Growp aos a Boord Member
uritll 2079, Mutioron currently ssrves as an Independent Boord
Member at Astor Enerjl A5 CEO ot Dofonlar Hokding, and a
Board Member ot Bistrend Energy. He §s also o member of the
Chambet of Civil Enginears and the Istonbul Botary Club:
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Board of Directors

MUTLU ERTURAN
Independent Member, Bpard of Directors

After grodugting from lzmie Amerlion College, Moty Ertoran
went onto groduote from the Deportment of Economics ot
Middie Eost Technical University In 1997 and holds on MB&
from Mottngham Untvessity i the UK. Mutio Erturan bagan
his professional careat In 1997 0s 0 consuttont o, Yops Kmedl
Eaonk, then mowved on t© toks yorsous senior manogerment moles
ocross different departments ot 18M, a leading technodogy
brand, from 2007 1o 2015 In 2015, Erturon served as the Chief
Busimess Officer ot Dodan Cnilne, and from 2008 1w 2022, the
Chief Commetciol Sificer ot Hepsioorada, dne of Torkdye's mojar
e-mommerne plotforms. Murthu Erturan k= the CEO of Maoge
Bigtechnolonsas. a K- bosed biotechnology group.

ZEYNEP YALIM UZUN
Independent Member, Board of Directors

After groduating from Fobert College, Zeynep Yabrm Lizun
stutied economics and psychology ot Agnes Soott College in
the LISA. Having spent the jast 15 years of his cormear in C-level
posithons, Lirun hos galned extensive giobal brand, marketing
and business Manooement expeHance.

Dwrtng his coresr of more than 25 years at Unllesern, one of the
world's iorgest fost-moving consumer goods companies, she
hos worloed in Polond, Torkdve-ond the UK, manogineg the gobat
ond regional oparotions of Unleves's different beonds. She was
the Vice President of Omio, Uinllever's second-largest bancd.
‘which operoes In B0 countries and Is bosed In London. Zeynap
rolem Lizun also sereed as the Chiel Madseting Officer (CMO) at
Arcelik

WWiLh 10 yoors of experence In the Rtemoticnal stort-up
erosystam, Uzun s curenty working os on odwsor and mentor
1N wOrous Stort-Up comparies. She s oo an Independent Board
Mammber ot Mol ond Doganlor Furniure Group.

Zaynep Yahrm Lirun s on the Board of Ditectors of the Evropean
Wiamen on' Boords ond an the Advisory Board of Warmen an
Boards Adrn, working on gendar equality i business. She s
olsoo Boond Mamber of the Futurists Association of Torktye, a
menber of the Northwestem Unhersity Fomiy Councll and g
trustee of the Kosruncuk Foundotion

EERNA AKYUZ OGUT
Independent Mamber, Board of Directors

Berma Akyir Oa0t grodunted fiom Bogoazig University,
Departrment of Business Administraton In 199 and complatad
her Mastar's degree ot the some unnversity. During her 28 years
of professional ife, she hos as=uemad ecdership reles responsible
for Tarklye and globol morkets In different industries such os
telecommuntcations, FMOCE ond retall. in 2020 and 2021, she
ronked third In the st of Torkdyes 50 Most PoweasTul Wiomen
CEOs and In 2072, she moved to the mp of the st She s
currrenitly the Gaeral Monoger ond Boord Mamber of LC WAIKIKI
Mogomchk Berng Akyoz OOt s marred with o doughtar,

Boord Members ore elected in aocoordgonoe with the critera stoted in the Comparny's Artdes of Associotion pursiant to the Turkdsh
Commercial Code, the Capital Madet= | sgisiotion and the Communigue an Corporats Govemance (I-T77). The Mamber's of the Boord of
[Drectors wers re-slectad ond aoppointad for o petod of thres yeors ot the 2027 Ddinary Genaral As=ambly on May 16, 2072

Board Members gre elected in occordance with the critena stoted in the Company's Articles of Associotion pursisant 1o the Turkish
Commercial Code, the Sopial Madoests Legisiation and the Communigue on Corporgte Governance (1-171). The Marmbers of the Boord of
DHrectors were re-alec ted and appointad for a pesiod of thres yvears at the 2021 Ordinary Genaral Assembly an May I 2072

Date of

Election End
Full Name Reole atthe of Dut

General Y

Assembly

Davut Dodan Honorary Chairman ond Board Member 16052022 16.052025
lsmiail Dodan Chairman, Boord of Directors 16052022 16052025
Sodan Dotion Vice-Chaoirman, Boord of Directors 160520522 156052025
Salik Tuncer Mutlucan Member, Boord of Directors 156052022 16052025
Berna Akyiz Odot Indepandent Member, Boord of Dfirectors 156052022 16:0532025
Mutly Erturan Independent Member, Board of Directors 16052022 16.052025
feynap Yalim Uzun Independent Mémber, Boord of Directors 16052022 16052025
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senior Management

MUSTAEA Earamemis
CEO

Musiofo Karamemis groduated from

the Foculty of Business Adminlstration
ot Eskisahir Anadolu University aond the
Crepartment of Intermational Economics
ot Kiey Motional University of Econormics
He hos over 30 years of experence In the
furniture mdustry. Kommemis soarted
his coreer at Excives Anadolu Holding ond
served os the Operations Manoger at
Merkaz Celik A5 between 1993-2000,
Form Songer betwaen 2000-2007 and
[etikbal Mobilyo A 5. between 2007 -2010.
Loter, he served os the Generol Manooger
ot Global Fornlter (Ukmine), ona of (t=
subsidiory companies, between 2010 and
2014, and ot Istikbai Mobliyo betwean
2077 and 2018. In 20713, he become the
Generol Manoger of Belflono Mobiliva
Sanoyl A5 Since April 2023, he his beon
the CEO ot Doganlar Mobllya Grubu
Imalot Sanot ve Ticaret AS.

AL DEMIBEAN
CFQ

Bom In 1977 In |stmonbul, Al Desmirfan
received his bachelor's degree In
economics from Bagozcl Unlversity in
2007 He begon his corear In-2002 05

3 tox ouditor, Between 2004-30048,

he seryved as 0 Senior Accountomt

ot Beckmion Coulter, o US oempany
oparoting in the medical device Industry.
ond from 2008-2013, he worked as the
Finoncial Affolrs Monoger ot Bousch &
Lomb, a US company in the eye health
mndustry. From 2013 to 2027, he heald

tha CFO positon ot varlous companies
mciuding Kohve Dinyas, Waosons
Torkrya Vivense, and Enuygumn_corm,
respactively, With 22 years of experlenca
in financial affairs, finonce, and
consulting, Demirkon currently sesfves 0s
tha CFO ot Dogonlor Furniture Group.

ERKAN EXinC]
Coo

Erkon Eking recahved his bochelor's
degrae In machanicol enginesring
from Selcuk University in 1995 and
his master's degree in Business
Administration in 2004, He started
his coreer as o Mointenonce
Engineer at HES Kaoblo |n 1995 and
wizrked o= on Assistant Production
Manoger ot Bellona Forniture,
Assistont Technical General
Maonoger ot Mondl Fumitire,
Assistant Technical General
Manoger ot lstikbal Fomire,

and Crperotions Director ot Yoios
Ekincl, comiplating his 2&6th vear

In the furniture Indostry, currentiy
seves as the COO ot Doganiar
Furniture Group.

iLHAN TUNCMAN
Dogtas Genoral Manager

I Tungrmion, Borm in 1970 10
Conokkale's Blogo district. completed
hits undesgroduats studies ot Uludon
nivarsity Business Adrministration
Department. He storted his
professlonol coreer ot Dogtos
Furniture in 79592 as Conokiiole Siore
Monoger Betwesn 19952012 he
worked ot Dadtos Furniture os Ege
Store Manoger, Marksting Sakes
Superyizor, Istanbol Reglonal Monoger,
Sales Monogear, Benino Erond Monoger,
Sales Coordinotor, and Morksting
Soles Diractor, respectively. Ha also
served as Sales Divector ot Yotos AS.
betwean 20N03-2014. Since Moy 2,
018, Tungman has been sarving as the
General Monoger ot Dodtos Kelebak
Mobilyo Sanoyl ve Tioret AS.



Annual Report » 2023

TOLGA HAYA
Keolchok General Manager

Barn in F=mnbud in 1977, Taolgo

Koo somed an associote degree In
Tourism and Hospltalty Monogemant
from Sakaryo Unhversity in 2000 and
wWent on 1o get g bachelor’s degreain
Business Admibnistrotion Trom Eskisahit
Anadole University in 2000- 2004

He storted his coreer In 20070z a
saies o member ot Mudo Sobs
Mogazaion A%, At Mudo, he-became
Store Manoger, Regional Director, and
Tixkive Sales Coordinator, respectivaly,
Betwean 2004 and 2030, he worked os
the Domestic Soles Direcior responsiole
for the Hetoll Business Devsloprment
ond Safes chanmelatYooos Group
Enza Furniture: Koya hos been sarving
a5 the Asslstont Ganeral Monoger of
kelebal at Dogios Kelebak Mobilya
Sanoyl ve Nt AL

TANER ETRCT
Cs0

Bomn In 1974 In Bulgoda, Taner Kiko
received his baochelor's degree from
Uludag Unvesstty, Foculty of Economics
ond Administrative Solences. He storisd
his profes=lonal coreer as o Customer
Fepresentotive at Kogokoohk Textis

in 2000, Batween 20012003, K
wizrked 0s .o Sales Hepresentotive at
Hemncoance Textils in New York, BS54 He
then worked os Areg Export Monoger

ot POrkim: Kirmya between 2003-2005.
Borweon 2005-20176, he served os Salas
and Marketing Coordinator ot Bovdok
D5 Ticoret A% On 1 October 20046, Kiro
storted to work as Dogtos Intermnational
Morkets Monoger ot Deganior Furniture
Group and haos been Dadtas Internotonial
Maorkzts Director since luly 2020, Since
Maorch 2024, he hos boan working os CS05
ot Dogankar Mobiyo Grubw Imalat Sonoyt
ve Ticarst A

Strategic Planning Diractor

Yasor Barnozan Cifocl obioined his
bochaior’s degres In industriol enginearing
from Kocoel Uinhversity in 2004, He then
pursued 0 mostet’s degres In business
odminisooton from the saome uriversity
Ha began his careet os a Cota Anolystin
19594, He nas workad In warious comparnias
ond ndstres, serving as the Budgst and
Cost Manager at Kervan Cido from 2006
to 2009, and os the Strategic Planning
ond Information Technologies Managear
ot Korkmoz Mutfak Esyabarn from 2009
o 2004, From 2006 to 2004, he hetd the
pohition of Strategic Planning Director
ot Cemirdren Group of Companies, and
from 2016 to 2027, he worksd o5 the
Strotegic Planning Director ot Yoios
Group. Since May 2027, Ciftg hos been
wiorking as the Strotegic Planning
Drector ot Dogankar Mobihya Grubuo
Imatat Sanayl ve Ticoet AS
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About Doganlar Furniture Group

O
DOGANLAR

FURNITURE GROUP

We produce for the world
under one roof

The Doganiar Furnitore Groups roots trace back to
Kelebek Furniture, a company launched with the
support of Atatiirk in Halic in 1635, initially set up to
manufacture plywood for the wings of the nation’s
first domestic aircraft. Then, in 1972, Hac Ali Dogan
established Dogan Furniture, now known as Dogtas,
in a modest workshop located in Biga, Canaklkale,
The Group further strengthened its position on
September 6, 2012 when Dogtas Doganlar Mokbilya
Imalat Enerji Uretim Sanayi ve Ticaret AS, acquired
&7 percent of Kelebelk Mobilya Sanayive Ticaret

A_S. In 2013, Dogtas Doganlar Mebilya Imalat Enerji
Uretim Sanayi A.5. and Kelebek Mobilya Sanayi ve
Ticaret A5 were merged through acguisition to
become DioBtag Kelebek Mobilya Sanayi ve Ticaret
A5 By 2ozl the company's title was changed to
“Dogantar Mobilya Grubu Imalat Sanayi ve Ticaret
A5 reflecting the distinct paths of the brands

withimn the Group and anticipating future inclusions.

The Group established Dogtas Senegal and Dogtas
Cyprus in 2021, DoStas America in 2022 and Kelebek
UK in 2022, 1o fortify its overseas activities and
structure its global market operations. o 2023,

6

Bronds

iﬂS

Destinations

the expansion continued with the acguisition and
integration of DAfric Senegal . Doganlar Furniture
Group, a leading company in Tiirkiye in furniture
producticn and sales, 1= registered with the Capital
Markets Board, and its shares are traded on Borsa
Istanbul A5, unmder the code DGNMO. As of December
31,2023, the Company’s free foat rate is 50,08 percent.

Today, the Doganlar Furniture Group is broadening its
retall and sales network, characterized by an elegantly
devised store concept, delivering modern furmiture at
accessible prices to its clientele. With a growing online
and e-commerce presence through brand websites,
marketplaces, and the Ruum Store brand, the Group
is constantly increasing its value, propelied by new
and ongoing investments. The company prides itself
on offering collections that are both high-quality and
functional, backed by advanced production facilities
and an outsourcing network meticulously overseen at

every production phase.

Doganlar Furniture Group continues its successful
jourmney with Dogtas, Kelebek, Lova Sleap, Kelebek

Since 201/, Doganlar Furniture
Group has been on the Brand
Turkey 100, an annual list by
Brand Finance that recognizes the
most valuable Turkish brands, and

has seen a consistent rise through
the ranks of ISO 500 companies.
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Leveraging a carefully curated store coneept

to continuously expand its store network and sales channels,

Doganlar Furniture Group forges ahead with a new brand.

BIGA Home which joined the fold through the aequisition of

D'Afric Senegal.

Kitchen-Bathroom, Ruum Store brands, and
B[GA Home, the latter joining the fold through
the acguisition of DAfric Senegal. The Group
manufactures and markets a comprehensive
ranpge of products for living rooms,; bedrooms,
dining rooms, youth rooms, kitchens. and
bathrooms, as well as beds, designed to enhance
any living space. It also offers accessories,
lighting, and decorative items under the Home
category, garden furniture under the Gamden
category, and home textiles under the Sleep
category. In 2023, the company has expanded
into projected and corporate sales through their
respective departments.

As a producer and seller of modern design furniture at
accessible prices, Doganlar Furniture Group stands as
the third-largest furniture company in Tarkive by store
count. Since 2017, it has consistently been on the Brand
Turkey 100, a list curated annually by Brand Finance to
recognize the most valuable Torkish brands, and has
seen a consistent rise through the ranks of IS0 500

companies each year

The group's commitment to sustainable and proftable
growth is evident in its adoption of new brands,
product lines, and markets. Dioganlar Furniture Group
continuously iInnovates its collections at production
facilities eguipped with cutting-edpe technologies,

aiming to elevate customer satisfaction

The Group showcases its commitment to sustainable

and profitable growth through the adoption of new
brands, product lines, and markets and continuously
innovates its collections at production facilities
equipped with cutting-edge technologies.
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2023 Highlights

D'Afric Senegal Furniture S.A.
E@I launched its furniture company

On September2, 2023, D'Afric Senegal

furniture foctory waos ingugurated with

the porticipotion of Senegalese Prasident
Macky Sall on g 52 B00-sguare-meter land
in Bakar, With this investment, we oim to
produce mattresses, plinths, heodboards ond
upholstered products under the BIGA Hame
brond in Senegal. In addition to our sales in
the locol market. we intend to export to tha
entire Africaon market, primarily 15 Ecowas
{Economic Community of West Aftican
States) countries and Mauritanio as weall as
o oversedas countries including the USA

We acquired D'Afric Senegal Furniture
5.A. operating in Senegal.

Owur Cempany took ovaer 100 percent of

the shares representing the capitdl of
[D'Afric Senegal Furniture S.A, established
in accordance with Senegalese law, from
Defanlar Yatinm Holding Anorim Sirketi on
December 29, 2023.

In May 2023. Davut Dogan became
Honorary Chairman and Board Member,
| while Ismail Dogan stepped in as Board
Chairman

Ismail Dlogan was oppointed the Chairman
of the Board:of Directors; taking over from
Davut Dofjan. Dovut Defan contnues o
sprve in cur Company as the Honorary
Chairmman and o Boord Member.

Mustafa Karamemis commenced
? working as CEO in April 2023
lemigit Dogan, who hos begn sarving as o
Boord Member and CEQ inour Comparny.,
handed ower the CEQ position to Mustofa
Karamemis in April 2023, Karomemis has
owver 30 yearsof experience inthe furmniture
industry. With this significont value he has
added to our company, weare making even
stronger strides towards accomplhishing owr
goais.

10010

Doganlar Furniture Group:
“Tiirkiye's Happiest Workplace”
two years in a row

Dodaniar Furpiture Group ranked first
in the furnitore industry this vear, asit
did fast year,in the "Torkive's Hoppiast
Workplace® survay, a colloboration
betwean Happy Place to Work and
Capital Magazine

Extended TURQUALITY

support for Dogtas

until 2028 with the Ministry

of Trade’s decision

Doganlar Fumiture Group has been a
port of the Turguolity support program
with its Diodtos brand since 2008,

The five-year developrment roadmop
submitted to the Ministry of Trode
was opproved by the Ministry, and the
Turguality support period for DoGas
was extended untl Decoamber 2028 on
Gecamber 12, 2023,

730 Points of Sale

Doganiar Fumiture Group has been
on o continuous growth trojectory at
home and abrood. The company hod
acnuired new paints of soles in Torkive
and abroad, bringing the total to 730
by the end of Z023.

The Group launched Digital
Transformation Projects to

step up digitalization and
infrastructure efforts

Through the Digital Transformation
Projects initoted in July, Coganlar
Fumiture Group oims to accelerate
business processes and opermtions
equipped with SAP S/AHANA, SAP Cloud
and Google solutions, to avtomate all
processes, to support the easy and guick
odaptation of business processes with
each other and with market voriables,
o ensuUre continuous Improvemant
between operotons, and to reduce risk
ond increase security leval.

(o

The Group bought back shares

under Board decision

To pratect our Company’s shoreholders, w
enzure o stable share price consistent with
its reni value, and to protect the trust of our
westors, a total of 71,598,392 Turkish ira
wiorth of shores were repurchosed in 2023
with the Boord of Directors decision undar
the CMB’s Communigqug No. II-221 an Buy-
Bock Shares and the relevant onnouncemsant
dated Febrvary 14, 223, A= of Docembar 31,
2073, the totol nominal yalue of the shares
owned by our company reached 14,434,238
Turkizh lira, ond the ratio of shares w copitol
omounted to £18 percent

We have restructured our organization

in light of our strategies and corporate
governance approach.

As Dodanlar Furniture Group, we have carried
aut o gualified and dynormic crgonizatonal
restructuring to provide our company with o
stronger and more focused structure within our
strategic plons and vision. The Technical Assistont
Ganeral Monager position was restructured, and a
naw appointment was maode to the CFOD position.
Tha "Operations Manogement” departrment

wins established, and the COO wos appointed to
owversoe it reporting directly to the CEO

As part of Net Zero by 2050 Vision,

we initiated Carbon Footprint

Reporting studies

Wa launched owr corbon footprint studies as A
partof Mot foro Emissions by 2050 vision, /
Wea gim to comply with thesa reguiotions by E
measuring and reducing our corbon footprinc x
Char work under tha Met Zara Vision will help

us becorne reody to implerment CEAM. At

the some time, energy use and other costs

will b reduced in line with our reduced

carbon footprint. Consummers awaraness of

the ervironmental impoct of the products

ond services thoy usawill also increasa, We

continuously improve our afforts to reduce

resourca consumption and pollotion in our

anterprizes, wiich helped our producton

fodlities to receive the Zero-Woste Cortificate

issuad by the Miniscry of Environment

Lirbonisation and Climore Change.

We revised the "Dividend Distribution
Policy” after the General Assembly Meeting
After the Generol Aszembly Meeting held an
Avgust 8, 2073, we renewed the Dividend
Distribution Palicy. FHegulatons have been
established to ensure thot a minimum 40
percent of tha distributable prafit for the
pericd may be distributed to shaoreholders.
The sums will be calculated as per the copitol
marksts legislation by taking into occount the
performance of cur Compary In the relevant
yEdr, macrpaconomic conditions, investments,
and cash flow,

Our brands crowned their

achievements with various awards

This year. our bronds received severol
important awards, contnuing their successiul
annual run of formal recognition. At the award
caremony organized by Brondverse Awards,
Kelebek Furniture won the gold oward in the
Socal Medio Dota Analytics cotegory for

the third timein a row. In addition, Kelabek
Fijtal project received two gold awords in

the Digital Custorner Experience and Use of
VEMR Technology cotegornies. The Hommers
Awords recognized the Kelebak Furniture's
“Kelabek Fijital” project with o gold award,
Moreowver, Dogtos eamed the silver award in
the Sooal Media Usoge and Dato Analytics in
the Furniture Industry category by Brandverse
Awrards.

We strengthened our organizational
structure toexpand into corporate sales
and fortify our position in projected sales
As part of our company strotegies, the
“Corporota Soles” deportment was established
to maonage the corporate sales channel more
affectivaly and with greater focus. Inoddition.
Kalebek Kitchen-Bathroom was restructured to
form the Projected Works Kitchen-Bathroom
departrment: Buring the year, the Company
took part in many imporcant projects such as
the Yesilovacik Housing Project in Mersin, the
Urban Transformation Housing

and Commercial Constructions Froject in
lstonbul Beyoglu Okmeydan, the lrvest Vadi
Project in istanbul Sanyer. and the Best Vodi
Project in istanbul Levent
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Doganlar Furniture Group in Turkive and the Rest of the World

Production and service
network in Turkive |
y Diizce Factory ﬂ'ﬁﬂ Biga Factory ﬂ'ﬁﬂ

- ﬂ — »159,500-m? total area »233,000-m? total area
nﬂﬁ] S B » 55,000-m? indoor space » 84,000-m? indoor space
| Bursa - Inegal |
_I'r_gmLi-:-;d"J:n.l.E_
t’%i o
TT_;;E@E Logistics Centers
=
== =! ' .
mg:w tn::: P = | Q Ankara Logistics Center Q Istanbul Tuzla Logistics Center
& e & (=
T L u:r_:::ﬂ: T | Logitics Conter Q Bursa Inegél Logistics Center Q lzmir Logistics Center
Q |stanbul Hadimké&y Logistics Center Q Kaoyseri Logistics Center
T\ DOGTAS ElKelebek  ElKelebek luvn
i} é? é? é?
Domestic _ r
Points of Sale 230 101
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Doganlar Furniture Group in Turkive and the Rest of the World

i ) Senegal Factory 1?:1’
Production and service network »52.800-m? total area

around the world 16,0027 ooor space

S — u-'[_ -

Limifom, Erigtarsd . Foreign Subsidiaries
DAfric Senegal Furndture S 4 :
. nEE] Diakar, Senagal | Q Dlegtas Kelebek Mabilya Kibris Ltd. St Q Kelebak Furniture UK Limited
Degtes Furnibtors T84 TR
Nerwr Jesey, LISHA _
Dojitey Relchek Mobilya Semagal Lk S(L Q Dogtas Kelebek Mobilya Senegal Ltd 5t Q 'Afric Senegal Furniture S A,

e, Cormgal

Q Dogtas Furniture USA INC.

Dejjtes Helabyel Mbitya s Lo 511
Micrssta, TRNC

IS A

E DOGTAS  [EjKelebek love  ruumistors] BiIGA

e 99 0 00

Abroad o8 19

Deganlar Furniture Group Abroad

» Dodanlar Furniture Group operates in 45 countries.

» Thete are @ toral of 58 Dogtos steres in 37 countries.

» There are 19 Kelebek stores in 13 countries.

» There are seven Monobrand Lovo Sleep stores in six countries.
There are a totol of 77 Lovo comers in Dogras and I{ielﬂbe_l-c stores.

» BIGA Home has three showrooms and 12 comer points of sale in Senegal.

» In addition to the store chonnel, overseos soles are mode through comer, chain, wholesale,
online and projected business chonnels.

&1
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Doganlar Furniture Group in Turkive and Abroad

Points of Sale Abroad
Dofanlar Furniture Group serves with 730 sales points In Torkive and abrood.
RTINS T
D lar F G has 623 =sol ts in Tork d 107 sales < abroad &
ofoniar Furniture Group ha ales points in Torkiye and 1 ales points abroa Bosnia qn-d Dogtas, Lova Sleep i abintan Dotitas, Lova Sleap
Herzegovina
Channol 20N 2022 2023 Erance Dodtas, Lova Sleep Tajikistan Dofros, Lova Sleep
Domestic Retail 101 110 93 ; Calok
i Kosovo Dodtos, Kelebek, Kozakhston IS, Sl
Codtas 31 Ey| 31 m Lova Sleep Lova Sleep
Kalebok &b 43 38 Turkmanistan Dofitas, Lova Sleep
Swii lond Dodtas, Lova Sl ' !
Lova Steep (Exclusive) 7 33 23 SR NRmEovE Siego Asia
L ]
Lowva Sleap (Cormar)® 77 70 72 sesrbin Dodfitos, Kelabek,
B — = = Croatia Dofitas, Lova Sleep Lova Sleep
Kelebek Kitchen-Bathroom 3 3 1
Domestic Franchise 338 451 530 Uniad Cgdam oS, Kelabak, Paldstan Dagtes, Lova Sleap
LovoSleap
Dodjtas 163 195 214 Eoeope Kyrgyzstan Dioftos, Lova Sleap
Kalabak 127 1565 192 Garmany Doftas, Lova Sleap i o
== i . Dafitos, Kelebalk,
Lova Sieep (Exclusive) 25 51 78 Mangolia
- Lova Sleep
Lova Sleep (Corner)* 242 357 403 Austria Hofing, +avis Sleop
Kelebek Kitchen-Bothroom 23 g L5 Libya Dogras, Lova Sleep
Domestic Total 439 £&1 £33 Moldova Beditas, Lovo Slesp
HAngola Dofitos, Lova Sleen
TRNC Eagtisl, Kalabelk,
Foreign Retail (Subsidiary) 2 & 7 VL Sheel) Zambia De#tas, Lova Sleep
?':'_ﬁ'f‘?i 2 3_ 3 : Romianio Diodtaos, Lova Sleep
Kalahak _ 1 1 Liberio Dolftos, Lovo Sleap
Lova Slesp {Curnér)_‘ 2 3_ 4 Montenegro Dofitas, Lova Sleep
21GA Home ~ i 3 - Uganda Brafitas, Lova-Sleap
4 y Bolgium Doftos, Lova Sledp e,
Foreign Franchise &8 92 100 s Kenya Dofitas, Lova Sleen
Dogtas “ 55 o5 LIAE Dedtas, Lova Sleap .
Kalebak g 20 18 Migerid Dofitos, Lova Sleen
Kelebek Kitcheri-Bathroom - 1 = irog ?gf:;fl’;:;mb‘?k' Sensgal Dodtas, Kelebek,
Lova Sleop (Exclusive) 1 7 7 : BIGA Home, Lova Slesp
Middle
Lova EFEEP (Cornar)* 45 4G 73 Eost Labanon Deoditas, Lova Sleep Ghonao Diofjros, Lova Sleep
Ruumstore g g 7 — .
— : Dodtos, Kalabhak, o Boditas, Kelebak,
BlIGA Homa (Cornar)* - - 13 Palestine Lova Sleep Mauritius Love Slbop

Oman Diofitos, Lova Sleep America US Dodtos, Lova Sleep




Annual Report » 2023

Main Financial and Operational Indieators

In 2028, Doganlar Furniture Group generated 8.773 million
Turkish lira in revenues, up by 17.40% year-over-year.

Fevenue (TRY millions)

B, 773
7,470

2022 2073

EBTTRA (TRY, millions)

1,385

1197

2022 2073

Mat Profit Margin (%)

8.2%

5.5%

202 2033

Grose Profit (TRY. millions)

3,426
2,876

2022 2073

EBITEA Margin (%)

16% 15.8%

2022 2073

Shareholders' Equity (THY, millions)

2,196

1713

202 2033

Gross Profic Margin (98)

39.1%
38.5% I—
2022 2022
Met Profit {TRY, millions}
718
510
2022 2023

Total Assets (TRY, millions)

7.365
6,714 ﬁ
2022 2023

N
Balance Sheet (TRY, thousands) December 31,2022 December 31, 2023
Current Assets 3,228,183 3,523,657
Non-Current Assets 3,485,676 3,841194
Short-Term Linbilities 3.683.4664 4,239,598
Long-Term Liobilities 1,;&85‘? 920415
Shareholders’ Eguity 1713337 27195837
Totol Assets &6,713.B59 73564851
m':;um R 2022 2023
Revenues 7,459,783 8,772,534
Cost of Sales (=) (4.593,757) (5,345.832)
Gross Profit I.HTE,ﬁZ& 3,425 702
gzzgggfrﬁﬂt from Main 721,545 1100654
Met Profit/(Less) for the Period 409,754 Tig320
EBITDA 1,197,285 1,385 495
Profit Margins (%) 2022 2023
Gross Profit Margin 3B.5% 1%
EBITDA Margin 156.0% 15.8%
MNet Profit Margin 5.5% B2%
Investments (TRY, thousands) 2022 2023
Lands 10,379 =
R i s 55
Machinery, Plont ond Eguipment 252 508 £7.384
Vehicles 3292 2,484
Furniture and Fixturas 159817 135,630
Speciol Costs 256,004 233920
Ongoing Investments 184 574 151,532
Total 97,066 537,508
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Main Financial and Operational Indieators

Domestlc and

international Pelnts of 2020 2027 2022 2023

Sale by Year (unlts)

DOGTAS 720 245 284 303

EKelebek 154 182 230 249

lovg 7 &7 i 108

ERKelebek 18 2% §3 47

ruum, store | 9 g 7
BIGA 1%
Total 415 E09 &57 730
Domestic and

International Pelnts of 2020 2021 2022 2023
Sale by Year themd )

DOGTAS 268 279 357 396

EiKelebek 177 220 2 2%

lovQ 4 10 7 Pk
EIE‘-J:l. &
Total 6529 ED9 (.14 77

Doganlar Furniture Group has a total sales area
of 717.000 m? as of the end of 2023.

In 2023, Dedonlor Furniture Group's total cales areo increased by 10% year-over-year,
reaching 717,000 square metars.

Total Dome=stic ond International
Paoints of Sale by Year {units)

2020 | g 415
202 L J 509
022 ) 657

2023 M ?30

Total Damastic and international
Soles Points by Yeor (thousand m®)

2020 B ] 429
202 L J 509
022 e 655

2023 = 7
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Main Financial and Operational Indieators

Expectations for 2024

Cur Company hds announced its expectations for 2024 ot the
Public Disclosure Platform with the orticle tided "Forward-Looking
Assessmants" and doted January 2, 2024 Dodonior Furniture

Group's forecosts regarding the 2024 fiscal year are os follows:

- - ame-n N

Doganlar Furniture Group’s 2024 Targets

Consolidated
Saoles Revenues

TRY 11.2 Billion + 3%
10% + 2%
14-15%

1.OOx - 1.20x | vebeeaiion

HO-1106 NneW | 1oy pue o
p()i_ntS ()f S&]G Sale Growth

80-90" new
points of sale

20-25 new
points of sale
0-6%

Expoctations for 2024 ore without taking into cooount the potentiol effects
of TS 2% (Financial Reportng i High Inffotion Econormies)

Share of Expors
in Consalidatad Saoles Revenues

Consolidated
EBITDA Maorgin

Total Bomestic
Store Growth

Total Internotional
Store Growth

Share of Investment Expenditures
in Consolidatad Sales Revenues
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Milestones
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Shareholding Structure

The commitced, registered ond issued copital of Bofanlar Mobilya Grubu Imalot Sanayi ve Ticaret Anonim Sirken
("Dodaniar Furniture Group®™) os of December 31, 2022, and December 31, 2023 are disployed below.

Sharoholding Structure Decomber 31, 2022 Decomber 31, 2023
Registored Copitol Ceiling 500,000,000 S00.000,000*
Izsued Capital 350.000,000 350,000,000

Cur Board of Directors passed o resclution on June 3, 2020, to extend the validity pariod of the Registered Capital
Cailing, ond we applied for the amendment of Article & titled "Company Copital” of the Articles of Associotion gnd
received the necessary parmission letters from the Copital Markets Board of Torkiye aond the Ministry of Customs
and Trode. The omendment to the Articles of Associotion, which sat the Registered Caopital Ceiling as 500 million
Turkish lima from 2020 to 2024 (five years), wos accapted ot the 2079 Ordinary General Assembly held on October
30, 2020.

To strengthen the copital structure of the Company, the Board of Directors in their resolution doted October 22,
20720, ogreed on a capitatincrease through rights issues. The request to increosa the issued copital of Dodanfar
Mebilya Grubu Imalat Sanayi ve Ticaret A S. from 269,069 747 Turkish lira to 350 millisn Turkish lira woes occepted
in line with the prospectus opproved os perthe Caopitol Markets Boord Resolution nio. 79/1419, dated Decembar 31,
2020

As of December 31, 2023, Dofanlar Furniture Group's shareholders and their shareholding percentoges are as follows

4
49.88%

Drodanlar Yournm Helding A5

20.12%
Othert*

= An opphoation wos mode to the Copitol Morkets Board on 03,00, 2024 for the opproval of the omendment of Artcle & ttled "Copitol” of the Artides

of Associotion of our Compony within the scope of the transections regarding the increase of the registered copitol celling of our Company from TL
S00,000,000,000 to TL 1500000000000 and determination of the walidity persod of the registered copitol as 2024-2028, and it wos approved by the
Bodrd's letter dot=d 2604 2004 and numbsred 57935

** During the perived, shores of Dofdoniar Yotrmm Holding A5 increased froem 4% 3 to 49 88 o= g esult of share purchases from Borsa istontml,

**4 Frae Fioot rote s 50.08%.

—

s
2 )

b, ™

Subsidiaries and Affiliates

2i¢ Citurma Gruplar Iesoat

Sofa Manufocturing, Construction

ve TachhDt Son ve Tic AS. ond Contracting Tixitye THY 1164250 e
3K Mobllya Dekor, Son ve Tic A5, Furniture Monvfocoring ond Trode  Torkipe TRY 15700000 W0
Dofios Mobilva Pazorioma Tiogret AS.  Retal Furniture Trode Torkive TRY 23000 100
Drodjtos Bulgorio Eood Fatalf Furnitore Trode Budgarta BGN 40,000 100
The

Dofios Hollond BY Reral Furniusre Trode Netharonds EUR 1.650.000 100
Doltos Garmany GmbH Ratall Furnmtwe Trode Garmany EUR 1,200 000 100
Dofmos Kelebek Mobilya Kibres Lod. St Retall Furniture Trode TRNC THY L0000 e

Dofitos Kelebek Mobilya Senegai Sari ::m“" TRVE RN, QOO ] XOF 1000000 100
Drogioes Fuerniure LUISA [MNC Ratalf Furnitore Trode 2.1 LisD 100, D00 100
Kalebek Furnture UK Limited ;'E':'Eme aoc Rl ity United Kinodom  GEP 1,000 100

=  Export-Oriented intermadiation, -
FTR Dhis Ticaret Mobilya Anonim Sirket Cansulting and Forelgn Trode Torkpra THY ATRNIO0E W
EPATNC Senegal Furnitore S.A Furniture Manufocturing ond Trode  Senegol XOF 000000 100

Sinca 2006, o choin of salesstores hos been serving customers within 3K Mohbilyo Delorasyon San. ve Tic. AS. ("3K™),
solling furniture aond commerciol products. The production activities of the Campany's other subsidiary, 2K Otuorma
Gruplarn Insoot Toohhiot Sanoyi ve Ticaret A.S_, were terminotad asof March 28, 2007, and the manufocturing plant
was closed. Dofjtas Mobilya Pozarloma Ticaret AS. ("Dodros Pozorioma”) waos establishad in 1994 to sell furniture,
sofa groups ond commerciol prodiscts thirough its branches throughout Torkive. As of December-31, 2023, tha relatad
companies are inoctiva.

Oine of thie subsidiaries of the Company, Dofitos Kelebaek Mobilyva Kibns Lod: Sd. ("Dofitos Cyprus™), wos establishad
in the Turkich Republic of Morthern Cyprus on June 4, 2021, to operote in retail furmitore sales ond morketing. As of
December 31, 2023, it hos 1 (one) branch.

One of the Company's subsidiories; Doftos Kelebek Mobilyo Seneggai Ltd. S5t ("Dodtos Senegal™), wos established
on Aprit 27 2021, in Sernegaol, to monufocture, export ond import furniture. As of December 31, 2023, it hos 1 (one)
branch offica.

One of the Compaony's subsidiories; Dodtos Furnitgra USA INC. ("Doftos America™), was estoblished on July 28; 2027,
in New Jarsay, United States of Americo, to nanage and davelop the Company's overseas retail sales octivities more
effectively. Az of December 31, 2023, Dofjtas America hios 1 (ona) bronch affice.

One of thie subsidiaries of the Company, Kelabak Furniture UK Limiced ("Kelebak UK"), wos estoblishad in England
on Aprii 26 2027 tomanoge and develop the Company's ovearsaos retail sales octivities more effectively. As of
December 31, 2023 iKelabak UK hias 1 (ona) bronch offica.

Doftos Germany, Dodtos Hollond ond Dotitos Bulgario, all subsidiaries of the Compony, are not included in
thie consolidoton and not récognized as avaolloble-for-sole financial ossets since they are not significant for the
consolidatad finoncial stotemeants.
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About Doganlar Holding

DOGANLAR
HOLDING

Founded by Haa Ali Dofan in the 19705, Doganlar
Holding is one of the leading group companies

in Tarkiye in the furniture, retail. energy and
construction industries. Doganlar Holding
embarked on its journey in the furniture industry
with Diogan Furniture founded by Haci Al Diogan
in Biga, Canakkale, and has consistently expanded
over the years. Today, it stands 5= a conglomerate
operating across various induostries and contributing
to both socdial and economic development
Cooperating with vanous institutions and
organizations from different continents, Doganlar
Holding is setting an example of an innovative
and global corporaticn for Tirkiye. Its product
lines meet the highest international standards
and are backed by numerous quality assurance
certifications. In addition to its constant emphasis
on contributing to the national economy, Dioganiar
Haolding continues to support education, health,
culture, arts, and the environment through its
social responsibility projects and helps strengthen
international relations with the 45 countries it
exports to.

Listed on the BIST in 1900, Doganlar Furnitare
Group opened its first overseas store in Dortimund,

Germany in 1991, under the Kelebek brand. In tog4,
Diogtas made its first export to Albania and began
retailing two years later. Troy Park Shopping Mall, an
investment of the holding, which also operates in the

construction iIndustry, was opened in Canakkale in 1090,

In 2012, Doganlar Furniture Group acquired Kelebek
Furniture, and in 2013, the Dogtag and Kelebek companies

were merged, fortifying the Groups positon in the
industry. In 2017 the Group enterad the energyindustry,

and Bistrend Energy, Doganlar Holding's energy
company, was established. In 2021, Biotrend Energy was
offered to the public. In the same year, the BIGA Home
brand, the production of which will take place in Senegal,
Africa, was established, and in 2023, BIGA Home started
its operations in Senegal

Since its inception, Doganlar
Holding has distinguished itself
with notable achievements,
earning its position as an
exemplary group both in Turkiye

and the rest of the world.

In addition to its constant emphasis on contributing
to the national economy. Doganlar Holding continues
to support eduecation, health, culture, arts. and the

environment through social responsibility projects

and helps strengthen international relations

with the 4o eountries it exports to.

Dioganiar Holding continuously expands its
investments at home and abroad with Biotrend in
the energy mdustry; Dogyap in the construction
industry; Troypark in the retail industry: and
Dogtas, Kelebek Furniture, Kelebek Kitchen-
Bathroom, Lova Sleep, RuumStore and BIGA

—+ 3,000+

Industries Employees

9

Bronds

Home in the furniture industry. [t
stands as one of Tirkiyes top 100
business groups. With a dedicated

team of 3.500 people, Doganlar Holding
proudly contributes to the naticnal
economy with its successhul operations.

730

intermational
Points of Sale
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on. Values, and Objectives

i

Our Vision A\

To become a leoding “global brand”

in the furniture industry

Our Mission

To contribute to o mora fivable world through
zocial and ervironmental infdotives, while

oy
chargcterized by innovation and o focus an

creating lifestyles in the furmiture indus

people.

Our Values
Our Brand

in everything we do, we act with a keen owareness of our
most valuable osset — our bronds

Transparancy
To consistently prioritize openness in our Monagermeant ond
business athics. To embed a culture of seff-oriticism within

OuUr Company.

Warmth

o proritize family closeness and friendliness im our
intarnal ond external reigtions, and to procass and ensure
the fomily concept is felt in our orgonizatien. To see our
employees, solution partners and dealers as members of

our family

Socially and Environmentally Respensible Company Culture
lrigned with our mission, we will proceed on our poth,
prioritizing a sociat and environmentalist perspective that

highlights communal sharing and humanitarian values.

Raliabiiity

tis essantial for us to offer the mostrelioble product

n tarms of price and parformance guality, ond the

most relioble service before and ofter salaes. Religbility
is built with o corporote cultura thot provides a foir

wrking environment for our employees, o tronsparent
managemeant system Tor shareholders, and respect for

amvironmental lows for society

Our Objectives

A= Dodtanlar Furniture Group, we strive
to creote projects thot will bolster

our countTy secanomy and increase
employment opportunities. Together with
the brands under our roof, we pledge to
be @n crganization thot delivers tangible
benefits to society. We recently signed
the UN Glabal Compoct, cormmitting to
align owr srotegy and operotions with
the: 10 principles inhuman rights, lobor
crondards, the anvironment, and anti-
corruption, and to report publicly on cur

efforts every year

Owr motto 15 to feed the income recejved
from eoch imvestment into another
investment. Our goal is to achieve global
recognition with our brands and to enrich
the world's perspective, We aim to extend
the guality and lifespan of our products
thanks oo the hybrid technology we hava
intreduced inour Dofiras and Kalebalk
bronds. We apply this opprooch ™ our rTow
matarial selection as well os production

processas.

We olso have undertoken importont work
on CRM. Quraim is to fead brands from
top to bottom with the CRM framawark to

be creat=ad

Strotegy and Araas of Growth
»Achieving sustoinable, profitoble growth
with new brands, new product ranges
and new market=

ustomer satstacton

winvesting in technolegy and human
FRSOUICas
sAdvancing our environmeantally

sustainable production and rescurce

W ERETEITHOTY
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Awards and Achievements

Doganlar Furniture Group:
“Turkiye's Happiest Workplace”
two years in a row

Happy Place

Dodonlar Furniture Group forges aheod with importont branding tﬂ' w‘)rk I
surcesses | he owards we hovwe wan so far crown our achievaments,
making us stronger and bringing great pride to our crgonization.

CERTIFIED

As Dodonlaor Furnitura Group; we are proud to be ranked 335th in the 150
500 list, up 30 places from lost year; and to be included in the Capital 500 * * *
and Fortune 500 list=.

As a result of g survey conducted by Hoppy Ploce to Work, an
indepandent research ond consultaoncy company founded by ocodemics
and consultonts, we were ogoin named "Torkiyve's Happiest Waorkploce"”
in 2023 We also ranked third in the top 50 list of desjgn registrations
received at the Turkishtime R&D centar.

Qur success streak continued with the awards given to our brands. Dofftos received the 2022 A.C E Awards -
Eywrellent Customer Sotisfocton Award, 2023 Sociol Medio Awards - Tirkive Social Medio Awards, and 2022 Crystal
Apple Awards — Social Responsibllity Cotagory

In 2023, Kelebek Furniture received o toral of six owards

» 21st Golden Spider Awards: E-Commerce and Shopping Category Funner-Lp,

i 2lst Golden Spider Awards: Retall and Merchondising Category Winnar.

i Brandwarse Awords: Best Social Media Usoge ond Dato Anabytics Gold Award. It hos been awarded the gold prize

in this cateqory for three consecutve years.

» Brondverse Awards: Gold Award for Best Uso of VR/AR

v Brandverss Awards: Best Digital Customer Experience Gold Award

» The Hammers Awards; Bast VRE/AR Teom Gold Aword
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Brands

Dodonlar Furniture Group offers o relioble and high-guaolity service 1o its custormars with Doftos, Kelebak, Kalebak
Kitchen-Bathroom, Lova Sleep, Ruum Store, and finally, with BIGA Homie, which it acquired in 2023, The Group grows
more successiul every doy with its six well-established bronds and maointoins industry leadership with collections thot
leveroge all technological advancemants:

111

DOGTAS Blnalonak BlHesbex lova ruum sics| | SiGe

O 9 9 9

303 249 47 108 T 16

Points of Sale
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Our Brands

DOGTA§ www.dogtas.ecom

Dogtas continues its journey as one of the leading brands in the
sector. growing steadily with its wide range of product options,
stylish designs and quality that carefully beautify living spaces.

Dofitos strives to infuse living spaces with style ond character, enhancing the voluz of shared moments with its
distinctive designs and superior quality, From cozy chots to lorge gatherings, it occompanies memarable unions with
its elegont, comfortable and wunigue desian line.

A=z a global Turkish brand, Dedtos sets trends worldwide, boasting 58 stores in major cities like Mew York, London,
Pariz, Lyon, Berlin, Vienno, and Lousonne and extending its reach w Africa, the Turkic Republics, and Asio. With ovear
300 concept stores ot home ond abrood, Dodtos is one of the most important players in the furniture industry.
Brofitas is proud te offer functional, high-guality and occessible collections thot satisty diverse needs, supporting

its customers in creating living spoces of oll styles ond types. From materiol to fobric, ond color to design, Dodtos
products give people the freadom to exprass themselves with whichever combinotions theay like in thelr living spoces.
The designs, which reflect years of experiance and expertisa, are offered to customers with 300 different fobric and
35 different wood color aptions

In:2022, Boditos lounched the Design and Innovation Canter, which poved the woy for Hybrid Technology, whare
comifort is browght to the forefront. This technology helps people with back ond joint pain to sit more comfortobly
and for longer periods with supportive hybrid chioirs desiognad occording to body curves. Dolitas shows how much it
cores about the comfort and convenience of consumers in [ts renewed product collections. A= such and in addition to
implementing hybrid technology, it has talkan comfort to the next leve! with preducts featuring highly comfartable
Comfort Plus and Relax machanisms.

For.a betrer future and greoter sustainability, Dodtas hos, for the first timie in Tarkive, ronsformed 100-percent
recycled fabirics into armchairs. In oddition to furniture, Doltos oparotes in the Dodjitos Geng, Doltos Garden aond
Doftas Home categories, growing in the fumiture industry's different sections and cortinuing -its journey as a leading
brand in the industry.

The Doijtos Home collection offers more than 500 designs in 14 cotegories for those looking 1o personalize their
homes and odd o touch of their soul. It features o collection that spans theentire spectrum of living spoce essentials,
including carpats, trinkets, decorotion objects, lighting options, vases, fromeas, mirrors, candles, ond air freshenears.
Doftas knows that living spoces greatly affect the quality of young people’s success and daily lives. As such, it strives
to improve young people’s lives with the Doftas Geng collections

As living spoces move to gardens, balconies and terraces; Dodtos Garden brings style, comfort and quality to the
outdoors. Featuring metal and ratton growp furniture, it stonds apart from its contemporaries in both desian and
quality. The brand mogintoins its industry leadarship by offering products thot ore washoble, stoinless and ready for
anything, even in cdimaotic condition=

-

What did it do in 2023%

w [he Compaony continued to Invest in domestic
ond Internaticnal stores.

w Exponsion hos been ochieved with new
cateqories (Dogtas Garden, Doftads Geng,
Blofitas Home)

» Projects prepared oocording to custormer
insights (Pow Guorantes and Pow Friendly
Fobrics, Wipeoble Fabric) were implemanted.

wMew product designs ore developed in line
with current design and end applicotions

vAs people transition to sperding more time ot
homea, comfort must be prioritized in furmiture
design. In light of this direction, the Hybrid
lechnology created by the F&RD Center has
besn implemanted

» Technological Applications (VR Merchandising)
were implemented

vActions were taken to manoge country-based
morketing activities.

What will it do in 202472

s The Compaony will continue to imrest in domastic
and international stores

»Mewe recycling octivities will be added to
focifivate the transition to being o more socially
and environmentolly conscious brand.

nMNew product designs will ba introducad to
customars according to current design and life
trends.

» Emphasiz will be ploced on guolity architecturnal
services and decoroton works.

aBrand and desgner colloborations will continue:

nEffort=will ba intensifiad for integration into
oiternative =ales channeals!

s Portfolio studies specific to morget countries will
be drofted.

» Digitol transformotion projects will be
implementad for end-to-end customar
experiance Manogament.

s Effores for monaging country-based morketing
activities will continue.

o Work will be initiotad to ooctivare a new website
focused on a vser-Friendly customar experience.
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Our Brands
EaKelebek

Kelebek proudly offers its products in over 200 furniture
stores at home and abroad. aspiring to be a mass and global
brand.

Kelebok offer=zit= product= in over 200 furmiture
stores at home and obrood with the gim of
becoming o mhass and global brond. With it=s
overseas concept stores ond exports of standard
and special Kelebek products to 13 countries,
Kelebek |z among the most distinguished bronds
in the mternational maorket

Fionearing in the industry, Kelebalk presanted
VR/AR experience and three-dimensional
praduct display to consumers with Kalebek
Fijitol, Torkive's lorgest digital project, and was

awarded five different prizes.

Offering furniture for every toste and style with
its wide ronge of products; Kelebek moximizas
customer satisfaction with its stylish and trendy
designs in living room, bedroom, dining room
and youth rocm furniture, as well as its froe

architectural services

Kelebak continues to grow by categoryin its
journey of more than 88 years. In addition

to the furniture group, Kelebel operates in

the Kelebek Kids, Kelebek Gorden & Balcony

and Kelebel Delor cotegories, thriving in the
furniture industry’s differant sections. Kelebak

I= ana steady growth trojectory with its sub-
brands Kelebelk, Kelebek Kids, Diekor. ond Garden,

maintaining its leodership in the industry.

www.kelebek com

What did it do in 20237

»In Jonuary, the company partidpated in the Istanbul Furniture Fair and presented its new collections featuring o
global design wision for 2023

n Kalebek X Karim Rashid Collaboration: Kelebak onnouncad its colloborotion with the worid-famous industrial
designer Karim Rashid with a spaciol press lounch ot heme and obroad. Karim Rashid will design new products for
Helebek as port of the mlleborotion. At the some tme, he provided troinings to interior architects working within
Halobal:,

»ln March 2023, 87 people ware awarded 87 prizes mnging from cars to vocation vouchers, from fumiture o
alectronic home appliances. with the "Big Gveoway ot Kelebek” campaign lounched for the §fth anniversary in
F03Z

v Kelobek Kids 5th Traditional Drawing Contest: In April. the fifth tmoditicnal painting contest was arganized with tha
matto “Tirmy hands drow for their mother=" On April Z3rd, Notional Sovereignty ond Children's Day, the winners wers
determined and awarded by ajury at the Kelebel store in the Maormaorm Forom Shopping Mall

» A\ sponsorship agresment was signad with the Turkish Wormen's lce Hockey Fedemtion. Showcasing s commitment
to supporting wormen in sports, Kelebaek released a spaciol film for the May 19 Commemorotion of Atatork, Yowth
and Sports Ray in all medio outets.

» Through the laurch of its digital display project. the brand has introduced digitalization to Its stores.

sln June, the Company participoted in the MM foirin Germany and presented its new collections featuring o global
design vision for 2023

o With Almeda Abazi Saysmon, the foce of the brand,: new collections were promoted in all channels with the mowdes
prepared in the Kelebek Dekor and Kelebek Gorden cotegonies.

o The ITL Zes Solar Car Tearn wos sponsored at the Bridgestone World Solar Challenge 2023 competition in Austrolia.

w i spocial adverdsernent for the T00th annversary of our Republic wos filmed and broadeasted on all media
channels. focusing on the founding story of Kelebek, a brond of the Republic established with the signoture of
Mus=tofa Kemal Atodirk to produce plywood ond airplons wings for the fist domestic airplanes

What will it do in 20247

» The Comipany will continue to invest in domestic and intarmational stores

=Recycling activities will be emphasized w focilitate the tansition inte becoming o more socially and
emnvironmentoily conscious brand

s With a giobal designwision. new product designs will follow current design ond lifetrends

= Brond ond designer collaboroticns will also be emphosized in 2024,

whlearmotive sales channels will be fully integroted.

= Pgrifolio studies specific to mrget countries will be drofmed.

w0 end-to-and wustomer experience management project will be Implemeantad.

s Participotion in domestic and internotional fairs will be ocheeved, (Torkiyve-Garmany)

o Efforts will be focusad on transitioning to o website with an infrostructure that will provide an excellent
Custtmer exparience 247

&7
&



Annuval Repart » 2023

Our Brands

KEIEI-??K. www kelebekmutfak eom = .

Kelebek. Turkiye's first in panel furniture and kitchen

manufacturing, extends its expertise to kitchens and

bathrooms. Leveraging this experience, today Kelebek

Kitechen-Bathroom designs comfortable living spaces tailored

to each customer's needs. desires. and lif&s;t}'lﬁ standards.

Keofebak Kitchen-Bathroom offers

free project desiogn sarvice with .

20 cabinet door modeals and more = .
thon 1,500 product options at its e

widespreod soles points aocross the

COUNITY

- ) F . x a s £y L))
The brand provides Turkiye's first \\' h”‘ 'j“:i It '[t“ in 2 }—" L
and only five-vear warranty for all
kitchen and bothroom rmodels, along ] ) )
i 1 domestic stores, events were organized with
with complimentary measurement; | = :
i ; famous chafs
delivary, and installation services S _
n The Kelabek Kitchen-Bothroom weabsite was
renewed with vp-to-date designs to become
riore usar friendly.
w Fost Kitchan Sets, developed under tho
Helebek Kitchen guarontee, started to

COter b0 CUSLTHTErS soak Ef'u;I utmost camfort

_ in offices, compact spoces, or summer

— homes and desiring to purchase g stondard
kitchen complets with all elemants without
nacessitating custom praject designs

« The quotatien ond ordering system hos been
made suitable for use In different languages

n'Sign of the Gity, o competition where
CONSITUCLIon projects are awarded, wos

SpOnsored as O project partner.

v [0 IncTegse our interaction with customers in

p—___

What will it do in 202472

= The Sign of the City Awards sponsorship
will continue in 2024

= Digitol disploy wark will be undertoken in
STOTES

»in e-commerce channel will be octivoted

s Modular bothrooms will be oddad to the
product porcfolio.

L - Sy —
S, COTTUTILERICO TR

s projected wor
channals will be developed by meeting with
architects ond controctors on differont
platforms

nOn the axport front, more focus will be
ploced on projected business, and new

project= will be undertaken

L
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Our Brands

lOVF:I www.lovayatak eom

Lova Sleep adopts globally recognized technologies and
developments to ereate tailored products backed by
scientific studies.

Tirkiya's leoding furniture manufoctursr Dodaoniar
Furniture Group hos extended its experience and
Industry know-how to Lova Sleep in a unigue

way. Developed with a focus on sleep comfort
and gquolity, Lova Sleep Introduced dynamic sleep

features in 2007 As of 2023, it continues to provide

A,
s

sarvices at 520 corngr and 108 mono brond sales

points

Positioning itself as Tirkive's "Comfortable Steop
Brand,” Lova Sleep strives to detiver a high-guality
and comfortable sleep exparience. With this

goal in mind, it constantly odvances its maottress
technologies and responds to different sleep needs
with miotiresses produced from cutting-adoe
motearials. It offers a uniqua comfort experience
with o comfortable sleep experience taoilored to an

individual's body structure and slaeping hobits.

With its modern focility locoted in Bigo, Canalikole, Lova Sleep manufoctures with the lotest technology production
lines and ergonomic designs. Lova Slesp teaoms conduct extensive research on body anatomias and slzeping
positions, oll to provide a more satisfying ond heafthiar sleaping experience: The research corried out at the brand's
R&D centar and the finding=s obtained by using cutting-edge devices contribute greotly to the shaping of the product
portfolio: Thus, soch product is iterated on, improved and innovated reguiarly to ensure customers recaive the most
comifortmble sleeping comfort. Lova Sleap meticulausly integrates new-generation In-bed materiols into its products

and offers high-guality bed sclutons to mest the speciol demonds of its customers.

L ova Sleep aims to be more environmentally frigndly for o sustoinoble world by utilizing recycled fobrics and

maotariols

What did it do in 20287

nln 2023, the "comiort” theme wos cdopted
based on markst recsarch and consumer
purchasing forecosts. As part of this theme,
sarvice and product quality and customer
satisfoction were prioridzed ond distilled into
the following: “comfortoble when buying.
comfortable when using, aond comfortable
aftor buying.”

aln 2023, Lova Sleep embroced o muiti-chonnel
cormimunication strotegy. The medio was
actively used to increase brand wisibility, ond o
comprehensive media strotegy wos pursued
Continuous communication was established
with consumers on radio, telovizion, outdoor
platforms. magozines, and digitol plotforms.

w The Company. prioritized egsy availabllity to
= consumérs and reached 520 comer sola=
points in 108 exclusive ond Dogros Kelebek
stores by the end of the year

o The user experience was enhanced by
optimizing the website. The website operotes
as a 247 online sales channal ond features
live customer support, a 360-degree virtual
store tour, ond o comfortable sleep test

nln 2023, the Company sxhibited its new
product collectons to consumears and
potentiol new investors by opening stonds ot
IFF in Tarklye ond the MM Cologne Faoir

v Parfarmonce systems ware implementad
in the retoil channel, ond the customer
exparience was improved through the
astablishment of @ more meosurable and
traoceable structure.

What will it do in 2024%

nfn 2024, Lovg Sleep will continwe to odopt g
comprehensive 360-degree communicotion strotegy.
Thi= stratagy will be exponded o include intemctions
from the brond's digital platforms, social media
communications, troditional madia tools gnd
intmroctive events, In oddition, this stroteqgy, which
will be contineously updated in line with customer
foedbock and requests, will suppart Lova Sleep's
mission to provide customers with o more effective
ond personalized experience.

uln 2024 ond bovond, the Company plans to increase
the number of stores in torget markets, Implemant
customer satsfaction-ariented improvements, and
anharncaits online sales, store coles and ofter-soles
proOCessos.

vLova Sleep aims to moximize customer satisfoctian,
aspacially inonline sales. and provide end-to-and
customaer experiences. Besides providing customers
with high-guality products, the brand will implement
various improvements to moke the shopping
experionce on online solos plotforms more immersive
and seamless

whs part of its sustainability efforts. the Compaony
seaks to diversify its product portfolio to include
products mode from recycled fabrics ond expand it
to home taxties and sleep textiles. The compamy will
give precadence to eco-friendliness and odherence
to ecological balonce principles in its producton

processas.

|
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Our Brands

ruum/store |

Boasting 80 sub-categories and 20.000 different
products, ruumstore.com offers high quality. funetional,
modular, multi-purpose furniture

to suit all rooms at accessible prices.

WWW.Irimmstore.com

Preducts Sold: 20,000

10,000 Al-poworod products in thoe Motoverse universs and
SO0 offered on the 3D i site {(soa 3D ot home

Diodionfar Furniture Group’s youngest brand, roumstore.com, met with internet customers in 20719 with the motto
“Whatever your dreom is, it is in vour home” and is the online and offfinefonofT soles brand of the Dodanlar
Furniture Group. With 80 categaories ond 20,000 product types, Ruum Store offers quality, functional, modular,
multi-purpoze furmiture to suit oll room= ot offordable prices and reoches those sesking practicality and function
in theér living spoces with the guality and assuronce of the Dodonlor Fumiture Group. Ruum Store furniture

is crafted with meticulous attention to fine details.and o facus on high-guaolity moterials: The brond offers
naxt-business-day delivery ond ensures stroightforwaord ossembly with clearinstructions: Buum Store blends
convanience with technology, providing customers with GR codes and Al-supported 30 imaging. This snables o
broad selecton of functional furniture, ncluding coffee tables, desks, boolkcoszes, ottomans, bedside tobles, ond
TV units: Ruum Store, which underscores a long-term vision in its designs, strives to-design piaces that can be
easily combined with each otherin its collections and to coter to oll toomis ina living spoce, such os the living
room, bolcony, kitchen, children's room, bedroom, bathroom, and entrance.

Fuum Store offers o combinotion of physical ond digital concepts in its Fijical Experience stores, designed os o
firstin the industry.

In 2024, Ruum Store Fijitol Experience Stores, which gre set to become retoil stores, offer showroom, cafe,
goming, and metaverse areas. In the Metaverse, Roum Store presents 10,000 products throogh VR&AR and
smart screen applications and hos brought o brond-new parspactive to the industry thanks to its obility to
dizplay more than 10,000 product=s on 84 sguore metars. Ruum Store emarges as a beacon of innovation in the
industry, recognized for its inventive approoches that contnue to sculpt the industry’s landscape

Ruurm Store increased the number of products on its website six-fold to over 20,000

What did it do in 20267

nGrowing its choin marke projections. Ruum
Store hos steppead up its work with chain
markets which enjoy o widespread network
ocross Turkive Sales volume wos increased
in Migros, A101, Sok, and BIM channals, with
=oles projections expanding to the district
neighborheod, street, ond housahold fevel

wf\s port of our alternative and stronghold
markets stroteqy, contacts were increased
in countries such as Russio. Morocco, and
Buloorio, and a new sales channel was
created in the Russion morket

» Through the warehouses established in the US
and the LK, sales in global marketplaces have
begun. Growth gained momentum in chonnels
such o= The Ronge in the UK aond Wayfair in
the US,

w The brand bacame the supplier of Amazon
ELU in Torkdye and prepored sales oreas In12
different channels globally.

w5Saoles incredsod in all markatploces in Torkiva.

sRuum Store boosted the number of products
on its website six-fold 1o over 20,000, The
number of mult-purpose. easy-to-install
product groups thot are high-guality ond
serve every room has increased.

o The number of cotegories and subootegories
guodrupled ta B0 subcotegories. The brand
planned a regional product manogement,
channel mancgemeant. ond a localized global

opproach.

What will it do in 20247

= [0 support a healthy lifestyle. Ruum Store designed a jurmpr-be,
a smart fitness toof suttoble for home, work, and office use The
brorid will promicte this product across ail chiannsls and develop
sustoinable projects aimed ot enhoncing the brond's commitmeant
m encouroging physical octivity and combating obesicy.

n A new preduct portfolio for tnyhouse, bungalow ond container
howse projects will be created.

s Through the innovative Design— Transform project. Buum Store
aims to ploneer recyding efforts in the industry by digitally
showcosing its recyciing studios to customers. This initiathve will
enable the brand to mintegrote retumed or damaged products
bock into the morket without resorting to destruction

sHuum Store products will include earchquake information sheets
o enhonce earthguake preparedness, detailed guides on securing
furniture, and smart QR Code cords that outline smiergency
response steps. afl designed forthe sofety ond benefint of customers.

= Huum Stare will enhance customer experience by enabling the
digital projection of “rooms.” toilored 1o the specific square meter
specificotions provided by the customer, incorporating fonctional
products that align with indnvidual tastes and feedback. These
personalized roeom dasigns will be tronsformed into videos,
focilitating “the room | dream of* projects for customers.

=Uising ﬂew.—gEﬂemtinn poyment methods, the bmond will enable
customers to accumulate “ruem money” and enjoy the many
advantoges of Buum Store membership, overall increasing its
cormimuricotion with custommars.

= To promote ocoessible shapping, the brand will develop voice
comimand shoepping. shopping with sign longueoge, free insmllotion
support for people with disobilities, a spacial I.'-.rel.:lsfm design
for color Blind people, and holistic shopping processes forall
disodvantoged groups.

= Digital stores will contribute to the customer’s new-generaticn
technologicol shopping experience through the positoning of
AREBNVHE glasses, which disploy 10,000 product= on a 90-square-
mater spoce, ond smort screens with o voice cormmand :'..}",;tem_

= Smart screen panels will be used o show customers the detoiled
product content

ain the Metoverse area; g virtwal store and plaver-focusad goming
area will be provided.

= The brund oims to increase costomer contoct points by designing
cormer Ruum Store areas in chain maorket= or shopping malls which
enjoy a widespreod domestic and/or mtemational soles netwark.
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Our Brands

E'f.;::‘ ' www.bigashome.com

3IGA Home joined Doganlar Furniture Group
in 2023 as the first brand to produce abroad.

BIGA Home hos swiftly reached 16 soles points with three showrooms aond 13 corner sales points. The brond is present
as a corner in Senegdl’s leading homae-life stores as well os mono-brand stores. The brond effers high-quality, innovative
products o suit Senegoiese usars' pvary tasta ond style reguiremant ond aims to extend its success in Senegal to the

. ) ’ Yirs . . & 3 % R I
antire Africon continent. All BIGA Home-bronded designs will be produced in the foctory established in Senegal

With the BIGA Home brand. the Group aims to export to nearly 20 countries, primarily Senegal and African countries,
including the Economic Community of West African Stotes (ECOWAS), Mauritonia, ond tha LESA,
Trade with ECOWAS countries iz exempt from customs duties.

Launched with a 10,000-sguaore-metor production area, the brand has commenced mass producton and sales in
categories such as home, bedding, bed base, headboard, upholstered products, kitchen, and office, where there are
projected works
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sales-Marketing

"Ruumstore.” the newest brand of Doganlar Furniture
Group. suceessfully completed the Amazon audit processes
and made the first shipments to Amazon Europe.

Badanlar Furniture Group s actively enhancing its soles and marketng offorts to efficiently communicate its product range,
services, and custamer-centric soluticns. Throughowt 2023, marketing teoms saized every opportunity to engage with their
torget audiences in Turkive ond globally, laveraging both physical and online plotforms to continue their successful efforts.

Doftos
Droftos exponded its soles and marketing operations ooross Torklye through fronchises, compaony-owned stores, and digital
chonnels, while internotonally, it leveroged franchises, subsidiores, cornar shops, ond chain outlets.

The brond ncredsed the quality of all sofes chonnels ond corried out country- ond region-bosad odvertising octivities and
market-specitic sociol medio activities. Mew cotegories are baing imtroduced ot points of =ole, and the orchitectural service of
the stores has been improved. Troffic wos gengrated to the stores through odvertising & communication octivities specific to

the target maorkets and newly opened sales points.

The Group ottended several foirs in Torkive and obrood. In Tarkive, Doljtos partcpated in the Istonbul Furniture Foir and
in tealy the ISALON MILANG Foir held in April, ond “Lovo Sleep” porticipoted in the IMM Cologne Fair, Imvestments in new

stores continued. Pakiston, Libya-Tripoli, Moldova, Maouritius, Mouritius, and Garmany-Cologne stores commenced oparotions.

In 2023, Dotjtos signed new store agreements in addition to existing fronchise stores obroad, including Parizs and Marseiflie
in Fronce, London 2 in Engiond, Antwerp in Balgium, Tel Avivin isroel, Nablus in Polestine, Accro in Ghona, Ashgobot 2 in
Turikmeniston, Bishkek in Tajikistan, ond Poadoorica in Monternegro. Our subsidiories’ stares in New York, the LISA and Dokar,
Senogal, also commenced cperotions

In 2024 and beyond, Doftasis set to continue its growth trojectory by odding new saoles points ond sustoinably increosing
both tumeover and profitability ot its existing outlets. Points of sale gre torgeted to become experience centers through the
vseof technology,

Imits internotional business development efforts, the Company is focused on expanding its customer bose ocross wholesale,
chdin, comier, and projected business soles channets. The primary goal is to enhance its export turnover by sacuring odditianal
soles through these diversified channels. The Campany aims to expand its customer bose by actively porticipating os a direct
axhibitor in mojor industry fairs, which are crucial for business developmeaent Additionally, it plons to visit other foirs to further
its offorts.

In 2024, s in previows years, partcipation in both domestic and internogtional Toirs will contnue to be a priority. Dadtas will
participote in leading internotonal foirs such os IsalonlNtoly, High Point/USA, MOW/Germany, CIFR/China, and INDEX/
Dubai.
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Kolebok

In 2023, Kelebek emphosized marketing octivities to support sales. In oddition ™ the work done on Meto, the
brond hos mode sianificont goins through joint prajects with fomous socikol media figures: Furthermore, television
and radic advertsements and sponsorships also contribute to increosing Kelebek brond awdrenass.

In coordinotion with the countries whera the Compony hias soles points obrood, extro significance wos given tm
social medio communication.

Kelebek's main grewth tomget for 2024 will be to continue its ewpansion through excusive stores and comer
outlets. The Company is specifically giming to reinforce its presance in Russia and the Balkon region, while also
contnuing to axpond into key Africon maorkets. Kelebelk is also fooused on enhoncing its maorket presence in the
Middle East, recognizing the region's significont role in Turkish expores. Besides exxclusive stores, the Company
aims 1o be one of the major players in mult-s=tores ond construction projects with competitive prices and high-
guality produc=.

In 2024, the Kelebalk brond will stratagically emphasize design, directing its comrmunication efforts to highlightits
dedication to design within the furniture industry.

Kolebok Kitchan-Bathroom

The brand continued to provide outdoor advertising support to both newly opened dealers and dealerzs in nesd
of odvertsing, and to arganize speciol events with chefs for grohitects in swores. n 2023, VR investments will be
made in stores to allow customers to see their kitchens in 30, construction projects will be evaluated, an awaord
orgonization will be sponsored, and the:brand nome will be focused on projected works.

Lova Sleep

Lova Sleep hios adopted o 340-degree marketing communicotion strotegy. Continuous communicotion was
carried out throughout the yeor on rodio ond digital plotforms, ond pericdically through TV commercials,
printed media, and outdoor odwertsements. By increosing the number of stores, the Company strives o

maoke its products more accessible for the target oudience. The infrastructure of the 24/7 online sales site waos
stwengthenad, and necessary integrotions were made oo provide a better customer expenence. Platforms have
bean lounchad that aliow site visitors to tour the store ot any tme and from any locotion and to chat five witha
customer representatve. In June, the Company participatad in the internotional IMM Cologne furniture foirin
Cologna, Germany, where the 2023/24 Collection wos presented and Investor mestings were held.

Afrer Germany, Turkmeniston, and Tojikistan, new *Lova Sleep”-braonded fronchise stores, known as "Lova Sleep”
abroad, hove opened in France, Azerbaijan, and lrog: In 2024, the brond will continue tolounch new soles points
abroad.

In 2024 the brand will persistin its efforts to streamline operotions, giming for foster and higher qualicy
managermant. This will indude redudng wait times for shopping ond enhancing the customer expaerignoe ooross
all chonnels, supported by significant imvesoments in technological infrostrecture to ochieve thesa goals. To
snhonce tha customer journey, efforts are plannad gcross pre-sales, in-store sales, ond post-sales processes o
oprimize each phose. Thess improvements aim to be impltemented swiftly. The initiotive to enhance the customer
experience by developing o "rotlkmg store” will be advoncad through upgrodes toin-store visuals, POP ond
promational matarials.

—e
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Ruum Store

Amaozon Eurapa,

E-Commerce

Owr bronds ore avaoilobte via the online shopping senvices ot www:
dogtas comytr, www kelebek comi/fr;

v lovayotak com, ond wwworuomstore.com. The Do§tos, Kalebak,

Lovo Sleep, and Ruwrm Store brands are =old through foreign dealers
and subsidigries, ond online through marketploces.

In 2073, the infrastructurne transition on the Lova Sleep website
significontly improved the customer experience. Thanks to order,
payment and shipping integrotions, Fsers can enjoy an easier and
=smcother shopping experionce on the website. in odditon, feotures such
as I60-degree virtwal tour and Comfortable Slesp Testwere added,
allowimg visitors to feom about and try the products more closely.

PersonaClick integrotion was implermented to moke the Lova Slesp
web poge more user-friendly. Thanks to this integration, the consumer
sxparience is personalized, ond services are’ provided more effectivaly in
line with users’ preferences and needs. In odditon, rermarketing efforts
have been initioted for users who have previously visited our website
without making o purchose but hove consented todato acoass.

With the dogtos.us weabsite forthe Dofitas brond, Doditos continues it=
online sales of Dodjvos products prirmariy in Mew York and Mew Jersay,
Through its warehouses established in the US and the UK, Ruwm Store
hos begun s2fling in-glebol morketploces. Growth gained momentum in
channels such os The Range in the UK ond Wayfair in the US.

The bBrand bacorme thie supplier of Amazon EU in Torkive and prepared
=ales graas in 12 different channel= globally.

“Ruumstore,” the newest brond of Dofaniar Furniture Group, successtully
completed the Amozon oudit precesses and maode:-the first shipmants to

For Ruumstore, Torkiye's first digital ond metaverse store, the first NFT
collection in the furniturs imdu=try was prepared. We agim to turn Atlas
software into g global solution thot can perform channel engineering,
intagrote with marketploces ond function s o smart sales scresn.

In- 2024, besides the accessible shopping experienca, “concept marketing”
strotegies are implemented to aoddress marketing concerns and to markat
the brard’s obility to respond to ofl the needs of o room and/or homa.

Corporote Sales and Projectod Works

As part of our compony strotegies, in 2023,
the "Corporote Sales” department was
estoblished to maonoge and develop the
corporate sales chonnel more effectively
and with greater focus. In oddition, Kelebek
Kitchen-Bathroom wos restructured o form
the Kitchen Projected Works depaortment
Kelebok Kitchen-Bathroom aims to
participate in wooden constructons of
kitchens, bathrooms, clookrooms, and mare,
without being limited by the project scope.

In 2073, the Compony has been imeofved

in many importont projects. Some of
thiesa inciude the movable formiture
manufocturing works of the Yasilovocok
Housing Project in Mersin; kitchen cabinets
gnd bothroom cobinet manmrfocturing
works

for tha |stonbul Beyodlu Olkermisydon Lirban
Transformation Housing and Commercial
Constructions Project in Istonbul Beyoilu
Cilermeydoni;

kitchen works for the Imvest Vadi Project in
Istanbul Sanyer; ond kitchen and bothroom
wiorks for the Best Vadi Project in Istanbul
Levent
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Production Facilities and Logistics Centers

Diodanior Furniture Group's producticn focilites locoted in Chizce and Bigo are equipped with the lotest technology,
gllowing the Group oo put its stomp on collections thot shape the fumiture industry. The Company's Gizce Flant operotes
on o total area of 152,500 sqguara meters and the Bigo Flont on o total oreg of 233,000 sguare meters.

The production faciity in Dokar, Senegal wios olso put into operoton in 2023,

bioa Factur}f ﬂﬁﬁ] Dizee Factﬂr}'

LS
l'E'
ldriskoru Koya, Hocvenaz Mavkii, No: 29, Bigo, CANAKKALE Ankora Yolu Uzeri 9. km, Dodjonh Koyd, 81100, BOZCE

Totol area Indoor space RE&Dspoce Sturunﬂinu_um Total area Indoor space R&D spaco Storage space
233000m* 84000m" 1375 m’ 20,000 m? 159,500 m? 55000m* 1335 m° 25,000 m?
Production copacity Annual Bed Production capacity Production cu?uﬁt}r ;

2.4 million m#fyear panels, §56,000 pieces/year flooring 75,600 pieces 192 miflion mv’/vear penels, 53500 units/year fleoring
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sSenegal Factory

En Foce Du Marche D'intarét Motioral, § Afric Senagal Furniture, Diommniodia /DAKAR

Total area indoor spoce
£2.800m? 10,000 m?

Production capacity Annval Bod Production capacity
220,000 m*fyeor panel, 25,000 pieces
15,000 pieces/year flooring

Logistics Centers fo=a

L ogistics canters wars established in =ik mojor cantars in Tirkiye o redure iogistics ond operotion costs ond increasa

customer sotsfoction Tor Dofonlor Furniture’s extensive dealer and supplier network ocross the country,
Together with the warehouse areas in Dizce and Biga, o total of 122,000 square meters of storoge area has been attained
in Torkiye.

Domestic Logistics Contors
s Ankoro Logistics Centar » Bursn Jnegéi Logistics Centar s [stonbul Hodimkiy Logistics Certer n
s |stonbul Tuzla Logistics Centsr s lzrnir Logistics Center v Kayseni Logistics Canter

Im oddition, the Company's overseas subsidiaries hove 5,000 sguare meters of storage space in four different locations:

vldSA o Senegal o LI v Cyprus
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R&D Activities

Dotanlar Furniture Group metculousty manoges every stage of design, from the inftiol concept and selecting unigue, y =

A
"The Doganlar Furniture Group Design an

appropriote materiols to product plonning, creating production prototypes, completing product monufocturing and
certificaton, and devaioping commerciol identites for its offerings.

Daodanlar Furniture Group applied o the Minisoy of Industry and Technoclogy requiesting to operate oz a Desion Center

and obtained the Design Canter Certificate foflowing the Ministry inspectons to the Design Centers in Maltepe and RgD Cﬂ]]tﬁl‘ Gﬂlplﬂyﬂ 6] pﬁl"&(}nﬂﬁ‘_l,
of which 47 are designers.

Diizce on August 3, 2077, and Januory 10, 2020, respectively. The Group hos emerged as a leoder-in sustainaoble furnicure,
showcaosing unigue design models produced to internotional gquality stondards ond sofos crafted from fobric made of
recycled plastic botdes: Dodanior Furniture Groop ond R&D provides positive direction for the company vision while
implemeanting infrostructure for distinctive studies and research, which could be described os onindustry first

In 2023, Dodanlar Furniture Group Design and RE&ED expenditures reached &8.60F 576 Turkish liro. Deodonlor Furniture
Group Design and RE&D Center has &1 employees, 47 of whom are designers.

Dogras

« has o new 1,175-square-meter design and innowation space.

» anjoys stote-of-the-art production machinery.

« designe more comfortable products with hybrid technology.

« Increases product designs that pricritize comfort and comenienca

« integrates technologicol module studies inta its product=

Holobok

» has 1335 square meters of new design and Innovation space.

» pnifies minimalism and notwralness as o brond of individoual pleasure ond design, creating a butterfly effect in millicns of
homes in our country ond around the worid.

Helebok Kitchen-Bathroom
s plans to impglerment the VR application, & TUBITAK project, for kitchen sales.

Lova Sleep

» contnuously developes mattress technologies for o vnigue sleep experience and offers personalized comifort by using
cutting-edge materials, all to ottoin its goal of becoming “Torkive's Most Comfortoble Sleep Brond "

» studies and documents Torkiyve's slesping hobits os wall os body ond spine types by utilizing several tasts and
tachnologicnl devices tooetherwith the Turkish Physiotherapists Associotion and Hocaettepe University aoodemics, and
integrotes its findings into its products

» offers free consvitotion in stores with o physiotheropist who will recommend the right mottress ond pillow for
CUSTOMmars:

Ruumn 5tore

« zpals to design distinctive furmiture and home-fife products and sall onfine with the motto "The most stylish solutions for
narrow spoces,” all of which began in 207%:

« embroces o “cover strotegy” to more effectively produce single-parcet;, smaller-paclkoged and populor items thot are
mora suited to the global online sales culture.
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Investments

Doganlar Furniture Group's total investment spending in
2028 reached TRY 658 million.

Imvostmeonts Mode

Ruum Store has lounched digital experignce stores ond built product control ponels with smiort displays. The brond
developed Ados, which has a multi-function infrostructure, as well as holephonic assistants for an pccessible shopping
axperipnce, 1he design of the metaverse store woas olso completed. An NFT collection wos created: o artificial
intzlligence-supported instolloton-soluton rmbot with GR Code functonality was developed for product installotions; ond
VH & AR glosses were started to be used for room designs and shopping experiences.

Customer-oriontod production investments

With the oddition of newly opened soles points, Lova Slesp has enhonced its occessibifity by reaching o totol of 410 sales
point= By increasing the numbear of outets, the foctory production line has boon expanded, thereby increosing the daily
productdon. These developments were supported by mochinery and eguipment investments. Improvements have olso
been made in guality contrel covering all these processes. Investments were also made in human rescurcas by employing
monaoers ond teams experienced in mattress production. In addition, production technigues implemented in cooperation
with B&D and Design teoms hove provided price ond cost advantages in production.

In 2023, Dodonlar Furniture Group’s investment spending reached 637 507992 Turkish liroin towl, including the
medernizoton of retgil, marketing and production focilities, and 1T ond fixture investments Within the scope of digitol
infrostructurs investments, an investment of TL &0 million was realised during the perod for the-SAP-HAMNA project,
which storted this year, In 2024, the Group oims to maoke irnvestment expendituras corresponding to 56 parcent of
conzolidoted sales revenues.

Imvestment Incentive Certificates

Dotianlar Furniture Group obtained im@Eesomeant incentive certificates from the Ministry of Industory and Technology for
Biga/Conakicale and Dizece producticn fadlidges. Support provided by these investment incentive certificates are detoiled
below:

The investment incentive certificate for the Bige/Ganalduale Production Facility wos received on February &, 2070, The
incentive balongs to the Second Region support cass, which includes VAT Examption, Corporate Tax Deduction (55
percent, Investment Contribution Rate (ICK) 20 percent), Insuraonce Premium Employer Share Support (Three Yaars), and
Customs Duty Exermption. The axpiry dote of this documaent is August &, 20246,

The investment incentive certiticate for the Dizee Production Facility wos receivad on Januwary 29, 2020, The incentive
belongs to Fourth Region support class, which includes VAT Exemption, Corporore Tox Reduction (70 percent, Investment
Contribution Rate (ICR) 30 percent), Insurance Premium Employer Shaore Suppert (Six Years), Customs Puty Exemption,
and Imterast Support. The expiry dote of this document is July 24, 2026

The Dogtas brand has been granted another five years
in the 'Turquality support program.

Turquality

TURGQUALITY* i= the world's first-ever and the anly state-sponscred brand development progrom. Today, increasingly
fierce competition and changing consumption pottems encourage companies o ceate strong brands if they seek o
bercome internationgl ployers. TURGUAL ITY™ program is the first-ever and the only stote-sponsored brand development
program established to create global plovers with exclusive brands in internaotonal markets and instll o positive Mode-in-
Tirkiye image from these bronds through executive know-how, corpofote development; and arowth, including production,
marketing, sales ond ofter-soles zervices by the componies thot hold o competitive advantoge for our country and present
a potantial for brond development.

The focus of the TURGUALITY* Progrom differs from the usual export
Incentives; it aims to support companies in their efforts of brond development
rather than help them simply increase exports. Doedtos brond hos besn'a

part of the Turquality support progrom since 2008: The five-yeor roodman
submitted to the Ministry of Trade was= approved by the Ministry and the
Turgualicy support perfod for Doltas brand wos oxtended untl December
20128 on December 12,2023 To dote, 68 stores in 36 countries in Europe,
Africa, Asio and tha Americos hove received Turguolity support for rent; store
decorotion, promotion and advertdsing. We recelved Turguality support aleo
for participotion in exhibiticns.

Our "Kelebek” brand entered the Brond Support Program from 2074 o
2078 and the Turguality support program in 2019 for five yeors. To date, the
Company has benefited frem Turquality support for seven stores in four
COUTHTISS.

Turguality support progroms also provide support for corporate
infrastructure expenses. Support in this context incluedes

» Corporote infrostructure-reloted softwore ond seftware-reloted
consuitancy expenses.
» Onversaas brand ond potent registrotion
» Emvironmental and quality certifications
» Fashion and industrial designer sxpenses
» OETSeqs market survey
=8 growth rocdmaop. |

Qur brands under Turguolity benefited fromall the supportitems mentioned
above.

| S
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Human Resourees

Doganlar Furniture Group’s human resourees
approach is designed to create a meaning and
purpose-oriented work culture.

Dotianlar Furniture Group prioritizes its people as its most voluobie osset, and in this regord, implements vorious proctices for
its employees. Dodanlar Fumiture Group's humion resourcies approdch hios baen creoted with the aim of cregting d meaning-
and purpose-criented work culture. Tha basic principle of Defjonior Furniture Group, which closely follows HRE trends with it
human resources paolicy ond strotegy, is to ensure that employeses continuously improve themselves by bolancing their individual
goals with the company goals to best contribute to the organization.

Doganlar Fumiture Group Human Resources Principlos

» We believs in open communication and support it ot ol fevels,

= We create o peaceful work enviranment in which our emiployses will be hoppy ond proud to toke port:

« We do not-discriminote agoinst or faver anyone in our coreer and talent management operations, and offer equal
opportunitios to those who possess role modes] qualities with their knowledge, shills, and behovior,

» We provide moining ond development programs o improve our employees’ expertise and personal ond leadership skiils.

» We put in ploce suggestion and reward systems that encouroge innovative ideas that grow our business.

» VWe encouroge high-performonce and soccess and reword the results:

Carcer Manogement

Aligned with the Company's strategic objectives, we conduct annual planning octivitios to assess our human resources neads
This planning process notonly fosters our Comipany's sustainable success but also diversifies our employees” carear paths
within our orgaonizotion by enhancing their skills and competencies. As o first step, we evaluate our high-potental emplovees
whio maet these requirements. s port of succession octivides, employees are given the opportunity to work horizontally or
vertically in different positions within the Company throudh annual performaonce evaluogtions based gn their competencies and
business objectives, and aore offered opportunities for promoticn, retotion and reassionment. We value the coreer plans of all
our employees. Therefore, we moke development plons for our employees to transform their potential Into performance, and
we contribute to their development by providing them with troining options.

Rocruitment

We gim to recruit the candidates who best suit our Company values ond corporate culture, ond who possess the educotion,
sx¥perience ond compatencies required for the job. We position our guiding "Waluas" at the center of dur recruitrment procass,
and prefer condidates whio shiore our commion values and con odapt themsalves to our corporate cultura,

The most importont critario i the recruitment process are o candidote’s educotional bockorownd, knowledoe and skifl set,
professional experience, ond competencies as required by the position. Eligibliity criterio for condidatos are defined separatehy
for ench position. We offer employment basad on this definidon. All applicoticns mode to our company are recorded in

the condidote dotobase. As part of our annual lobor force plonning, we Monage our recruitment process by searching this
datobase to find elioible condidates for open positicons.

We trect all opplicotions os confidentiol to ensure faoirness and equol opportunites. During the recryitment procass, we Use
vorious condidote evaluation technigues based on the requirements of the position for fresh groduatss ond experionced
professionals alile.

Gender

D0 o 6%
Women Men

Marital Stotus

Seaniority

2 S4%

o-1 -3 yenrs
yaor
%o
13% 3-5yaqrs
104 .
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Caoilar Type

o

35 Do
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Callor Collar

Education

a4d%% 25%
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Schonl Degresa
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Primary |
Education o
2%
Master's
Degres
Age

-]

a889% SS%0
1B-30 N-LG
years yoars ald

-

o £1-50
5‘+ WIS
T
yoars ald ald
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Training and Devolopment

In 2023, our Troining and Development deportment began
transtorming the corponote-academy. Our aim 5 to add value
tothe Dodanlar Furmiture Group ecosystem by providing
troining and development solutions thot are focused on neads
and benefits, support corporote strotegies, and promote

o learming organizational culture. Te thi= end; our training

and development activities are sheped by four Ds— Driving,
Deapening, Designing, ond Dedivering Value, oll of which form
the basis of our Acodermy D

We foster our emiployees" growth through troining in
Corporote Development, Personol Bevelopment, Professionaol
Bevelopment, and Leadership. These trainings ore toilored to
eoch position bosed on a thorough neads analysis. Additicnally,
the outcomes of this analysis are confirmed through
discussions with senior maonagement and department heod=
We also consider requests for other forms of development, such
as seminars, conferences, and external technicol or behavioral
training. These requests are assassed by the Humon Resourcas
team and relevant manogers, considering budget, benefits, and
suitobifity.

Im 2023, 10106 person/hours of training was provided

to approxirnately 1,593 people, including Heodguaorters,
Enterprises, and domastc and intermational dealers:
Approcdmotaly 10,000 hours of training hove been compietad
onlina on the Alkademi-D Developrmeant Plotform, which we
howve taken live and which includes ovar 300 pieces of content.
We prepared and launched toilered progroms for our bronds including Retall School Sales Consultont, Interior Architect
Bevelopment Journay, Store Monoger Development Journey, and Dealer Development Journey. This hybrid progrom,
which incorporotes on-site leaming, procticol job opplicotions, ond onlineg solutions, consists of five separote modulas.

For topics highlighted in the needs anolysis, wa promote self-learning by guiding emiployoes to cur Akodemi-D
Dievelopment Platform, which feotures monthly troining content under the "Training of the Month® saction

In 2024, our focus will be on providing training ond development opportunities for oll our employees; ond designing,
offering and enriching oftermative [earming methods. We will work to' continuously improve and develop cur systems and
processes We gim for continuous learning in our crganizotion through Internal trainer training ond mentar projects.

Success-Oriented Performance Manogoment
Aligned with the Compony's strateoies, every deparrment has specific gools and reloted performance indicotors. In
this setting, how weall employses meet the duties and responsibilities outlined in their job descriptions; along with their

competencies, are regulariy gssessad. These assasements are basad on criterio and weights set by deporoment managers.

Employece Satisfoction and Loyalty Manogement

Employes lovatty and sotisfocton are requiarty aossassed by
independant companies to obtoin employes feedbock ond identify
the acticns required to incredse employee loyalty. The results are
evaluaotad in terms of l[owatty, leadership, performance culture, and -,

amployee axperience F X

.I’I
Lt
Motivation Practices

At our company, we evoluote the recommendotions of our
amployees through the employes sugoeston system and odopt -
thoss recommendations to improve our processes. With Stper |
Fikir, our amployvee suggestion system, our emplovees eam points
and rewards for the ideas they provide Individually or os o tearm.

Through our Entertainment, Culture, ond Commumnication Plotform

(ELCCP), we generagte ideas and axplore-the best mathods to gother, have fun, increoss our knowledge, and iImprove
communication. Wa oroonize activitiss thot reflect our employees’ common interests. With our corporaote social
responsibiiity events, we strive to enhionca tearmn unity ond contribute positivaly to our envircnmment.

In 2023, Dofanlar Furniture Groupt

» Carried out internal communication activities to enhance employee interacdon within the organization;

» Cregtad the infrosoructure for a target- ond competency-bosaed performance system with the Strotegic Planning
deportmeant to implement o development-oriented performaonce Mongaement systam;

v Periodically conducted employes engogement and opinion survays and formed action plans;

w Imitioted efforts to implement tha corporate cufture project, which began in 2022, to embark on o transformaticn
journey where cultural principles are emioroced by all;

» Ectoblished D-Acodemy to creots o structure that sUpports continuvous development and inspires others;

» Conducted training progroms that ensure the development of employees and increasss motivation:

» Provided internship opportunities for students.

Az of Decemnbar 31, 2023, Dodanior Furniture Group hias 2 741 employees. OF these, 1427 emplovees dre hembers of the
iz Afiac-I= union. The Collective Labor Agreement riegotiotions betwesn Dafianior Mabilva Group and the Oz-Afor Labar
Union howe come to a successfiul conclusion. A three-year Collective Labor Agreement was signed, and it entared into force
os of donuary 1, 2022

The Compaony offers its employees the opportunity to bensfit from Private Health Insurance within the scope of social
benefits. This insurance olso ol lows the spouses and dependents of emiployees and their children to benefit from this right
Mursery ossistonce is provided to working women with children who are covered by the union. Sociol benefits, such o=
transportation and meals, ore also provided

What will happen in Human Resources in 20242

Dofjanlor Furniture Group Human Resources remains committed to enhancing organizotonal competencies, designing
the employes axperience for happiness ond engogement, ond building o strong employer brand. Centerad on these three
koy strategies, the Company torgets to execute its projects for the years 2024-2027. For 2024, plonned humion resources
activitios encompass transforming corporote culture, attrocting tolent throvgh employer bronding efforts, becoming
the top chojce for candidates, setting wp tolent monogement, deveioping the performonce management sy=t=m and
fostering its occeptance among employvees, introducing flexible working conditions and benefits pockoges to promote
amployes satisfoction, overhauling the reward system, and broodening the feedbock culture.
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Information Technologies

At Doganlar Furniture Group. we are leading the
digital transformation in the furniture industry
with an innovative approach by migrating all our
processes to the cloud through the industry's first
"Rise with SAP HANA” project and tailoring our
processes to meet current needs.

Dotanlar Furniture Group consistently enhonces and
evolves its digitol infrostructure, ensuring it mests
contemporary reguirements_ In 2023, the Company
lounched imporoant Informaotion Technologies projects
ond applicotions

With SAP S/HANA CLOUD and SAP SERVICE CLOUD
Diigital Transformation Projects that we started this year:

» Hirsiness processes ond operotons will be equipped
with SAP Cloud and Google solutions.

» Bussiness processes will be gutomoted ocross
operagtions. Business processcs will be intarconnected
and fost, easily adjusting to morket voriables.

» Access to real-tume and complete dota o= well as
reportng will be.ovailabla

» A stronger digital infrostructure in CRM will be ochioved,
increasing retoil tormicver efficiency.

» Business processes will be costomized without requiring
costhy mointenance.

» Rislk will be reduced through continuous improvement
OCross operations.

s Tha level of security will be increased.

» A stoble, performont ond standordized structure will be
established on the system side.

Projocts and Procticos implomented in 2023

» Infrastructure renewal efforts were completed ot oll production sites and disoibution centers.

n Mew certitication studies have been initioted aoccording to IS0 FOO0M-20¢2 standard.

» Digta center cerver improvement efforts wore finalized.

» Mew softwore infrostructure waos estmblished for e-solution processes:

» The warshouse manogemeant system was commissionad in all warshouses ond sparotion centers,

w SAP process improvement projects ore cngoing.

v Service sections in mobite development projects went live.

s Business inteliigence reporting system daoshboard stodies ware comipleted:

» Our Fise with SAP HANA project has started. With the project; wie plon to transform all our processos into o structurs
that will enoble us to manoge the needs of cur customers in the fastest and most efficientway.

o |OT — Data collection and monitoring projects have storted. We aore plonning to increoss efficiency in producton with
Maching Leorning applications and to implement monitoring methods.

v A5 part of sustainable energy efficiency octivides, the factory energy monitoring and trocking (Scodo system) project
hos been initioted.

w A training portal wos launched to enableoll ermployees to benefit from ond aocess troining cctivities instantly.

v A personnal shift planning trocking system was put into operotion ot our retoil stores:

» To consolidots and mionoge all doto in o single portal, Moster Doto Manogement softwore work hos been initioted.

» E-commenca infrostuctura processes ware improved and renawed.

w An in-house job trocking portal wos commissioned.

I 2024, tha Doganlar Furniture Group's Information Technologies initiatives will include the following projects and

applications:

» Tha Rise with SAP HANA project will continus with development ond go-live phases According to the project schedule, o
live transition 15 planned for Jonuary 20575

» Fhig=s 2 and 3 of our mobile sales projects will continue. Plans are in place to commission our toblet-based auick sales
and fobric dressing applications ond ourindividual mobile opplication

» Intzgrotion of cyber security sotoware will be completed.

w Business intelligence reporting system dashboard studies will be expanded to dealer and retoil channels.

n Tha consistent improvement of our dota center will contnes:

» Mew e-cormmmerca infrostructure will ba commissicned. A unified manooement structure for websites and morketplacas
through a single opplication will be estoblished.

» RPA (Robotic Process Automation) applicotions will support both efficient work processes ond the operations of a
qualified workforce.

» Plans are in ploce to actively deploy decision support systems by analyzing years of accumulated dota through Arcificial
Intelligence opplicaticns.
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Investor Relations and Share Performanece

In 2023, Doganlar Furniture Group organized and attended
over o0 video conferences and face-to-face meetings,
including webcasts.

-As part of the disclosure policy, the:lnvestor Relations Department of Defonlor Furniture Group provides information
regarding the Company’s operdtional results, performance, and other periodical developments throvgh meetings with
shorsholders, investors, research specialists from intermediary instituticns, and other stokeholdars.

Diofionior Furniture Group Investor Relaticns hosts webcost presentations with corporote investors every gquarter,
follewing the announcement of finonciol ond operational results. The Company's CED and CFO porticipotes in the
meatings, where investors' guestions are-immmadiately oddres=ed. The Deportment olso conduycts one-on-ons mMeetings
with investors, emphasizing the regularity of these meetings for tronsparency, accurdte informaticn sharing, and:
corparate governance. In 2023, more than 50 svents; including video canferences, foce-to-foce mestings, ond webcosts,
were orgonized and ottended.

At the some Time, the website www.dooganlarmobilyaogrubu.com is prepared in Turkish, English and French to provide
direct gooess to institutions! and individual investors ond to keep them informed about developments. The Cﬂmpm}r
strives to transporently respond to inguiries from institutonal and individudl investers who redch out to the Company via
phone, ermail, or during General Assembly Meetings through the Electronic General Assambly (e-GEM} system, adhering to
the publicly disclozed information fromework.

|meestor Relations Dieporoment operotes under the CHOL AT the some tme, Gazde Civici, Dogonior Holding Investor
Relations Director and Secretary Genero!, provides sarvices to the Dodanlar Furniture Investor Beladons Department.,
Investor Relotons Monager Aysun Vardon serves as a member of the Corporaotwe Governaonce Committes.

Aysun Vordon - Investor Relotions Monagor
License Documents

Capital Marker Operations Level 3
Corporate Governonce Rating Licensa

Imvestor Relations General Communication

Telephone: +90 216 425 1224
Email: ir@doganlarmobibragrubu.com

e,
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Shore Performance

The shares of Doganiar Mobilya Grubo lrn-t_rlmi Sanayi ve Ticaret A 5. hove been troded on Borso lstonbul 4.5 since 1920, On
Diecember 31, 2023, the closing share price-was 937 Turkish lirc. The Company's share performance infermation is given below.

Shaore Information
BIST codse DGNMO
Initial Public Offering 19530

BIST INDUSTRIALS / BIST 500 / BIST BUYBACK f BIST ALL -100 / BIST ALL / BIST

Indices Included

STARS / BIST WOOD PAPER PRINTING / BIST PARTICIPATION ALL SHARES

MNumber of Publicly

Troded Shares TS 299742 T4

Free Floot Rote £0.08

g:;;;i Value on December 31, 0y —
Lowest (May 24, 2023) c4 —
Highest (October 5, 2023) 1404 0.51
thl::l "'f!ﬂ rFrEt Value _ﬂf Shnlrgs 31,2?’?,5[}[:.!,@_0{_] T'"_-f-"'_i!ﬂ_'.ﬂF‘D
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As of 2026 year-end, Doganlar Furniture Group's

market cap is TRY 4.2 billion.
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Sustainability Approach

Doganlar Furniture Group

maintains its financial sustainability by identifying and
addressing environmental. social, and governance-related
risks while transforming opportunities into value.

» Dur company upholds its commitment t© sustoinobility, diversity, equality, inclusion, and robust corporote govermance
We aim o deliver enduring volue to off stakeholders by inmowating sustoinable and duroble product designs for
consumers and conducting our interactions with employees, partners, communities, and the planet with integrity.

Cur commitrment to producing high-qguality ond comfortable furniture differentiotes our bronds in the market. Inthe
new worid order, wa are dedicoted t© doing whot is right for our customers, consurmers, employees, shoreholders, and the

planat

Together with our enviranmentol, social and governonce (ESG) efforos,  our orgonizotion contnuously invests in
sustainabie products, a healthy plonet, and o culture rooted in values:

u Wasre Minimizotion
= Encroy Saving

ENVIRONMENTAL

» Wier Protoction

» Emission Reduction

s Work Safory

» Worker Welfore

» Community Engogement and impoct
» Diversicy and [nclusion

SOClaL

= Ethics and Transporency
» Fisk Maonogemant

» Stokeholder Linison

n Exiptvtve Diversity

GOVERNANCE

f———._ﬂ\

Sustainability Management NZR 24N

Our sustainability management
consists of Sustainable Design. Sustainable Planet
and Sustainable Culture.

Sustainabio Dasign

We hove wmlken o very important step to ensure the protaction and sustoinability 2 5 -
w

of our forests ond documented our responstbility ond sensigvity to noture by 1.! -

obtaining FSC® certification. This dooument oims to protect forest rasources and

FORESTS FOR ALL
contribute to tha goal of credting o sustoinable world for future generoticns: FS

FORIVIR

interface

interface-nem.co.uk

CERTIFICATE OF AEGISTRATION
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Sustainability Management |

Sustainable Dosign Sustainablo Planat
As a member of SEAGUAL , an arganizotion thot colléces and recycles plostic Owr production focilitios howve been awarded the Zero-Waste Cerdficate issuad by the Ministry of
waste from the oceans and seas, Environment, Urbanization ond Climate Chonge. We engage in continuous improvament octivities to

we use 100-percent recycled yorns as row moterials conserve resources and minimize poliution ot our plants.
inmatiress production

Whthin the scope of snergy monogement, Emission distribution by scope (%)
chorging stations hove been estoblished ot the
production focilities in Dirce and Bigo ond ot
the heod offices within the scope of efforts

o convert fossit fual wvehicles into electric fuel
wehicles. Efforts are being mode to convert the it
ADVANCED SDGs fossi-fuslled rento! vehicles availoble inthe "5% —o -1

comparry into electric fuel vehicles.

o
¥
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SIFIR ATIK BELGESI

Im 2023, Dodontar Furniture Group successtully finolized its 150 140464-T Corporote Carbon Footprint Feporting, oiming
to determina its environmeantal impoct, set sustoinobility torgets and develop strotegies to reduce emissions in line with
Turieay's 2053 targets. With our Carbon Footprint Beporting project, we have identified emission-intensive steps alang
our entire volue chioin. To achieve the our Country's net-zaro torget, we usa the outcomes of this study as a guidaline ond
develop projects to reduce emissions.

103
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sustainability Management
We remain committed to reducing gender inequality.

43% of our Board of Directors are female independent board members.

— . = .
7 o™, Sustainable Culture /h'__;:\\ Sustginable Culture
fﬁ t} I.l"" Ir line with our equality, diversicy and inclusion opprooch, we observe equal opportunity in all humaon A {T} & A in lime with our Smcien develo pment gonts; we-ane provd o contrikesbe o the sustainability of !L'-"L'-ii-_h
| = ) i ) ; o ) ] | spores 05 the officiol sponsor of the Turkish (e Hockey Federotion (TBHF) — lce Hookey Women's Super
lR‘;\\ /J respurces proctices such os recruitrment; career and odditional rights. A< o sicnotory to the United \\ F [ iy ,
L /,f‘ League with our Kelebek brond.
e W e

Mations Global Compoct and Women's Empowerment Principles (WEPs), we dedare thot we commit to e

mairtainirg a fair, equitable ond respactiul workploce thot upholds hurmon rights

|

ADVANCED SDGs

-_-:‘ l\\\ & 0
= % - ADVANCED SDGs

¢ - Kelebek .
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Sustainability Strategy and Targets

A. OUR ENVIRONMENTAL SUSTAINABILITY GOALS

A. OUR ENVIRONMENTAL SUSTAINABILITY GOALS

Sustalnable
(After Development Goal and

Target Sustainable
Description ;r;;“'ﬁ; A&"&“;’mﬂ '{'2“5“2:‘; (After  Development Goal and Description
2024) Indicator

Estoblishing o zero-waste 13 = Reducing the consurmnption of
system and obtaining zero- x X ﬁ Q plostic packaging
waste certificates

Installing o SPP system
Reporting and verificotion (Feneowahle energy
of carbon footprint, invastrnants)
announcemant of the x x
Company’s carbon footprint
reduction targats Participating in RE100

initiotive (Renewable ensrgy)
Reporting water footprint X X Reducing the meed for new

resources ond waste dispo=al

by extanding product life,
Conducting supplicrs’ and repairing, reusing,
emvironmentol sustainability A remanufacturing and
R —— recycling products

Muoving toward
Composting orgaonic wastes grean invesoments
{from cofeterig, etc) X (SPP Invastments)
(fertilizer production)

Choosing or developing
Implementing carbon pricing products that improve the
and considering this price when energy efficiency of offices;
making investrmant dacisions X including lighting, ventilotion,
(carbon tox and carban heating and cooling
amission troding system)
Building vehicle fleetsin a
way thot ollows the use of %
alternative, low-carbon or
renawabla fuals

ni—

Reducing energy intensicy in % S

production processes

g
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Sustainability Strategy and Targets

B. DUR SOCIAL SUSTAINABILITY GOALS B. OUR SOCIAL SUSTAINABILITY GOALS

Target Sustainable Target Sustalnable
Description ;r;{r;;; AE‘;‘E" I;g_:'; (After  Development Goal and Description ;"z’;“l;‘; ‘"‘a’;‘;a';d ;:r;?zi; (After  Development Goal and
2024) Indicator 2024) Indicaotor

Developing proctices

Improving workploce health within the comparny for

A Ay b X culturol troining and career

: development of employees
Drslesgiing propiets £ kesg Cultwrol trninin? of employees
waoman in the laber foroe and o _ﬁ:-r cureer.uei.relupment
] T T o h o applications within the

ensure their participation in

cha labas Farca company development
Creoting cpportunities

Detarmining a zero tolerance for low-wage employees

policy against all farms " " to upgrode theirskills ond

of discrimination in the gain gecess to improved

workplace employment opportunities
within and outside the
indusoy

Developing emergency plans Froviding training and

(disoster, weathar evants, X x SUPPOQTL IO WOITIET)

ate) entrepreneurs and smaoll
business owners and to
develop co-operations with
them

Including women-owned Broviding internship

businesses ond SMEs in the X X 5 L

cupply fist opportunities fu:-r ?"Eung
people from disadvantaged
groups to incregss social
mability ond improyve

Applying for employee X X company performance

sUppoTt progroms through increased workforce
diversity
Increasing occess to

Investmients to increose the techneologies and innovations

physical activity of empldyeas X X that can benefit underserved

(sports, etc.)

maorkets and communities
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Sustainability Strategy and Targets

C. OUR GOVERNANCE SUSTAINABILITY GOALS

Sustainable
Development Goal and

Description

Porticipating in initotives
zuch as Business for Peace
and Businezs for tha Rule of
Law

Developing policies to pravent
cormuption and bribary

Actively porticipating in
global ond ool sustainobilicy
platforms (UN Giobal
Compaoct, UN Global
Compoct Torkiye)

Providing internaticnally
repognized certficotions and
standards to maintain and
strengthen its position in
global markets

C. OUR GOVERNANCE SUSTAINABILITY GOALS

Sustalnable
Development Goal and

Description

Ensuring equol opportunities
among employees

Incorporatng innovation

and E&D into producton
processes through technology,
applications and knowledge

Preparing a rood map for
combating bribary and
corruption by deterrnining the
code of ethics

Participation in the Women's
Empowerment Principles
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Sustainability Strategy and Targets

Environmantally Friendly Procticos
Dadanlar Furniture Group prioritizes enviranmaentol sustalnabllity in all its activides, recognizing thot notural resources
are finite. The Group oims t protect people, sodety, ond thie emvironment through its investments, develop efficient aond

creative businezs models, ond address future gererotions"expectotions by offering eco-friendly, volue-odded products.

Climate Action
Efforrs to mitigate theimpaocts of climaote change are undertoken by assessing its effects globalty, ocross ndustries, and
within oroonizotions, ond implementing necessary adoptabon meaasures

Sustaoinable Product Dosign

The Group is comimitted w desigring products that utilize materiais from sustainable sources, with an emphasis on
zustainable production and distribution processes. Thiz oppreoch aims to minimize the use of energy and scorce resources
throvghout the entre product lifecycle, from inception to completion

Equality, Diversity ond inclusion
The Group develops procticas to ensure that individuals are not discriminated agaoinst on the basis of gender, ethnic origin,
religion, soexval orisntation, age, etc_, in the workplace and throughout the walue chain.

Social Responsibility

To toke part in sociol projects that odd value o pedple-and the environment, the Group continues to makes an impactin
its operotional fields through inidotives that moke donations to various foundaotions and provide finonciol supporcfor the
development of local communities and disgdvontaged groups.

Occupational Heaith and Safaty

As port of occupotional heaith ond safety, we establish production conditions that eliminate risks ocross our industries,
COur group componies comply fully with the Ocoupotional Health ond Safety Low No. 6331, Labor Law No. 4857, and all
regulaticins and legai obligotions associoted with thesea lows, eénsuring comprehensive sofety measires are in place.

RE&D, Innovation and Technology
To provide products and services by creating valua for all stokeholders, we prioritze R&D and innovation in all our
industries and incorporate technological innovations into our business processes

At Doganlar Farniture Group, together with our six brands,
we share a core, indispensable value: ensuring the continuity
of the life cycle. As a pioneering company in the industry
with our practiees and approaches. we are eommitted to
leaving a more habitable world for future generations.

Environment

Dodonlor Furniture Group and its six leoding bronds under the same roaf shore the same volues ond commitment
to guality. One of cur indispensable values is to ensure the continuity of the life oycle: As o pioneering company in
thiz industry with our groctces ond opprooches, we are cammitted toledving o more habitoble world for futura

QENETOLoNnsS.

As part of our Environmental Poficy, we aim To!

» Comply with applicoble notonal and international regulotions regarding the environment and meet stokeholder
expectotons inthis regard:

Periodically onalyze and contnuously improve the ervironmental impoct of our businesses under the “Sustoinable

Development” approach:

Ensures our products’ complionce with our purpose and context, including the environmental impaoct of our products

created by suppliers, controctors, retoilers and all recycle stokeholders: embroce measures to prevent pollution ot
the source: reduce our woste and implement recycling metheds as much as possible stortng from the project design
process;

» Reduce our consumption by efficienty utilizing all resources, including energy and woter, vitol for our operotions;
monitor and.ensure sustainoble developmeant in this regord by setting onnual torgets;

+ Plan and implement meosures to minimize environmentol damoges from any undesirable event or emargency thaot
may ocour during our activities:

» Carry out training octivities to spread cur envirenmental oworeness and sensitvity to all our stokeholders and help
them acknowledoe their individual responsibility:

» Ensure thot our policy serves as a fromework for setting ervirenmental torgets.

In 2024, gur company plans to megsure and verity its corbon and waoter footprint, reduce the uss of plaostc pockaging,
implernent SPP projects, utilize oroonic woste with compaosting techinigues, and increase the amount of products with

envircnmentofly friendly ond sustainable desian.
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Sustainability Principles Compliance Framework

If the complionce status with the principles is determined os "Yes® or "Pargaliy,”
thers must be informotion obout the reportflink including the publichy disclosad information

Explanations on complionce with the principles are presented in the "Description” column.

The extent to which the requested informaoton is provided on o consolidoted or solo basis should be indicoted inthe

"Description” column

¥ the compionce stotes with the prindples
Is determined os "Yes" or "Partialiy,” there
mst be infermaden about the repart/Tnk |

inciwding the pobiicly discosed nformetion.

A Geneal Principles
AL Strategy, Polley amd Gools

Matenal apvironmental, seool
ord corpoiots govermance (ESG)
k=sues, risks, and opportunities
hove been dentified by the
Boaryd of Director=

AT
ESG policies (e.g. Emvirommentol
Pobcy, Ensrgy Policy, Human
Right= ord Labor Policy, etc }
hove been establishad
and publicly disclossd by the
Board of Dtrectofs.

Short- and long-term torgets sat
AlL2 under the ESG palicies hove been
disclozed to the pubiic

Al implementatien/Moanitaring

Committees ondsdor units tasked |

with tmplemanting ESG pollcies
along with the company's
highest-ronking officicls
responsitie for ESG motters and
their rofes, hove been identified
AT and made pubdic.

The responsible committee and/
or unit has reported i= octivities
within the scope of policies 1o
the Boord of Directors ot leost
OCE 1 year

Irmplementotion and action plons
A3 gligned with ESG obiectives
= hove been formuloted and mods
pubdic.

ESG Key Performonce
tndicators [KPis) and the anmel
AZ3 ochievement levels of these
indicotors howve been mode
pbdic.

ESy smwses, rizk= and
Gppotunities ore evalooted
ared the company's ESG lssues,
rizk= ond opportunities will be
expioinad,

Foficies on Emvirommiental
Protecton, Employee Rigits,
Croupatnal Health ond Sofety,
Femumeraton, Dscdosurs,
and Bioniotions and Aldare In
el

I 2024, =hort, long ond medivrm
berm torgels will be et

I 2024, plarns hove besn creoted
toestablish 9 Sustoinability
Committes.

In 2024, plans hove been creatsd
to extablish o Sestminability
Committee. The neceseary

reports will be mods once
the committes hos been
pstablished

The anmeal report describes ESG
proctices and plon=

(Fage 106-111

Pars are in ploce to conduct
stodies in 2034 Tocused on ESG
Ky Performance Indicotors
(KPis].

Activities to Improve the
sustoinabliity performaonce of

AlL bisiness processes of prodoects
and =erices have been disciosed
to the public.
A3 Reporting

The gnnual reports
comprahensively, occurately, ond
A3 clearfy prezented informadtion
B obout the compony’s
sustainability performance,
torgets, and ociens,
Infiormotion on which of the
company's octivities are aligned
wiith the United Nathons {(LINY
2030 Suscainoble Developrment
Goak (50Gs) has bean mods
pisblic by the compary.

A3z

Lwsuit= filed ogainst and,for
fimolired on ESG tssues, which
are Importont in teymsof ESG
AZ3 polict=s ondfor which may
significontly affect operotions,
harve bean disclosed to the
puinhic.
Ak Vefication
The comipany's ESG Key
Performance Measores hove
A&7 bteen verified by an Independent

third porty ond disclised tothe
public.

The company has publichy
disclosad = policies and
proctices, oction plons,
envircnrrentol monogerment
systems (onown by the 150
16001 stondord) ond programs
mi the fieid of eovirenmentol
managEmet.

Regording snvitonme=ntal
reports providing Informaotion
on emdronmeantal manogement:

g2 limitotions on the scops of
the report, reporting period,
reporting dots, ond repoarting

condittons howe boen made

pulbhic,

2 Prondded in A2

Emdronmental objectives thot
are port of the performance
mcentiee systams for
B& stokzholders (incloeding boord
members, manogers, and
empirvesd) hove been mode
pulalic:

The armual report specifigs the
company's sustanablity =fores
for products ond services.
[(Poge H07-113)

The targets s=t in 124 will be
Finallsed in o meosurable ond
troceabs manner together
with the sustoinability working

- gTOUpS

The Sustoinobsity Cevelopment
Tools whidh are contributad are

mentioned in the Annuagl Report
(Poge 106-T0

Im 2023, o asults weeEre
filed ogainst andyor finoitred
on enyironmental, social and
COTPOrgte QUVENNONCe |SsUes.

There s no verficotion by
indieperident third portes

Wi hawe an emdronmentol
peolicy:

Wie hold an 15014001
Environmentol Manogement
System Cartificate. (Poge 122)

The su=toinability section of the
animl report refers to doto on
emironmerntofl manogement.
(P 1)

2022 Annual Report
(Poges 92/98)

Plors are m ploce to paublish the
sustoinobility report in 2004,

Pion=s are in ploc te publish the
sustolrmbiity report n 2034,
The objectives are plonned to be
distoiled in the report.
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¥ the compionce stotus with the prindples
Is determined o= "Ves" or "Portially” there

st be information abewt the repart/Enk |

Incieding the potibcly disciosed nformetion.

The waoys n which material
emdronmental lsspes are
a5 Integroted into business
objectives and strotegies have
bemn disclosed to the public,

B& Prowided n AZ4

Informenticn on how
smWironmentol Issues are
manoged and Integrated

irte busiriess objectives ond
ar strotegies throughout the
conmipany s volue chain, Inchuding
operotienal processes, supplers,
and customers, hos bean mode
pubdic.

Information an wheathar the
cmparny participotad in the
policy creation processes of
envirommeniod sttutions and
Be non-governmentol argonlirations
as woll osthe compony's
cooperations with such
tnsurturtians and orgonizolions
has been mode public.

Imformation on envirormeantof
impocts, based on emvironmiental
indicotors such os Gresnhouwss
Gars Emissions (Scope-1 [Direct],
Scope-2 [Energy Indirect],
Soope-3 [Cithes Indifect [, oir
By geaiity, ensrgy management,

wiater and wostewTter
MaNagEment, Wasts
management. and blodiversity
imipocts, has bean periodicaily
shioired with the pubbicin g
comparable monner

The sustoinghility section of
the annual repart identifles
enwimnmentnl strategic
phjecties. (Poge 106-107)

Plar= or= inploce to publish the
sustminobility report in 2024,
Tha report Is planned to detoil
the processes of integroting
emvirommental torgets and
strategies into the busiress plan.

203 prroriisoton analysis
studies are corried ot

We are comtinuously working
on this Issue Procadures for
Responstbis Supply Chatn
Manogement ore curtently balng

deweloped.

Within the scope of the
cooperation with orgoresotions;
100 mecydled yorns ore wsed
In mattress production by
partcpating i the SEAGLUAL
angoni=zrtion, which collects ond
recycles plostc woste in the
ocean and seos {(Poge 107

i the Sustoinobiltty saction of
the Armud Report, informiatsn
wiZe provided on the corbon
fortprint. reporting octivitlss
comrhed out
(Poge102)

Az port of =nergy MmonogeEment,
We Ore ComLinueng projects o
tronsition our oompany's fossil
Tuel wvehickes to slactric vehices
and to Instofl chaorging stotions
{Poge103)

In the sustairsabiiity report:
plonned to be published In 2024,
enimrumientol indimtors within
the scone of GR stondards= will
be ghwen comparotively for the
years 202, 20037 and 2033

Detaiis of the standard, protocol,
810 methodology and bass yeor used
to collect ond colculote the doto

have besn publicly disclosed

The inrease or decrease in
emvirarmental indicators for the
BN reEporting year in comiparison
with previous years have besn
diselozed to the public

The 200 sustainobiiity report
willl spectiy the data and
colcoiotian stondords

In the sustonability report
planned for 2024, comporisons
will b2 mode in hght of doto
coliected from 2021, 2073 ond
AR5

Short- and long-term torgets
hewe besn set to reducs
emvironmental Impocts, ard
E1z the<e taorgets ond progress
ogainst the torgets set in
previows years have been
disclosed te the public

A strotegy to tockle the climate
B8 crists waos estobiizhed, and
w planned cctions hove besn maode
public.

Frogroms or procedures hove
been ectoblished and disclosed
to the public to prevent or
minimire the potential negotive
mpoct of products and far
senvicas on the envronmeant
LU Actions haove been token to
reduce the greenhouse gos
emsissions of third portes (e
suppiiers, ssbcontroctons,
dealers, etc.) and these octions
haree beien disciosed te the
pulalic:

Emvironments benefitsfgoins
ond cost sovings from inlkiotives
Bt and prafects alming to redece
snvirommental impoacts hove
been disclossd to the publc

Enargy consumption dota
(rotural gas, diesal, aosoline,

G e
Bi4 LPG, ciool, slactricity, beoting,

coaling, #tc.} howe been disclosed
to the public as Scope-1and
Scope-3.

We howve storred to wark on
short, long and medium term
targets to reduce amdronmentol
rrepocts. Togethwer with the
sesstainobility working groups,
wee will waaric an thelr maoturties
and tme fromes plonned to ba
renlsed:

W hive o
emdronmentol pobicy.

Crur oninual report identifes
clirmats ortsls octons under
the heading of emvircnmental
shrotegies and targets
(Proge 106-1075

Drrtng the sustoinahility report.
studies mEonned to be prepored
n 200, programmees and
procedures will be established

Inthe sustomobility report to be
perbitsbad in 2004, detoils of the
ESG gssessment to be mode
for suppllers and dealers will be

shored

The 200 sustainobiiity report

will presant our eavironmentol

mipoct mitkgotion sfforts and
banafit/goin analyses

Dur 2073 Sustoinability Feport
wyill Inclisde the emission
omaunts for the hast three years
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¥ the compionce stotus with the prindples
Is determined o= "Ves" or "Portially” there

st be information abewt the repart/Enk |

Incieding the potibcly disciosed nformetion.

B17

B

B20

BN

B22

B3

Information an electrichy, heot,
steam od cooling generoted
in the reporting year hos besn

mode public

Efforts wefe mode [o increase
the use af renswmoble snergy and
tronstion to rero or low-carbon

slectricity. These afforts hoawe

bearn publichy disclossd.

Renewable energy production
and wtifizaticn doto have bean
pubiicly disclosed

Enefay efficency projects
hive been implementad,
and the reductions in epergy
conswmiptlion ond smissions
ochieved throwgh these projects
hove been made pubiic.

Waoter consemprion and
the omounts. sources ond
procedures of the woter droam,
recycied ond discharged, If
redevant, from enderground
or above ground have been
disciosed to the pebiic

Information on whethar
the compony's operotions
of octhities are ncladed in
any carbon pricing system
(Ermissions Troding System, Cop
& Trode or Corbon Tax) has been
made public.

Informotion concerning the
carban credits ocoumudatied or
purchased durtng the reporting
period has been disclosed 1o the

pubsdlic.

Information on whether carbon
pricing is opphed within the
company hos been disciozed to
the pubdic,

The 2024 sustoinobility report
will Inclesde the detalled dato

Project studles are n progress
for our budinesces' SPF systems

Currently, rerswabile srergy
Is mot wsed. It s among our
CorTERanY s mediim-/long-term
torgeds

Megsurement s and reports for
erergy efficiency assessments
were conducted os port of our
ansrgy sfficlency inftiotves
Hndearthe VAP Grant. program
with the Ministry of Energy
ardd Notuml Resources, dust
collection sy=tems are being
repdoced with new filter units. in
2024, detoiled nforrmation will
b prowided In the sustoimobilicy
TEPOFL.

Diomestc water is consurmed
Informiztion on woter quontity
ardd sourte s ovallabiz, and
preparotions for o procedurs are

In progress.

We dio not portiopote in oy
carbon pricng system

We do not have omy corbon
credits

Caorbom: pricing |5 not yet in
poca.

The plotformes wiens the The sustoinability section of
B35 cmmpany disclosss s X the: omnuaf report idemtifles
- emvironmental iInformation howe erwiranmentaol objectives.
besn poblicly dicciossed. ({Foge 1056<107)
C1. Human Rights and Employee Rights

A Corporote Humon fights
and Emplioyes Rights Poley has
been estoblizhad in line with the
Universol Declarotion of Hwman
Rights, ILO Comventions rotifed
o1 by Torklye ond other relevont ¥ Wehaowve on empoyes right=s
’ legislation, the responsible peolicy.
parties for the mplementaton
of the palicy howe basn
entifled, ond the pollcy and
responsible parties hove boen
distlgsed te the public

Considering supply and vohoe
chakn impocts: foir lobor,
improvesment of labor stondonds,
women's employment and
mcleston isstes (such o3 non-
discrimination based on gender,
race, relighon, longwoge, moarizal ) W hove an employes rights
stotus, sthnic Kdentity, sexunl peolicy.
orientotion, gendsr Identity,
family responsibilities. unon
octivides, pobiticol optnion,
disability, social ond culttural
differences, etc.) are (ncluded m
the employes rights pobicy,

3}
¥
[

Maossres to protect
econamecolly, envtromnmentoily,
and sedally sensitive groups
{ncleding jow-ncome

:nrnrnunl'tIE:?:InEI wioanan), and X fn equugen::ppnﬂl_ﬂl'lle‘&l paticy iz

b upasd minoricy rights ond nap .
equal opportimities throughout
o woive chain have besn mods

pubtic,

i}
r*
[FF]

Pragress in preventing ond
remedying discrimingtion »
Cid Imegeraiity, hurrom righss X YWeHave o ETF"‘E‘H At
viplations, forced nbor and dhikd P
inbor hos been mode public.
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¥ the compionce stotus with the prindples
s determined s “Ves" or "Portiafly,” thers
st be information abewt the repart/Enk |

COMPLIANCE STATUS

Imwestments in employess
(oroining, development pofickes),
compensotion, fringe benafits,
the right to unlonize, wark/life X
bolance solutions ond tolent
managemeEnt hove been inclded
In the policy on employee rights

Mechomnisms for resolving
empimes comploints and
disputss hove been estoblished,
ond dispiste resohition processes
hove been detarmimed.

Activities carfled eut dunng

the reporting period o snEurs X

employse satisfaction hove been
dischosad to the pubiic

Cicrvpotional heoith and safaty

polces hove been estoblishad x

ond disclosed to the public.

C14
Meosures Lo prevent

occupational oocidents and
protect empioyee health as well
o= oocident stotistics hove been
pubiicly disglosed

Personal dota protection ond
c17 dotn-sacurity palicies hove been X
: estohlished ond disclosed to the L
pubdic.

The sthice policy hos been
cla estgblishad ond disdozed to the
public.

The =twdies riEloted to sockal

cio Investment. sockl responsibdty, x

finansal incheshdty ond occess to
finonca hove been exploined.

Informatve meestings and
c110 LroiREng PTOQTImS Ware
- organized for employess on ESG
palictes and proctices.

We have an employes rights
poficy.

Wide supsport smployes
development by conducting
needs analyses and providing
Competency, Professicnol
Development and Leadership
traotning that differs bozed on
positon {(Foge $0-51)
20027 grnwal report:
(Poges BAY/BT)

* We haee an employee rights
policy:

Az o resull of employes
srtisfoction surveys conducted
2022 and 2073, our Compony

wis selected os "Torklyes
Hoppiest Worlploce™
(Poge 34-50)
2022 ornual repart. (Poges
W0

W= hove an OHS policy,

Dofjonior Furnfture Group
prioritizes employes heafth
o sofety, oiming for rero
X workploce accidents through ks
Cherepationat Henlth ond Sofsty
Policy: {Poge 122
202 annisat Teport. (Poge 101

Personal Doto Protection Policy
ang Information Security Pabcy
ore gyvdiloble ond disclosed to

the pubdic.

The ethics policy I= being
prepared.

Wiz share the socks
responshility projects we cormy
out an ourwebsite and inour
annual report. {Pags T26)
CE annual report { Page 53)

In 20724, within the soope of
srstalnobility activites corried
out, informotion mestings and

roinéng progrommes will be

cegonised for emplovees on ESG
paolicles and proctices.

CL Stokeholders, internotional Standards and Inltlaotives

c21

[
]
ha

CZE&

A\ customer sotisfoction policy
regordiieg the monogement
and resciution of customes

compkoints has been pregared
ond disclosed to the public.

Information on camwmunicotion
with stokehalders Dwhich
stolehalder, topic and
fragquency} hove been disclosed
i the public.

Imtermotionol reporting
standard s odopted In reportng
hove been axplalned.

Princtples odopted i rebation to
=ystolnability, ond international
orgomnrotions, committess and
principles of which the Company
Is.a slgnatory or member have
been disclosed 1 the public

Efforts wers made to qualify
for inchushon Im Borsa sconbul's
sustainatdlity indices ond thoss

of Internotional providers

Dwir Compary haldes a 150
100 Custiamer Sotesfoction
Manogement Systom
Certficots. (Foge 122)
2077 apmudl report (Poge 35

Dur Kelebel brond recisived
an mward i the fumitarse
cotegory at the ACE Awards,
the Dutstanding Customer
Sotisfocion Achievermssnt
owords by Sikoyebtvarcom,
TOridye's fivst ond only piotform
fior rmeasuring custormes
satisfortion. [(Poge 58)
2022 onnudsl report
(Poges 32/4T)

Detolis on stokeholder
cormrrumicotion will be included
In the 2024 Sustainability
Repaort.

The 2034 sustoinobilsty report
well Enchode Informotion on - the:
stondords odepted.

UNGE aond WEPs memiberships
were complsted. Neoessary
OnNMOECEments wers made on
the Campomy™s w=hsite

Developments are inchsded In
thve annum repart, [Poge 104)
2022 onnual report {Poges
18719

Efforts ore underwiy to be
incfudied in the Borsa Istonbel
Sustoinabiity Indes.

o2

Stakeholders' opinlons wers
consuited to determinge tha
st ffective meosures and
strotigias o iImplement inthe
Fheld of sustoinaobibity

Sustrrinability mamreness
wos boosted through sockal
resporsthility projects, events,
and trodnings emphoasizing it=
significonce.

A Stokshalder Work=hop wos
organtsed in 202G toreceive the
views of different stolehoider
groups i detarmining the
sustoinobilicy vision and
pritrtties.

in 2024, SustomabiiFy,
Awmareniss ond Aligrimsnt
trofnings wese orgonlssd for
Codonior Funiture Group
employees. Detalls of the
training will ¢ included inthe
2024 Sustatnobsdty Report
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Quality, Occupational Health and Safety

Diodonior Furniture Group pricritizes employes health ond safety, aiming for zeroworkploce occidents through its
Occupational Haalth and Safety Policy,

Under our Occupational Safety Policy, we aim to:

» Create healthy ond safe working conditions with zero occupotional oocidents and zero cupational disaoses;

» |dentify and eliminate hazards, risks and near misses in the workploce;

» Engoge in communication activities to understond the needs and expectations of our employees and related parties an
OH5;

» Joke prooctive measures by moking necessary plans for possible emergancies;

» Provide opportunitges for all OHS troinings thot moy be required and mionitoring the effectiveness of the troinings:

» Monitor ond Improve the OHS performance of contractor companies within the scope of our OHS Monogemeant Sy=ster;

» |dentify opportunities related to OHS ard integrote them into our processas and proctices;

» Set guontitative torgets, create action plons ond monitor their ochievement levels to ensure a successtul OHS performaonce:

» Foster a culture where safe and haalthy work practices are ingroined, and ensure resources are availoble to support this;

» Comply with notional and internatonal reguiotions, collective borgaining ogreemants and other obligations reloted to OHS
in all gecgrophies where we operote, in naw investments, and existing oparotons;

« Engage all organizotional levelz and stokeholders in our Occupational Heolth and Sofety (OHS) octivites, focusing on
COMTINUOUS IMprovermant

Bodanlar Furniture Group has estoblished the 150 45001 Occupotgonal Health and Safety System. The Group odheres to
legal requirernents and tokes oppropriote measures: it olso implements systems like work permit protocols and near-miss/
hazard reporting. OHS Specinlicts provide basic troining, aond the Group's own OHS Speciolists provide ocoupational training,
fiald troining, on-the-job training, ond cccupotonal heolth ond sofety troining. OHS Speciolists ond process managers offer
various oainings to raise OHS awareness and provent occupational accidents.

In 2023, 2,710 hours of training wos provided toemployees on Ococupotional Health ond Safety to increase their OHS
awareneass and ensure their partgcipaton in the 150 §5007 Monogement Systam.

Im 2024, the Group plans to rensw Tisk values,; organize trainings to enhanice awareness on occupatonal sofety, conduct
on-the-job tolks, corry out Turkish Stondards Institution aond Business Socijol Compliance Inidotive audits, and reduce
ccoupotional accidents.

Documents and Certificotes Recoived

The focuses of Dedanlar Furniture Group's Integroted Monogement Systams include increasing performance, contnucUs
improvemernt, the fulfillmeant of legol ond ether requirernents, and the ochievement of the system objectves.

Dodanlor Furniture Group holds the following certificotes:

s |50 45007 Oocupotonal Health ond Sofety Monogement System Cartiticote

v |50 10002 Customer Sarisfoction Monoogement System Certificote

s [SO FO0T Quality Manogement System Certificate

« |SO 14001 Erwironmental Manogement System Certificate

» FSC* Cortificote

» (SO S0007 Energy Monogement System Certificate » Dizce Plant After Sales Sarvices Competence Certificote
e |SO 2700 Infarmotion Secunity System » Bigo Plont After Soles Services Competence Certificote

Integroted Managoment System

At Dodfonlar Furniture Group, we seek to Tulfill our “Mission" and ochieve gur "Vision”™ without compromising our “Values™
Wz belisve thot success depends on implementing and maintaining mMaonogement systems designed te continuously
improve performance. As such, we, ds a company, pledge to:

s Meat and excoed our customers" expectotions:

» Ensure continuous feedbock ond oddress oll custormear complaints promptly by maointoining effective control:
» Conduct all activides in complionce with lows and regulotions:

» [ncregse the competencies of our employess;

» Strive to prevent injuries and protect emiployee health:

» Reduce erwironmental immpocts and work to prevent pollution, afioned with the organizotion’s contexs

» Continuously decredse energy consumption without socrificing product quaolity or production performanca:
» Follow and implament technological developments;

» Provide the necessary resources to effectively run the Integroted Monogement Systam;

» Continuousty improve the effectiveness and performance of our Integroted Manogement System

Wz hove odopted Integrated Manogement Systems os our palicy ond we commit to conducting ol| actvities in
accordonce with this policy

Dodanlor Furniture Group has established on Integrated Manogement System. Employees ore mode owore of Integroted
Maonogement Systems through continuous troinings:

Dodonlar Furniture Group uses QDMS for the execistion of Integroted Manogement Systems (1S09007 Guality
Manogement System, 1IS074007 Envirenmentol Manogemant System, 1ISOL5001 Cocupotional Health and Safoty
Marogement Systom, 1500002 Customer Sotisfoction Manogement System, (5027007 Information Security
Maonogemeant System)

GOMS, document moncgeament, and Integroted Manocgement Systams trainings are provided to raise employes
owarenass of the Integroted Monogeament Systam.
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Corporate Social Responsibility Projects

Diodoniar Furniture Group bronds are dedicatad to odvance Torkiye's sodial developmient throuoh their
projects. The Group has established o spediol department to work on sustainabifity ond the environment. |t

. &
collaborares with shoreholders, maonogers, ond all employees on diverse projects, from maonagemeant to human U SI

Just lile last year, Dotjontor Furniture Group participoted in the 45th |sconbul Marothaon with Dodaonior

Furniture Group's Running Teom and supported the "My Dream is Schoal® project together with tha Korucuk B H ﬂ D E m |SI

Foundation

resources processes, at all locations, girming to benefit society and the environment

Dodanlar Furniture, which alwoys odopts social respansibiiity os its leading principle, ploces kennels called
*Guest Paws" in Dofitas stores. The kennels are produced within the scope of the project. This Initiotive
supports cots and dogs tolive in o safe ervircnment-ond enables each Doditos store to odopt a stray animal

[t olso offers o “Pow Insuranca™ service to encourage the odoption of shelter animois. For those who buy
upholstored products from Dodtos, the insurance, which is volid omce for one yeadr, guorantees the repincement
of the foces of the seots damoged by the powed friend. free of charga. in 2023, 723 people benefited from aur

POW nsurance program

Following the earthguake disoster in February, the Compaony lounched the “Kelebek Scholarship for Qur Girls™
social responsindity project with the Turkish Educotion Foundation to support the educoticn of girls lving

in the region. The project wos iounched with a film feoturing brond ambossodors MNokhet Duru, Almedao &
Tolgohan Soyisman, Cem Belewi, and Sebnem Sungur, and shared ocrosz oll media channels. By the end of

2024 toims to oid the educaotion of mora than 1,000 girls impoctad by the egrthauoka.

To contribute ta Torkiyve and the furniture industy, Dofanlar Formiture Group hios completed its preporations
to lounch the Doganior Masters Academy in 2024 This Acodermy will consider the needs and reguirements of
our age and bring new furnitune masters into the industry. This will solve the ever-growing need for quolified

emipiovees in the Turkish furnitura market ond increagse employment opporcunites.

The Academy will primarily troin three oroups: Masters {(Production and Design), Interier Architects, and
Store Teoms. All groups troined will be offered job guorantees and will be supported to secure jobs in relevant

departments.

Cur gools with this program:

» To bring guolified lobor force into the industry;

s [0 anzure the survival and revivol of professions related to furniture production:
s To encourage the industry in positions reloted to soles and decaration!

s 10 support quality education and Gender Equality i fine with the UN Sestoinable Development Goals
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Board of Directors Committees and Evaluation of the Board of Directors

Structure and Formation of the Board of Directors, and independent Members

We comply with the TCC, the copita! markets legislation, the Capitol Market Law, and the CMB8 regulotions and
resolutions. The Articles of Associotion al=o provides the ndes on the motter. The Board of Ditectors is comprised of seven
members electad by the General Assembly. Thera ore three indepandent members on the Boaord.

The CMB's Corporote Governance Communigue stipulates that “The number of independent members in the Board

of Directors conmot be less than one third of the total number of members” Furthermore, 43 percent of the Board of
Directors is composed of independent members. In determining the members of the Compaony's Board of Directors, the
goal is to oregte o structure thot will enable efficient and constructve warlk, rapid and rodonal decisions, the formaotion of
committees, and the effective crganization of the committes wark

Tha Board of Directors consists of gualified ond experienced members possessing the reguisite imowledge and skills:

In the current Boord structure, lemail Dodian, Sadan Dolan, Salih Tuncer Muducon are Exacutive Board Members, whila
Diovut Dofion, Barno Akyoz O8it, Mutly Erturon and Zeynep Yalirm Uzun are non-executive Board Members, Pursuant to
Article 7 of the (j:umpﬂny's Articles of Associntion, the Board members are elected for o mmdmurm term of thres years_ [t
is possible to re-elect the members who hove completed their terms. There are three female mmembers on the Board, ond
the ratio of fernaole mermbers is 43 percent.

A writtsn declgrotion is obtained from our Independent Members of the Board of Directors stoting thot they must meet
the “independence” reguirement in acoordance with the Copital Market Low and the CMB Regulotions aond Regulotions.
As of the dote of the report, there were no circumstonces thot compromised the independence of the independent Board
members.

Oporating Principles of the Board of Diroctors

Cur Company's Board of Directors oparotes transparenty, accountably, fairly, ord responsibly, adhering to ol principles
cutlined in the Corporate Governance Principles. In accordance with Corporate Governance Principles no. 441 the Board
of Directors convenes s often os necessary to-effectively execute its responsibilities. Monthly meetngs ore organized to
evaluate the financial and operotonal résults of the previous month.

The Company's Articles of Assaciation outline the prindples of the Boord of Directors” mestings, induding their frequency
ond the quorums for meetings ond decdisions. Boord meetings moy be held ot the Compony’s heodguarters, or it ot legst o
majority of the Boord agrees, ot any other ploce within or outside Torkive. The members may ottend the Boord meetings
physically or electronically in occordance with Article 1827 of the Turkish Commerdol Cade. A Beard resoluticn con also be
passed by securing writtan approval from the quorom of members specitied in the Articles of As=eciation for o proposal
on o specific issue, mode by a Boord member and written as a resolution, unless o member requests o mesting. However,
such a resolution is only volid if the some proposal is presented o all members.

Arthe Boord of Directors meatings, a meeting quorum is achieved by the attendance of the mgjority of the total number
of members. Resolutions ot the Board meetings are passed with the affirmative vote of the maojority of the members
present ot the meeting, without prejudice to the coses where the offirmative vote of the moijarity of the independent
Members is required os per the copital markets legislotion. The relevant provisions of the Turkish Commerdial Code and
the capital markets legisiotion opply to motters such os the meetng formaot, ogenda, invitoton to the meeting, voting,
and meating and dacision quorums of the Boord of Directors. Members haove no costing votes

I 2023, the Board of DHrectors convened 12 times, and the paorticipation rote wos 84 percent. The Boord passed 93

resolutions on the ogendag items.

Diecistons of the Board of Directors ore onnounced to the public through the Public Disdosure Flatform: (FDP),

The duties that our Boord Members carry out outside the company are os follows:

Full Namea Davut Dofjon

Role Honorary Chairman and Board Member
Chairman of the Boord of Directors of Dofontar Holding A5, Chairman
of the Furniture and Motoress Industialists and Retailers Confederotion

Duties Outside tha C

= o ey, (MOYKON), and Chairman of the Furniture and Mattress Industrialists

Aszociotion (MOYSAD),

Full Mame isrmail Dedan

Role Chairman, Board of Directors

Duties Outside the Company

Full Noame Sodan Dofon

Role Vice-Chairmian, Board of Directars
Chairman of the Biga Chomberof Commerce and Industry, Chairmaon of

: : the Board of Directors of Bige Organized Industriol fone, ond Mamber
Duties Outside the Co !
s = mpany of the Union of Chombers ond Commodity Exchanges of Torkive (TOBB)

European Union Hormonization Commission

Full Mama Salth Tuncer Mutlucan

Role Member, Board of Directors
Boord Mamber aond CEO of Do8anlor Yourim Holding A%, Boord Member

Duties Outside the Campany of Biotwend Cavre ve Enerji Yaummion AS,, ond IndependentBoard
Member of Astor Enerji AS.

Full Name Mutlu Erturan

Role independant Member, Board of Directors

Duties Outside the Company CED of Moge Biotechnologies

Full Name Berna Akyoz Ot

Role Indepéndenj: Member, Boord of Directors

Duties Outside the Company Ganeral Manoger of LCW Merchandising, Board Membar of LCW

Eult Naeise” Zeynep Yokmlliun

Role Independent Mamber. Boord of Directors

Duties Dutside the Company Independeant Boeard Member of Maowi Giyim Sanoyi ve Ticarst AS.
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Board Committees and the Board's Assessment

Board of Directors Committeos

Avdit Committos

Full Namo Role

Mutlu ERTUIRAM Chair (independent Board Mambaer)
Berna AKYUZ OGOT Mermber (Independant Board Mambar)
Corporate Governance Committes

Full Mamea Role

Zoynep YALIM UZUN Chair {Independent Board Member)

5. Tuncer MUTLLICAN Member

Aysun VARDAN Member

Early Dotoction of Risk Committoo

Full Namo Role

Feynep YALIM UZUN Chair (Independant Board Member)
Mutlu ERTURAM Member {Independeant Board Member)
Saiih Tuncer Muducan Marmber

Committee Working Principles

Corporote Governance: Principle no. 4 .51 foresees that the Board of Directors, to be able 1o soundly fulfill its duties ond
responsibilities, should estabilish the Audit Committes, the Corporote Governance Committes, the Nomination Committes,
the Early Detection of Risk Committee,; aond the Remunergtion Committes. However, duse to the soucture of the Board

of Directors, i a separote Mominaton Committes and Remunerotion Committee con not be formed, then the Corporote
Gevernance Committes may fulfill the duties of these committees. In this context; the Auvdit Committes, the Corporote
Governance Committes ond the Early Dletecton of Kisk Committess were establishad in our Company. The duties of the
committess that ora not vet determined by the Board of Directors are fulfilled by the Corporate Governance Committes in
accordance with the Corporote Governance Principles.

According to Corporote Governance Principle no. 453, all members of the Audit Committee and the chairs of all other
committees should be elected from amaong the independent members of the Board. In this context, the election= of the choirs
and membears for the committess estoblished by the Boord of Directors' decision doted April 24, 2023, hove bean conducted
in occordance with the principles of Corporote Govarnance. Again, in occordonce with these principles, the CEQ and General
Manoger of the Company do not wmke portin the commitoees.

Audit Committes: Non-Exacutive Independent Board Member Mutiu Ercuranis the committee chair whila Nor-Executive
Independent Board Mambar Berna Alevioz O80T is the anly memiber,

The Audit Committee oversees the alignment of the Compony's onnuwal and interim finoncial stotements ond footnotes with
current lows and intermations! accounting standords. b colfects insights from managers and independent auditors on the
conformity of these stotements with the Campany's oocounting principles and their accuracy, The Committee then documents
its findings, alongside these insights and its own evolugtons, in @ report to the Boord of Directors.: The committee reviews the
annual report to be-disciosed to the:pubiic and cbsarves whether the informotion contoined here is cocurots and consistent with
the mformation it hos: in general terms, the Committes is responsible for overseeing the functioning and effectivenass of the
Company’s accounting system, the independent godit and public disclosure of finoncial information, the internal controf systam,
and related porty tronsoctons: In 2023, the Audit Committes held six meetngs with the members in office.

Corporote Governance Committes! Independent Non-Execirtive Board Mambar Zeynep Yahim Uizun is the chairwhila
Ewecutive Board Member Salih Tuncer Mutlvcan and Investor Relotions Manoger Aysun Vardon are the members.

The Corporote Governonce Cammittee's primary purpose is to determine whather the Corporote Governance Principles
gre being implemented, and if not, to determine thie reosons thereof and the conflicts of interest arising from the

failure to fully comply with these principles, to make recommendations to the Board of Directors to improve corporote
governance proctices and to ovarsee the work of the Investor Relotions Department. In'the mplemantation of
manogement practicas airming to enhance business performance, the Committze gssesses the systoms and processes in
place or planned by the Company and offers recommendotons.

As per the Corporate Governance Principles, since separate Momination and Remunerotion Committees hove not been
established due to the structure of the Company's Board of Directors, the Committee also fulfills the duties of the
MNominotion and Remuneraton Cormmittess spacified in the Corporote Governance Principles. The Committee evaluates
dnd submits preposals to the Boord of Directors on Identifying, evaluating and training suitable candidatas for the
Company's Board of Directors and determining the principles of remuneration of the Company's Board Members and
Sonior executives.

In 2023, the Corporate Governance Committee hald four meetings with the members in chargz

Early Detection of Risk Committee: Non-Exacutive independent Board Member Zevriep Yohim Uzun |s the chair while
MNon-Executive Independent Board Member Mutly Erturan and Executive Board Member Salih Tuncer Mutuoan are the
mambers,

The Committes’s purpose is to proactively identify risks threatening the compony’s existence, growth, and sustainability,
including ervironmental, social, and governonca {(ESG) risks, olongside dimate-reloted risks ond opportunities. It aims to
implement necessary safeguords againstthese risks and effectively monoge them. The Committee guides the Beoard in
Identifying, defining, monitoring, and reviewing strateaic, financiol, operational, ESG, or climate-raloted risks that may
affect the Compony's activities. it ossesses the impoct and probability of these risks, ranks them accordingly, ensures they
are reported, ond integrotes these evaluotions into the decision-making mechanisms. A member of the Committes has
specific responsibility for ESG ond ciimate-related risks and oppartunities, including formulating policies, incorporating
these risks ond opportunities into the Compony's strategy, and reporting ond providing relevont information.

Im 2023, the Eariy Detection of Risk Committee held six meetngs with the members in office.

THE BOARD'S ASSESSMENT ON THE WORKING PRINCIPLES AND EFFECTIVENESS OF THE BOARD COMMITTEES

A= per the Caopitol Markets Baard's Corporote Governonce Principles, the Comipony hios established the Corporate
Governance Committes, Audit Committee, and Eariy Detecton of Risk Committee to ensure that the Boord of Directors
efficiently fulfills its duties ond responsibilitios.

Thi Board of Directors hos determined the duties, working principles, and members of the Committaes.

Thi Board rescluticn doted December 27, 2072, defined the Committees’ duties and working principles. Then, the Working
Principles of the Committees wiere made public on the Public Disclosure Platform

and on the "Investor Relaticns” section of www doganlarmobitvagrubu.com. The Board of Directors Performance
Bvoluation i= conducted once o year, encompassing the individual performance of Boord Members, the effectvenass of
Board Meetings, and assassments of bath the Chairman and the CED through performance surveys

In 2023, oll Boord Committees fulfilled their duties and responsibilities in accordance with the Corporote Governance
Principles and their own Warking Principles.

lzrmmail DOGAN Sodan DOGAN
Board Board
Chairmian Vice Chaoirmman
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Policies
Donotions and Aid Policy

1. Introduction
The donodon aond oid policy aims to set the Company's principleas for donotions and aid in occordance with applicabla
regulotions and the Articles of Association.

The Company complies with the Copital Market Law no. 6362 ("CMB Low™), Turkish Cemmercial Cede no. 8102 (" TEC™),
capital morkets legislation, other relevant legislaoticn ond regulations regarding donotions and grants. The Company
strictly adheres to the principles outfingd in the Corporote Governance Principles of the Copitol Maorkets Board's ("CMB™)
Corporate Governonce Commiiniguee, subject to omendments and replacements over time.

This Policy has been prepored inaccordance with the CMEB's Corporate Governance Communigus no. 11177 and
Communigué on Dividends no. [1-191 and anmounced to all stokeholders through the Dodanlor Furniture Group website
{www doganlormobilyogrobio com).

2. Authority and Responsibility

Tha Donotion and Aid Policy waos established by the Board of Directors within the framewark of the CMB Corporate
Govarnance Frinciples and submitted to the approval of the shareholders oz a saparote item on the agendo of the
Company’s Generol Assembly Meesting. The Board of Directors is outhorized and responsible for monitoring, supervising,
developing and updoting the Comipony’s Donation and Aid Policy. Amendment= to the Donation and Aid Policy necessitate
o Boaord decision, followed by shareholder approval ot the General Assembly Meeting, aond are then published on the
Company's website (www.doganlormmobilyogrubiscom).

3. Donation and Aid Principles
As stated in Article 12 of the Company's Articles of Associotion tided " Distribution of Profic™

The Compaony con donote to vorious organizotions, institutions, foundotons, ond ossociotions with o General Asssmbly
resolution as per capital morkets legisiotion. These dondtions, which must not controvene the Capltal Marker Low's ban
on illegal tronsfer pricing or impede the Compaony’s objectives and activities, require moterial event disclosures and must
be reported ta shareholders ot the General Assambly.

The upper limit of donaotons ore determined by the General Assembiv. Any donotion exceeding such o limit is prohibited,
and the donotions mode are oddad to the distributaoble profit basa.

The above-mentioned provision of the Articles of Associotion enables the Company to maoke donations. The Genzral
Assembly may determine the upper limit of donations e be mode ecch year at the Genergl As=semidy Meeting. Donations
and grants thaot may deviote the Company from upholding shareholder rights are ovoided. However, donotions and
gronts deamed appropricte by the Board of Directors within the fromework of sociol responsibifity, in occordance with the
provisions of the copital morkets legislation and the Compony's policies and practices, may be made in o manner that will
not hinder the Company's purpose and subject matzer. Donations and gids to any legal or real person can be made In cash
or in kind. Donotions and poyments to e made by the Company under the above-mentionad provision of the Articles
of Associgtion are disciosed to the publfic os per the CMB's reguiations on tha disclosure of material events to the public.
Sharsholders ore informed about the amount and benaficiaries of all donotions aond grants made during the relevont

period, as well as any policy chonges, with a separate agenda item ot the General Assembly Mesting. Donations and
gronts must be submitted for the information of shareholders ot the General Assembly. With respect o donations ond
grants, the Compaony complies with the relevant legisiation, particuiarly the CMB's regulotions on the prohibidon of illegal
transter pricing and the mandaotory corporote governance principles.

Dividond Distribution Policy

1. Objective

The dividend distribution policy gims to define Deionior Mobilyg Grubu Imalot Sanayi ve Ticoret Anonim Sirketl's
("Company™) principles for dividend distribution, consistant with opplicable regulotions and the Compaony’s Articles of
As=ocioton (“Articles of Associotion”). It also seeks to provide shoreholders with o fromework for onticipating firture
profit distribution procedures and principles. The Company meticulously ensures thot tha Interests of shareholders ond
the Compory ore baionced in the distribution of dividends.

The Company complies with the Copitol Market Low No: 6362 ("CMEB Law"), Turkish Commercial Code No, 102 ("TCC),
capital markets legislotion, other relevant legislation ond regulations regarding profit distribution. The Company strictly
odheres to the principles outlinad in the Corporote Governance Principles of the Copital Markets Board's ("CMB™)
Corporate Govermnance Communiqué, subject to omeandments and replocements over time.

This Dividend Distributicn Policy of the Compaony has been prepared in occordance with the CMB's Corporate Governance
Communigué (H-171) and Communigué on Dividends (11-19.1) and is disclosed toall stokeholders, porticularly sharsholders,
via the Company’s website [wwiw doganlormebilyogrubuicom).

2. Authority and Responsibility

The Dividend Distribution Policy was established by the Board of Directors within the framework of the CMB Corporate
Govermance Principles and submitted for the epproval of the shoreholders as o separote item an the sgenda of the
Cormpany’s General Assambly Meeting. The Board of Diractors is outhorized ond responsibie for monitoring, supendsing,
developing ond updorting the Company’s Dividend Distribution Policy. Amendments to the Donation and Aid Policy
necessitote a Hoord decision, followed by o public disclosure detailing the justifications as per the regulations on matsrial
ovent disclosures. Then, sharshalder approval is obtained ot the General Assambly Meeting before publishing the
omendments on the Company's website (www.dooonlarmobilyogrubu.com).

3. Dividend Distribution Principles

The Board of Directors will propesa o profic distribistion to the General Assernbly for the distibution of occumulotad
profits and annual dividends, considering the Company's yearly performiance, current economic conditions, investments,
and cash fiow. The Compary's primary policy is 1o follow the criterla detsrmined by the Capital Market Low and bolance
the intenests of the shareholders and the Company.

In principle, subject to relevant reguiotions aond our finonciol copabiiity, a minimum of 40 parcent of the period’s
distributable profit, os deterrmined by the capitol morkets legisiotion and considering maorket expectations and our leng-
torm stategy as 'well as the copital requirermants, investrment and finoncing polices, profivobility, ond cosh position of our
Company and its subsidigries ond offiliotes, is distributed to shareholders. Dividends may be distributed to shareholders
in cash or in bonus shares by way of capitolizotion of profits; or partly in cosh and pardy in benus sharesDwidends are
distributed squally to all current shores based on the number of shores regardless of theirissue and acguisiticn dates. The
Company does not hove any shores with dividend privileges:
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Unless the reserves required to be set aside in accordance with the Turkish Commerciol Code and the dividend determinad
for shareholders in the Articles of Associotion or this Dividend Distribution Policy are set aside, no dedsion can be mode tm
st oside:other reserves; to transter prafics to the following year or to disTibute dividends to the members of the Boord
of Directors, employees of the Company or perssns other than shareholders; nor con dividends be distributed to thess
persons unless the dividend datermined for shargholders is poid in cash.

The details on the location and timing for profit distribution, as decided by the General Assembly according to legislative
provisions, ore communicated to shoreholders throuah a material event disclosure on the Public Disclosure Plotform and
the Company s website. The-oim is ta distribute dividends within one month ofter the General Assembly meeting ot the
latest, with the GeneralAssambly determining the dividend distribution dote. The General Assembly, or the Boord of
Drectors it aihorized, mioy decide to distribute dividends in instollments in occordonce with capital markets legisloton.
The Board of Direcoors may distribute odvance dividend provided that it is authorized by the General Assembly and
complies with copital markets legislotion.

&. Dividend Distribution Principles

Dividend distributicn principles are set out in Article 12 of the Articles of Associaotion tided "Distribution of Profic”
The period profit, reportad in the onnual balonce sheet, i= determined by subtrocting abligotory poyment=s or ollocotions
like general expenses, amortization, and due toxes from the Compony’s Income at the operating period’s end. After
deducting any prior yeors' losses, the profit for the period |s distributed in the order listed below,

General Legol Reserves:
a) 5 percent is allocoted to legol resarves.

The First Dividend:

b) The first dividend |5 set aside from the remainder, ofter adding the donations (if any) maode in the year, os required by
the dividend distribution palicy to be-determined by the General Assembly ond in gccordance with the relevant legislation.
c) Onece the oforsmentioned discounts are mdde, on amount of dividend ot a percentoge to be determinad by the General
Aczambly is distributed omiono the members of the Board of Directors except the Independant Members of the Boord of
Directors,

The Second Dividend:

d) The General Assambly is outhorized to fully ond portially distribute or set oside 0s voluntaory reserve pursuont o the
Article 531 of the Turkish Commercicl Coade the remaining part after deduction of the amiounts specified in the items (a),
(b) and () from thie net period profit.

General Legal Reserves

g) One tenth of the bolance that remains after deducting the 5 percent of the issued copitol as o profic share from the
portion earmarked for distribution to shaoreholders ond others who hove a daoim on the profits, is added to the general
legal reserves pursuant to Article 519 parograph 2 of the Turkish Commerciol Code.

Unless the legnol resarves are setoside ond the dividend prescribed for the shoreholders in the Articles of Association is
distributed in cash or as stocks, resolving 1o =et oside cdditional reserves. cormying over any profit o the upcoming year,
and distributing dividends to Boord Members, efficers, employess ard workers, foundations established for vanous
purposes or similar other individoaols ond/for organizotons are not allowed. Dividends ore distriboted equally to all current
shores régardiess of their issue ond aocquisition dotes.

The Ganeral Assembly will determine the method and timing of the dividend distribution os proposed by the Board

of Directors. The decision by the Generol Assembly to distribute dividends according to these Articles of Associotion
cannot be revoled. The Company can donate to varicus ergonizations, institutions, feundations, and assocgtons with g
Genaral Assembly rasolution os per copital markets legisiation. Thesa donatons, which must not contravense the Copital
Market Law’s ban on illegal tronsfer pricing or impede the Compony’s obfectives and actvides, require moterial event
disclasures and must be reported to shoreholders ot the Generol Assembly. The upper limit of donotions are determined
b the Generol Assembly. Any donation excoeding such a limitis prohibited, and the donotions mode are added to the
distributoble profit bose.

5. Advance Dividend Distribution Principles
Dividend distribution principles gre regulated in Article 20 of the Articles of Associotion titled "Advance Dhvidands.”
"The General Assembly may resolve to distribute advonce dividends to shareholdars in accordonce with the provisions
of the Caopital Market Laiw onid other relevant legislotion. The provisions of the relevant legisloton apply in the
calculation and distribution of these ocmiounts. The Board of Directors may be cuthorized by a resolution of the Gen_ﬂml
Assembly to distribute advance dividends, limited to the relevant occounting period.”

Disclosure Policy

1. General Framework and Purposs

The disclosure policy of Dodanlar Mobilya Grubu Imolot Sonayi ve Ticoret AS. ("Dodanlor Furniture Group” or the
*Company”) 0ims to ensure thot necessary informotion and non-confidentiol disclosures ore provided to shorshoiders,
invastors, emplovess, customars, and relevant parties promiptly, aoccurotely, fully, and dearly, in an accessible and
equitable way, at minimal cost. The Comparyy odopts and implements corporate governance principles octively, exertng
maximum effort to fulfill public disclosure and communication obligotions os per relevant legislotion,

The Company complies with the Copital Market Law No. 6362 ("CMB Law™), Turkish Commercial Coda No. 8102 ("TCC"™),
copital markets legisiotion, otherrelovant jegisiation and regulations, and Borsa Istanbul A S ("BIST™) reguiotions
regarding public disclosures. It strictly odheres to the printiples outlined in the Corporote Governance Principles of the
Caopitml| Maorkets Board's ("CMB™) Corporote Governance Communigque, subject to omendmenit= and repldcements over
time.

Dofjonlor Furniture Group odopts and implements corporate governance principles octively, exerting moximum effort
to fulfill public disclosure and communication obligotions os per relevont legislation. In this context, Dedanlar Furnitura
Group embroces o thorcugh discldsure policy.

According to Article 42 of the Company's Articles of Associgtion titled *Company Announcements,”

“Company Announcemeants ore mode pursyont to Ardcle 35 of the Turkish Commercial Code and the Copital

Market Law. With respact to the meetings of the General Assarnbly, the Compaony complias with the onnouncameant
periods aond principles stipulated in the Turkish Commercial Code, the Capital Market Laow, and the Corporate
Governance Principles of the Capital Market= Boord. Provisions of Article 474 of the Turkish Cormmercial Code opply

o announcements regarding the reduction of copitol. Upon approvol and finalizoton by the General Assembly, the
bolonce sheeot, profit and loss statament, ond the ouditors’ report are announced in the Torkish Trode Registry Gozette
and other locotions determined by the Copital Markets regulations, in the manner and principles stpuloted by the
legisiotion.
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The Board of Directors is obliged vo submit the annual report and the gudit report to the Copital Marksts Board within
thirty (30) daoys follawing the Generol Assembly meeting.”

Dodantar Furniture Group's Disclosure Policy hos been prepared in gocordance with Article 77 of the CMB's Commumique
on Materiol Bverts (11 15.1) and the Corporote Governance Communigué (I1-T71) and is disclosed to all stokeholders via the
Compariy’s website (www doganlormabilyogrobiocom).

. Authority and Responsibility

The disdosure policy wos esmbiished by the Boord of Directors within the framework of the CMB Corporote Governance
Frinciples and submitted for the informaotion of the shareholders s a separate item on the agenda of the Generaol
Assembly Meating. It is under the cuthority and responsibifity of the Board of Directors to monitor, sUpervise, develop and
moke necessory updotes aond amendments to the public disclosure and information policy of Dodonlar Furmiture Group.
Armendments to the Disclosure Policy are published on the Compary website {www.dogonlarmobilyagrubu com) following
the approval of the Board of Directors.

The Imvestor Relations Departoment hos been assigned to coordinate the disclosura function. These outhorities discharoge
such responsibilities in close cosperation with the oudit committes and the Board of Direttors. All guesticns regording the
Implemantation principles and procedures of this policy should be directed to the Investor Relations Department.

3. Public Disclosure Methods and Instruments

Tha public disclosure efforrs, methods, and instroments used pursuont to the Coapitol Market Law, the Turkish Commarcial

Code, and refevant other legislation are given below:

s Hindncial stotements, independent auditor's reports ond declorotions periodically disclosed an the Public Disclosure
Platform ("PLFT)

= Annual Reports

» Company Corporote Website (www doganlarmobilyogrishu.com)

» Matenal event disclosure forms

» Announcements and notices maode through the Turkish Trode Registry Gazette and daily newspdpers

o Commumnication via telephane, ermioil, or foo

4. Persons with Administrative Responsibilities and the Auvthority to Moke Public Disclosures

Within the fromework of copital markets legislotion, "Persons with Administronive Responsibility™ ore defined as ()
members of the Compaony’s Boord of Directors, and (i) persons who, although not members of the Boord of Directors,
hove regulor access to the Company's internal informidtion, directy or indirecdy, ond who are authorized to moke
odministrotive decisicns offecting the Company's furture development and business objectives. In the selection of
imdividuai=s with odministrotive responsibility, the duties of such Individuaiz in the Company s orgonizoton and the
content of the information occessible to thermn are taken as the criveria. in this respect, the Dﬁ-ﬁar‘ilur Furniture Group's
board members, the CED, and the Chief Financiol Cificer ore designoted as the individuals with administrotive
responsibility who hove regularaccess to insider informaton. Accordingly, those manogers and other employees who
lack knowledge that may affect the value of the capital market instruments and the investment decisions of investors,
In other words, who have knowledge obout only o department of the Company but know less about the entirety of the
Company are not considered to hove occess to insider informoton. Unfess otherwise specified in this Dizclosure Policy,
persons authorized o make public disclosures about the Compony are Executive Board Members, the CEQ, ond Imeestor
Relations Deparcment. In principle, material event disciosures are signed ond submitted to the relevant authorities by
“gualified electronic certificate” holders who are in chorge of financial reporting: Those in charge of making materiol avent
disclgsures are chosen among the persons outhorized to represent and bind the Compainy.

5. Investor Relations Department

Dodanlar Furniture Group fulfills all liabilities arising from the Turkish Commercial Code and capital marksts legislation
under the supervision of the Investor Relotions Deportiment reporting to CFO pursuont o the CMB Communigue an
Corporote Governance Principles. The Investor Relations Departrment, mandated by law, ploys a crucial role in ensuring
and facilitating the exsrcise of sharaholdar rights, especially the rights to information and review. Tha investor Relodions
saction of the Compony's corporote website (www .doganlarmoebilyogrobuwcom) contains infermotion and dato on-the
Company under the corporote governance profile, The Cormnpany's corporote website

{wwaw doganlarmobilyogrubu.com) is monitored ond kept up-to-date by the Imvestor Relations Department.

The maoin activities of the Investor Eslations Department are summarized balow.

a) Responding to the verbal and written informotion Tequests of shareholders about the Company provided that such
informaticn is not confidential or o trade secret.

b} Conducting the general assemblies in occordonce with the opplicobie legisloton, the Artcles of Assodotion, ond other
internal reguintions.

c) Preparing the documents that moy be utilized by shoreholders ot General Assembly meatings.

d) Ensuring thot any matter reloted to the public disclosure, including the Legislation and Dizciosure Policles, is observed
and monitoned.

g} Keeping the records of shareholders relioble, secure, and up-to-dats,

) Informing the onalysts who make assessments obout the Company

q) Following and checking the contents of any written ond visuol news about the Company, the value and price of copital
market instruments, or the informoticn and disclosures thot may affect the investars” behaviors in coordinoticn with
the Corporate Communicotons Deportmentc

b} Presenting the infarmaotion and disclosures that moy offect the éxﬂ_rt:if._e of shareholding rights to the Use of the
sharehalders on the Compony's corporota wabsite (www.doganlormebityogrube.com).

i) Infarming the public by notifying the Centrol Securites Depository of the Turkish capital markets through the POP of
the necessary material event disclosures in ocoordance with the CMB's Communigue on Material Events, which may be
amended and replaced from tme to tima.

k) Kaeping track of the amendment= in the Capital Market Low ond the relevaont legisiotion. and submicting them for the
benefitof the Company's relevont units.

4. Public Disclosure of Moterial Events

Thie disclosures thaot must be made undar the capital market legisloton redording moterial svents contoining internal

or continoous informaticn thot may affect the voiue aond price of copitol maorket instruments or investor decisions are
submitted o the Public Disclosure Platformin due time. Furthermore, the disclosures submitred elecoronicolly to the PDP
are published on the Company's corporote website (www.doganiormaobilyogrubu.com) within the time specified in the
legislotion following the disclosure.

7. Measures to Maintain Confidentiality of Material Events Until Public Disclosure

The Comipony is responsible for toking measuras to ensure the confidendality of moteriol events until they ora disclosed
to the public. In this contest, omployess who hove relovant information cannot share the information with third pardes
until a material svent disclosure is made. The Company may postpone the disclosure of insider information to the public
1o pravent domage to its legitimaote interests, provided that it does not mislend investors and can ensure that this
informotion is kept confidentol. In these caosas, the Company takas all kinds of measures to ensure the confidentiality
of Insider information in occordance with capitol maorkets legisiotion. Should an unairthorized disclosura of insidar
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information to a third party be detected, an immediote material event disclosire will be made in accordance with copital
maorkets legislotion and CMEB regulotions it confidentiality s deemed unmanogeable. A= soon as the reasons for the
postponement of public disclosore of insider informotion ore rermoved; public disclosurais mode in occordonce with the
legisiotion. The statement must stote the decision to postpone and the underiying reasons for the poestponemeant

The Company informs its managers and empioyees through corporate training abewt their legal obligations regarding
insider information and the sonctions for the misuse or disseminotion of this informaotion. The Compaony takes the
necessary measures by signing a I:Dnﬁd-enu'ﬂlit}-' agreement with employvees ond third-party service providers o ensure
that their ocoass to insider informotion is restricted if they hove not been outhorized. The Compary may olso resort oo
other similar measures to protect confidentiolity. Parsons who hove atcess  insider informiotion are informead In writing
that they must occept the oblioations undarthe low ond relevont legislation regording this information, and the sanctions
for the misuse ar dissemination of this information. In addition, to prevent unouthorized disclosures about the opsrotional
results, sharing informotion with copital market porticiponts concerning undisclosed operotional results and other issues
is prohibived during certoin periods of the colendor year. This period is considerad the “Silent Period.” During tha Silent
Period, Company officiols do not comment on the Company's financiol position, exoept for iInformation disclosed to the
public on beholf of the Company. Questions from capital market participonts, such as gnalysts ond Investars, regarding
the financial sitvation will not be answered,

Tha Executive Board Mambers, the CED and the Investor Relations Departmant are:guthorized to moke public
stotemeants about the Company during the Silent Periods; ore allowed to attend and spedl ot cenferences, ponels, and
other similar events; mioy give interviews in print and visual medio: and have the authaorities of the Investor Relatons
Department to attend imvestors’ meetings, provided in eoch cosa thot the confidentiolity rules concerning insider
information are followed. For the Company, the "Quiet Pericd”™ begins two weeks before the dote on which the finonciol
stgtaments ond footnotes for all finoncial oocountng periods are publicly announced ond ends when the relevant finoncial
stotemeants and footnotes are publicly onnounced.

8. Principles on Press Releases, Informative Meaetings, and Presentotions ond Reports at Informative Mestings

Company press releases are issuwed to print and broadcast media as needed. The Executive Board Members, the CEQ, and
the Investor Relotons Deporoment hove the outhority to issue press stotements ta printand broodeoast medio. Before or
alengside the public onnouncerment of the matters sublect to motanal events, o disclosure is mode to the Public Disclosure
Platform, and the reloted stotement s published on the Compaony's Corporote Website (www dogonlarmobilyagrubu.com).,

Tha Investor Retotions Departmant responds to information regueasts from shareholders, investors, and anaiysts. Answers
aneprovided correctly, completely, ond egually, whether inwritng, verbally, or during informational meetings, based on
informeation that has been publichy disciosed Shareholders aond ether relevant parties are informed during investor mMeetings.
The executives in charge of finoncial manogement aond reperting and the managers of the Investor Relotions Department
atrend such meetings held by the Investor Relotions Dieportment. Presentotions and reports used in these events can be
pubrtished on the Compaony's Corporate Website (www dogoniormobilyogrubu oom),

Thae Investor Relations Deportment emails the relevant information, incdiuding finanoiol stotements, to the shareholders and
organizations thot prepare research reports on our COMpany, UpoN request.

The Company moy occosionally ottend nationol and internotonal conferances oF meatings to shore informotion with
imvestors and anoiysts. Presentadons and reports used in these events can be published on the Company’s Corporote
Wabsite (www.dogonlormobilyogrobu.com).

9. Mews and Rumers in the Press and Media Outlets

A professional media monitoring agency manitors the news and rumors about Dofanlar Furmniture Group in the press and
madia orgons or on websites When itis lecaolly required to make o public disclosure of maoteriol events, such g stotement
is made after the necessary information is compilad from the relevant units.

When a news item or rumor exists in the press, ino media outlet or omeong the public and has the potentiol to offect
the investment decisions of investors or the walue of copital morket instruments, ons which does not criginote from
thiose authorized to represent the company, ond which differs in content from the information disclosed to the public by
o material event disclosura, prospactus, circular, onnouncement texts approved by the CMB, finonciol report, orother
mieans of public disclosure, Dofonior Furniture Group mokes o statement abourthe orcurocy and completeness of such
informaotion. |t does not, however, commant on the commeants, analyses, evoluotions, and forecosts about the Company

baosed on mformotion disclosed to the public

The Executive Board Members, the CED, and the Investor Relotions Department svaluote whether o piece of news ora
rurnor affecis the value of company shares or investor decisions and decide whather a migterial event disclosure should ba
made. If news and rumors are deemed to potentially impact the Company’s shore volue and investor decisions, o moterial
svent disdosure is made: The Executive Board Members, the CEQ, and the Investor Relotions Department are outhorized
to make those material event disclosures.

10. Principles Regarding the Disclosure of Forward-Locking Statements

Assassments thatincluede plons and forecosts, which constitute insider information obout the future, or thaot give investors
an idea about the Compamy's future octvities, financial stotus and performiance may be disclosad to the public within the
framework of the principles specified In the capital markets legislation. If forward-locking informaoticn is disdosad to the
public, it is disclosed together with the assumptions and historical realizations on which these assumptions are based, If it
iz loter understood thot the estimates for the future will not be reclized 1o o significont extont, the information in guostion
i5 reviewved ard restoted.

Future ossassments are bosed on reasonobie ossumptions and esdmates. In cose of deviotions caused by unforasean
risk= and developments, if a significant difference coours between the motters previously disclosed to the public and the
realizotions, o public dizclosure is mode with o clear explonaotion for thesa differences.

A Board of Directors’ decision is talen regording the disclosure of the Company's forward-locking stotements. Pursuant
to copital markets legisiotion principles, besides maoterial event disclosures, forword-looking ossessments maoy be shared
through prass and medio organs, press conferences, press releases, niotional ond internationol conferences or meetings,
and other meanz of communicaotion.

M. Corporote Website

Im pubdic disclosure, the Company's Corporgte Website ot (www.dooonlormobilyogrubu.com) s actively usad as
recommendad by CMBs Corporote Governance Principles. The disclosures on the Company's website do not replate the
notificotions and moterial event disclosures thot must be maode undear thie provisions of the copital maorket legistotion. All
company disclosures to the public can be accessad via the websita The website is structured and segmented accordingly.
Eveory meosure is token regarding the security of the website, The website content and layout are organized according to
CMB'S Corporote Governance Principles. In porticular, the announcements regarding the upcoming Generol Assembly
meetings, the aogenda items, and other information, documents, and reports on the ggendeo items, and information on
the methods of porticipation in the general meeting ore prominently featured on the websita. The website is continucushy
improved.
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Remuneration Policy

1. Objective

The remuneration policy gims to set the pay principles for the Boord of Directors and senicr manaogement of Dodonlar
Mabilya Grubu Imoiot Sanayi ve Ticaret Anomim Sirket {"Company'™), aligning with the Company's long-term objectives
and adhering to the regulations applicable to the Company o= well os the provisions of the Company's Articles of
Associotion ("Articles of Asseciation™),

Tha Company complies with the Copital Maorket Low No. 63672 ("CMEB Law"), Turkish Commerciol Cade Mo, 8302 (TG,
capital morkets legislation, other relevant legisloticn ond regulations regarding rermunerotion. it strictdy adheres to the
principles outined in the Corporote Governance Principles of the Copital Maorkets Boord's ("CMB®) Corporote Governance
Communigueg, subject to amendments and repiocemeants over tima.

This Remunerotion Policy of the Company has bean prepared in oocordance with the CMB's Corporote Governance
Commumigu2 (I-171) and is disclosed to all stokeholders, porticularly shoreholders, vio the Company's website (wwa.
dogantarmobilvagrubu.com).

2. Authority and Responsibility

The Remuneration Palicy wios established by the Company’s Board of Directors within the fromewaork of the CMB's
Corporote Governance: Principles ond submitted to the sharghalders os a separote item on the agendao of the General
Assembly Mesting to receive thair opinions. The Board of Directors is guthorized and responsible Tor monitoring,
supervising, developing ond upddting this Remuneraticn Policy. Amendmenits to the Remiunerotion Policy require Baard
approval, after which thay ore presented ta shorsholdars for their informotion ond insights ot the General Assembly
Meeting and published on the Company’s website (www doganlarmoebilyogrubu.com)

3. Remuneration Principles

Tha Remuneration Committes, or inits cbsence, the Corporote Governance Committee, submits o the Hoard of
Directors its recommendations regarding the remuneration of board members and executives with administrotive
responsibilities.

The Board of Oirectors is responsible for the Cornparry's ochisvernent of the operational and financiol performance
targets s=t and disclosed to the public. The assessment of the Company's success in meeting its publicly announced
operotional ond financial performonce targets, and the explanations for any shorcholls; ore detailed in the:.onnual report.
The Boord of Directors reviews and assesses the performonce of itself, its members, ond exacutives with odministrative
responsibilities. The remunerotion for Boord of Directors members ond exscutives with administrotive duties is set
bozed on these evoluotions. After the General Assombly sots the remuneration for Board members and exscutives with
administrotive duties, the Remuneroton Committee, or the Corporate Govermance Committes in its absence, trocks

it economic shifes, including mAoton, within the fiscal year necessitote o pay roise. Should odjpstments be needed, o
recommendation is mode to the Boord of Directors. if the Boord evoluotion concludes thot it would be oppropriote

to adjust the remunerotion of Board mambers ond executives with odministrotive responsibilitias, the Boord posses

o resoiution on this matter ond submits it for the opproval &F the Geneml Assermnbly to decide on the remunerotion
changa, if necessary. The rights of the Boord Member= A fixed fee/ottendance fee moy be poid to the chairman and
member=s of the Board of Directors for the sarvices they render under thesa titlez The omount to be poid i= determined
by the Generol Assembly. In any cose, independent board members receive o specific poyment amount thot guarontees
their independence; and dividends; stack options amnd poyment schemes bosad on the Company's performonce cannot

o)
T

R

N

bo used to compensate the independent board members. The Company disdoszes to the public on thie onnual Teport
the remunerations and all benefits provided to the board members and executives with administrotive responstibility,
Disclosures are mode for individuols:

The rights of senior executives: These rights ore set bosed on market ond industry conditions, inflotion, and the

execytives position, ronk; gualificodons, and persomnal performance, They recsive a monthly salary for the duration of their
amiployment controct The monthly solory is adjusted annually bosed on established principles and salory determination
critarin, assuming staoble miorikst conditions.

Consideration is also given to market and industry conditions, salories for similarly ronked executives in the industry,
ochievermnent of goals, and the excoutive’s potential. The assessment of individuol parfarmonce takes into cocount the
manager's approach, waork style, behovior, ond annual targets sot with their superior, ot specitied rates.

Bonus: The Company does not pay any bonuses_

Premium: Premiums are calculated bosed an the everall economic conditions, the Company's annwal performance, and an
amployes's individual performonce, provided o defined lower threshold—set by the Boord of Directors based on specitfic
weighted criteria for the colendor year—is met. The Company's premium plon is toilored specifically for job descriptions
and areas of competence and is conditional on the obsence of major risk events (including climote-reloted risks) in

the relevant jobs and oreas: Where considered necessary by the Board of Directors, different methods moy be used to
determina the premium which miny include finoncial and non-financiol performaonce measures. Pramium poyrments may
be made in cash and/for in the form of other benefits (such os employes shore ocguisition plans or deferred bonus plans)
to be determined at the discretion of the Boord of Directors, Currently, the Comparny does not offer any regular premiums
o Its senior exscutives

The totol omount of benafits offered o the Board Members and Sanior Executives i= exploined balaw,

December 31, 2022 December 31, 2003
2T ER2TL 05,080,450 TL
Dofanlor Furniture Group's other policies con be occessed from the links balow:

and Safety Po

1]
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Other Matters

Changes frem Period End to Report Preparation

- Oor Company hos decided toinvest In the establishmient of o Solar Power Plant (5PF) on the roofs of our prodocton
focilities locoted ot Bandirma Yolu 5: km Bigo, Conokkale (Bigo) and Dodonh Kayl Dozce (Dizca) to protect noture,
increase efficiency, and reduce electricity costs by supporting the clean energy production of cur country, As such, the
necassary controcts have been concluded with Schmid Pelkintos Gines Enerji Sistemleri and Free Yom Enerji San_ve
Ticarer A.S. in this regard. Accordingly, the electricity generation power is planned to be 4,542 k\Wp for Biga and 5,000
LWp for Dizee, tomling 9542 kWp. The investment cost of the SPP investments i= $4,233 049 ond plans arein piaoce
T completa these investments within six months. These SPP investments will also serve cur Company’s sustainability
stroteqgy by reducing its corbon footprint.

- Within the scope of Article 10 of the Communigue on Moterial Events, with the decision of our Board of Directors
doted 22 012024 it has besn decided to disclose our Company’s expectations for 2024 to the public. In this context, the
expectations for 2024 are given as follows, without taking into occount the potendal effects that may arise from the
applicotion of TAS 22 (Fnanciol Reporting in Hyperinflotonary Economias),

Consolidated Sales Revenves: TL 11.2 billicn = 3
Shore of Exports in Consolidaoted Sales Revenues: 10% + 796
Total Point of Sale Growth: 100 - 115 new points of sale

- Domestic Point of Sale Growth: 80 - 90 new saoles points

- Overseas Point of Sele Expansion: 20 - 25 new sales points
Consolidated EBITDA margin: 14-15
MNeat Financial Debt f EBITDA (including IFRS-16) 1.00x - 135«
Capitol Expenditures: 5%-6% of consolidoted sales revenues

--At the Extroordinary General Assembly Meeting of FTR Dis Ticaret Mobilya Anonim Sirketi, in whose copital we hold
a 14 2857% stoke, it has been reselved 1o increase its capiool by TL 37800000 o TL 47,810,000, Tully funded in cosh. o
hos been decided that our Company will use all of its right o purchase new shares and the amount of cur Company’s
porticipotion in the cosh copitol increase will be determined os 5.400,000 Turkish liros.

- Due to the expiry of the authorisation of the registered copital ceiling gronted by the Copital Markets Board in 2024, to
axtend the outhorisoton for o period of 5 years, valid for the yeors 2026-2078, and to obtain o new authorisotion from the
Capital Markets Boord in order to increase the registered capital ceiling of TL 500,000,000 to TL 1.500.000.000,

and within the framework of the regulations of the Copitol Markets Board regarding the registered copitol system, it has
been resclved to omznd Article & of the Articles of Association of the Company as ottached, and t= submiit the registerad
capital ceiling to the opproval of the first General Assembly to be held ofter obtoining the necossory opprovals regarding
the omendmeant of the Ardcles of Associotion. In this context, on applicotion wos made o the Copitol Markets Board on
03042024 ond The Board gove an aoppropriate opinion with the letter dated 2404 2024 and numberad 52936

- JCR Avrosya Derecelendirme AS. hos offirmed aur Company's Long Term Maotionol Rating as "BEB+ ()" and Shart
Term Maotional Roting as 2 ()" in the investment orode good cotegory. The outloak for both rotings hos been set os
"Stoble”, On the other hand, in paroflel with the intermational rotings ond outlocks of the Republic of Turkey, our company’s
Long Term International Foreign and Local Currency Corporote Credit Rotings and outiooks have been determined o= BB
f Negative”

- Qur Company Dodaniar Mobilyoe Grubu Imalot Sanayi ve Ticoret &5 and one of the Public institwtions and
Organizotions affilioted to the Republic of Turksy have reached an agresrment on the production of Furniture Group,
Bedding and Textile proeduct groups. Pursuant to the agreement, the totol price of the products to be supplied by our
Company has been determined as 41,800,000 Turkish Liros incleded VAT (the buyer has the right to increase and
decrease by 209% in occordance with the agreement). The term of the agreement is one yeor from the dote of signoture.

- A contract has been signed between our Company and our customer operating in the Cantral Asjan Turkish Republics
for the delvery ond azsembly of fiked + movable fumiture and beds to be exported, and the totol value of the products
to ba manufoctured by our Company pursoant to the said contract has been determined as 42,500,000 Turkish Liros.
The delivery and assembby of the products to be manufoctured in occordonce with the contract is planned to be realized
within 135 days at the latest from the signing of the con@oct

Logislative Amendments in 2023
Dwring the peried, the following legisiotive chonges that offect the Compony’s bolonce sheets ware implemented:

As por the Presidentiol Decree dated July 7, 2023, and nurnberad 7345, effective from July 10, 2023;
» - The generol VAT rote of 18 percentwaos increosed to 20 percent
w - Tha YAT rote for deliveries and services sublect 1o 8 percent VAT wios increased oo 10 percent.

In oddition, the General Communigus on Tox Procedure Low was published on December 30, 2023, for thae determinotion
of the procedures ond principles of the financiol stotements to be subject o inflotion adjustment for the end of the 2023
accounting pericd and the following accounting periods in accordonce with parogroph (A) of the repeatad Artdicle 298 and
provisional Article 33 of the Tax Procedure Law No. 213

Information on Own Sharos Acquired by the Companmy

Dwring the gocounting period Janwary 1, 2023-Decamber 37, 2023, the Company purchased sharss with o nominal value
of 13,839 743 Turkish liro os port of the shore buy-back tronsoctions pursuant to the decision doted Moy 23, 2018, and the
share buy-bock tronsoctions initioted and completed with the decisions of the Board of Directors doted February 17 2023,
and Augu=t 7, 2023, as per the announcemant mode by the Capitol Markets Board {"CMB®) on February 14, 2023, The
Company purchased shares with g nominal value of 796,495 Turkish liro within the scope of share buy-bock transoctions
initioted with the Board of Directors decision doted Getober 31, 2573,

The total nominal vaive of the comparny shares owned by our Compaony together with the shares repurchased with
the dedsions of the Boord of Directors doted Avgust 23, 2018, February 77, 2023, and Auguost OF, 2023 recched up to
M,EE&,_E%EI Turkish lirg, ond the ratio of tha shares to the copital reoched Up to £18 percant

Information on Lowsvits Filed Against the Company That Moy Affect the Company's Financial Position
and Activities and Their Possible Outcomes
In 2073, the Compony wos not subjected to any lowsuits that may affect its finoncial positon and activities.

Credit Roting®
Title of the rating Long-term notlonal
a Rating date verling Investment grade status
JCR Eurosio April 24, 2023 BEB(+]) Investable

(") JCF Avrosyo Derecelendirme A .5.'s rating report doted 7704 2024 confirmed the rating os BBB(+).
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Explanations on Administrative or Judicial Sanctions Against the Company and Governing Body Mombers for Mon-
Complionce with Logisiotive Provisions

The Company and its Board of Directors hove not engoged in any activities thot violate legislotive provisions, norhove any
odministrative or jpdicial sanctions been imposed on the Company and the Board of Directors.

Infarmation on Conflicts of Intorast Betwoon the Company and Sorvice Providers
Lik= Investmant Consuiting and Raoting Agencies, and Proventive Measures Takon

Mo confilct of interest wos observed during the period. In the procurement of such seniices, we adhers to CMB regulations
and ather relevant legislotive reguiremants, toking greot cara to prevent ony potentiol conflict of interest

The Company’s capital adequdcy has been evaluated pursuant te-Article 376 of the Turkish Commercial Cade no 5102 and
applicable legisiotion, confirming thot the capitol is sufficient and not eroded.
Dwirirg the year, the Company mode donations ond grants amounting to 4,060 565 Turldsh fro.

In the previous fiscal yeor, despite being part of a group of companies, the Company engoged in ne l=gal tronsactions
benefiting the parent company or one of its offiliotes wpon o directive from the parent company, and No Meosures were
token or ovoided from baing token to benafit the porent company of any of its offiliotes.

Notura and Amount of Capital Markot Instrumonts Issuad During the Poeriod:
Mone.

Commercial ond Financial Relations with Direct and indirect Subsidiaries During the Period:
Informaotion s provided in the Foomotes of Reloted Party Disclosures on Consolidoted Financiol Stotements doted
Decermnber 31, 2023, and on Speciol Independent Audit Reports.

Substantiol Amounts in Asset Sales or Purchases
Mane.

Main Foctors Affecting the Performance of the Business and
Significant Changes in the Business Environment:
MNone.

Amendmonts to the Articles of Association

With the Boord decision doted Movember 15, 2022, the Compony's Articles of Association was modified by amending
Articles 3, 4 5 & 8 %70, 11, 12, 13, 14,15, 16, 17, 20, 1, and 22; removing Articles 23 through 45; ond odding Articles 7, 18,
and 12, The Copital Markets Board, in its letter doted March 13, 2023, reference number E-298337346-110.03.03 03-34484,
sndorsed the omendment of the Articles of Associaton Following this, the Ministry of Trade's letter doted March 27,
2023, with reference number E-50035491-431.02-00084058903, gronted approval os per Article 333 of the Turkish
Commercial Code No. 5102 These amendments were rotifled atthe Compony's Ordinary General Assembly on May 2,
2023,

Declarations of Independence

March 15, 2024

| hereby dediare that | am a candidate to sarve os an "independent Member” on the Defanlar Mobilva Grubu Imalat
Sonoyi ve Ticaret Ancnim Sirketd ("Company™) Board of Directors occording to the criterio set forth in the Compony's
Articles of Association ond the Corporote Govermance Communigué Mo 15171 announcad by the Coprtol Maorkets Board
(CMA). In this conmtext

a) | iy spousa, or Thiy relatives by blood or marrioge have not hiod on ermployment refotionship in o manogerial position
whera important duties and responsibilities would be assumed in the last five years, have not ownied more thaon 5 percent
of onv capitol or vating rights or privileged shares by ourselves or with sormeona alse, and have notastoblished any
significont commearciol relotionships with the Compaony or the partnerships under the control or significaont influence of the
Company, or partmars holding the monooerial control of or exgrtng significant influence in the Comipany or legol entities
overwhich these partmers hove manageriol control:

b) Within the lost five years, | hove not held o partnership stoke of 5 parcent or greater, hove not ossumed o monogemeant
position where | would hiove important dirties ond responsibilities, or hove not been o Boord Member ot companies which
thie Company hos procured products and services from or sold products or services to, especially the services of ouditing
(including tox oudit, legol oudit and internal audit), roting and consultancy, as part of o controctual relotionship, during
thie times thiese tronsoctons took ploce:

¢} | have the professinnal education, krnowladoe and experience required to fulfill the dutes | will undartalke as an
Independant Boord Membear:

d) In compiiance with the legisiotion, | will not be working full-time in public instdtrions and organizotions ofter being
glectad os a member, extept os d foculty member:

e) | om a resident in Torkiye pursuant to the income Tox Low no. 139, doted December 31, 1960, and December 19, 1940
)1 hove the stromg ethicol stondords, o professional reputoton, ond the experience required to contribire to thie
Company's activities, maintain impartiolicy in conflices of interest between the Comipany ond the shareholders, and miake
decisions freely by considering the rights of the stoleholders:

q) | can devote sufficient tme to cormpany offoirs to follow the operotion of the Cormmpany’s aoctivities and duly fulfill the
requirements of the dirties | hove undartoker:

i) | hove not been a member of the Company’s Board of Directors for more thon six years within the last10 years;

il | do not serve as on Independent Boord Mamber ot miare thon three of the companies in which the Company ar
thie partners holding the monogement control of the Compary hove mianogerial contral, and in more than five of the
companies listed on the stock exchanige:

1Y | am niot registered ond announced inthe nome of the legal person electad as a Board Mamber:

I
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Statements of Independence

March 15, 2024

| hereby dedare thot | om a candidote to sarve os on "independent Member" on the Dofanlar Mobilya Grubu Imiolat
Sarioyi ve Ticaret Anonim Sirked ("Compariy™) Board of Directors occording to the criterio set forth in the Compony's
Articles of Assodotion and the Corporote Governance Communigqué Mo, II-T7.1 announced by the Capital Markerts Board
(CMB). In this context

a) |, my spouwse, or my relotives by blood or marrioga howve not hiod on employment relationship in o managerial pasition
where impaortont dirties ond responsibilities would be assumed in tha lost five years, have not owned more than 5 percant
of any copital or voting rights or privileged shares by ourselves or with someon2 alse, ond hiove not established any
significant commercial refationships with the Cormmpany or the partmerships under the control ¢r significant influence of the
Compariy, or partnars holding the mmanooerial control of or exerting significont influence in the Compaony or legol entities
over which these paormers have manageriol control:

b) Within the fast five years, | hove not held o partnership stake of S parcent or greater; hove not assumed o managamant
position whera | would have importont dutes and responsibilities, or hove not been o Boord Member ot companias which
the Comipany hios procurad products and searvices from or sold products or sarvices to, especially the services of ouditing
(including tox oudit, legal audit ond internal oudit), rating and consultancy, as part of o contracteal relotionship, during
the times thiesa tronsoctions took ploce:

c) | haowe the professional educotion, knowledos and experience required to fulfill the duties | will undartake as an
Independent Board Membar:

d) In compliance with the lagislaton, | will not be working fuil-time in public instttions and orgonizotons after being
glectad os o member, except os o foculty member:

g} | om a resident in Toridye pursuant to the income Tox Low no. 139, doted Decernber 31, 1960, ond December 19, 1960: £ |
have the strong athical smndards, o professional reputation, ond the experience réquirad to contribute to the Compony's
activities, maintain impartiofity in conflices of interest between the Company and the shareholders, and mioke decisions
frealy by considering the rights of the stolkeholders:

q) | can devote sufficient tme to company offoirs to follow the operotion of the Compony's octivides and duky fulfill the
requiremants of the dutios | hove undertaken:

k) | hiove not been o member of the Company’s Board of Directors for more than six vears within the lost 10 years:

i} | do not serve as an Independent Boord Mamber ot maore thon thires of the companies in which thie Compary or
the partners holdinia the monogement cantrol of the Company hove manogerial contrel, and in more than five of the
companies fistad on the stock exchanoz:

i} | am not registered ond arnouncad 0 the nome of the legol person electad o5 o Boord Mamber:

Statements of Independence

March 15, 2024

| hereby dediare that | am a candidate to sarve os an "independent Member” on the Defanlar Mobilva Grubu Imalat
Sanayi ve Ticaret Anonim Sirketi ("Company”) Board of Directors according to the criteria set forth in the Company's
Articles of Association ond the Corporote Govermance Communigué Mo 15171 announcad by the Caoprtol Maorkets Board
(CMA). In this conmtext

a) | iy spousa, or Thiy relatives by blood or marrioge have not hiod on ermployment refotionship in o manogerial position
whera important duties and responsibilities would be assumed in the last five years, have not ownied more thaon 5 percent
of onv capitol or vating rights or privileged shares by ourselves or with sormeona alse, and have notastoblished any
significont commearciol relotionships with the Compaony or the partnerships under the control or significaont influence of the
Company, or partmers holding the manoogzrial control of or exerting significant influznce in the Company or legol entites
overwhich these partmers hove manageriol control:

b) Within the lost five years, | hove not held o partnership stoke of 5 parcent or greater, hove not ossumed o monogemeant
positicn where | would hove important dirties ond responsibilities, or hove not been a Boord Member at companies which
thie Company hos procured products and sarvices from or sold products or services to, especiaily the services of ouditing
(including tox oudit, legol oudit and internal audit), roting and consultancy, as part of o controctual relationship, during
thie times thiese tronsoctons took ploce:

¢} | have the professinnal education, knowladoe and experience required to fulfill the duties | will undartalke as an
Independant Board Mamber:

d) In compiiance with the legisiotion, | will not be working full-time in public insttrions ond organizotons ofter being
glectad os a member, extept os d foculty member:

e) | om a resident in Torkiye pursuant to the income Tox Low no. 139, doted December 31, 1960, and Decamber 19, 19460
)1 hove the stromg ethicol stondords, o professional reputoton, ond the experience required to contribire to thie
Company's activities, maintain impartiolicy in conflices of interest between the Comipany ond the shareholders, ond miake
decisions freely by considering the rights of the stoleholders:

g) | can davote sufficient dme to company affoirs to follow the operation of the Company’s octivides and duly fulfill the
requirements of the dirties | hove undartoker:

i) | hove not been a member of the Company’s Board of Directors for more thon six years within the last10 years;

il | do not serve as on Independent Boord Mamber ot miare thon three of the companies in which the Company ar
thie partners holding the monogement control of the Compary hove mianogerial contral, and in more than five of the
companies listed on the stock exchanige:

1Y | am niot registered ond announced inthe nome of the legal person electad as a Boaord Mamber:

%7
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Corporate Governanee Prineiples Compliance Statement

Diofianiar Mabilva Grubu Imalat Sanayi ve Ticaret AS. (“Dodanlar Furniture Group®) operates pursuant wo the Corporate
Fovernance Principles published by the Copital Markets Board ("CMB") (1I-37.7). Dedanlor Fumiture Grouwp conducts its
refations with shaorsholders, emplovees, customers,; ond all relevant porties throogh: effactive maonogement and oversight,
embrocing core corporote governance principles of occountability, foirness, transparency, and responsibility.

The Group adheres to all mandotory principles cutined in the Corporote Governance Communigue no: |-171 and follows
the majority of the recommended non-mondatory principles. While strwving for full edherencs to the non-mandatory
Corporote Governance Principles, the Group atknowledaes thot practical challengses ond discrepancies betiwean some
principles ond thie current market ond Company stucture have prevented ochieving this objective. We are currantly
working on the princples yet o ba implemented ond will enoct them once the necessary administrotive, legal, and
technical fromeaworks are established, facilitotng the Company's effective monogement.

The Company’s Corporote Governance Complionce RFeport (CGCR) ond Corporate Governance Infarmaticn Ferm {CGIF)
for the accounting period January 1, 2023-December 31, 203, have been prepared in aoccordonce with the presentotion
principles et forth by the CMB's resclution no. 2/49 doted January 10, 2019, and the CMB's Corporote Governance
Communigus no. I-T71. Dodonlor Fumiture Group's Corporote Governance Compliance Report (CGCR) ond Corporote
Governance Informaotion Form (EGIF) for the occounting period Januvary 1, 2023-December 31,2023, are ovoiloble on the
Company's corporate website (www.dogonlormobilyogrubu.com) under the Reading "Corporote Governance/Corporate
Governance Principles Complionce Report” as well az on the Public Disclosure Plotform's website (kap.govtr).

Goneral Assombily Moatings

Tha General Assemibdy meetings of our Company ore orgonized in-strict odherence to the guidelines specified vnder the
“General Assembly” section of the Corporote Governance Principles, the Turkish Commercial Code, ond the Regulotion on
the Procedurss and Principles of General Assembly Meetings of Joint Stock Compaonies and the Turkish Ministry of Trode
Rapresentotives to Be Present at These Meatings.

Upon the announcerment of the Genzrgl Assembly Meeting on the website of ocur company, the notificotions and
explonotons requirad by the legistation, as well as all other motters thot-are required to be included by the Carporate
Governance Principles ore annouriced tm the shareholders in occordance with the principles:

As such:
» We published on the corporote website the total numibser of shaores, which shows the Company's share soucture, and
information on-the right to vate, on the Ganeral Assembly Mesting announcement datie.

= We prepared the Generol Assembly agenda by putting eoch proposal under o separate title ond describing the agenda
rt=m headings clearly to prevent misinterpretations. Care has been token to ovoid the use of phroses such os "other”™ or
*mi=cellaneous" in the agando. The informaotion provided prior to the Genseral Assembly mesting is posted bosed on tha
agenda iterms.

= Dluring preparotion of the Ordinary General Assembly ogenda, there were no matters that the shareholders reguested
in writing from the Compaony’s investor Relotions Department to add to the ogendo items. Similarly, the shareholders,
the CMB, or other orgonizations and institutions raioted to the Company did not request any items to be included on the
agenda

= Tha mesting method of the General Assembly aims to achieve maximum porticipation from the shareholders. We hald
General Assembly meetings o prevent any ineguality between the shareholders. General Assembly meetings ore hald ot the
Company heodguarters

The 2022 Ordinary General Assembly meating held on May 2, 2023, and the Extroordinory Generol Assernbly meeting held on
August 8; 2023, were held in lstanbul, whera the Company headguartsrs is located, in gccordance with the Company's Articles
of Associotion. The Company's Artides of Associotion aliow the meetings to be held at other locations of the city where its
headguarters is locoted.

» Tha meeting chdir made the necessory arrangements and obtained the essantol informotion prior to ronning the General
Azzembly pursuant to the TCC, the oppiicoble low, and the relevant legistaotion:

» Tha meeting chair endeavored to ensure agenda itoms were handled in o clear ond understandable way during the Ordinory
General Assembly. -Shareholders were given equal opportunity to express their views ond ask guestions. The meeting chaoir
snsured thot the shoreholders’ gueastions, except those thot fall into the cotegory of trode sacrets; were onswered directly ot
the Generol Assambly.

» Exocutive Boord Mambiers, ot least ong other Boord Member ond o representotive of the independant audit company
participate in the General Assambly meetings. Addidonally, those with responsibilities relating to the ogenda items and
those who need to moke stotements are required to be present. If those other than the ones required to be present by the
low cannot ortend the meating, the chair submits to the Generol Assembily their reason for not being present. The CMB
resolution no. 4/8% dated Febroary 1. 2013, applies in this regord: Qur shoreholders, our Chairmmon of the Boord of Directors,
merbers of the Board of Directors, the CEQ of the Company, the Independent Auditor, and employvees of the Company
porticipated at the Ordinary Zaneral Assembly with regord o the 2022 fiscol vear.

The 2022 Ordinary General Assembly meeting was heid on May 2, 2023, ot 10:30 a.m. ot Kavaok Maoh. Erciirk Sk Mo 37
le Kop Moz 1 Beykoz/Tstonbul. Atthe General Acsembly Meeting, 17737910947 shares out of the 35 billion sharss, which
occoumted for the Compony copital on thot dote, were reprasentad.

On August B, 2073, the Extoroordinary General Assembly miseting was hald ot 10:30 am. ot ldealteps Mah Rifla Tengsir
Coddesi No: 107 Maltepe lstanbul. At the General Assembly Meeting, 17.581.272.047 shares out of the 35 billion shares, which
occounted for the Compony copital on thot dote, were represantad.

Agendoitern questions by shareholdars thot ottended the mesting personally or by proxy were answerad during the meeting.
Meating minutes and o list of attendants were disclosed to the public through the PDP on the same day. Meeting minutes and
o list of orrendants are available for the shareholders on the corporoe website.

Purspont to Article 12 of the Artdcles of Associotion, the General Assembly determines the upper limit of donotions. Any
donation exceading such a limit is prohibited, ond the donations mode ‘will be addad to the distributable profit bose. Tha
Company's donations must notviclote the Copitol Market Low's ban on illegal transfer pricing, the Turkizh Commerciol

Code (TCC), or any other applicable lows. Maoteriol avent disclosures are required, ond shareholders must be informed about
donotions at the General Assembly. At the May 2, 2023, Genaral Assermbly Meesting, It wios reported that the company donoted
100,000 Turkish liro in 2022, and the upper limit for donotions and aids was designated as & million Turkish fira for 2023,
Meeting minutes of the General Assembiy, including for post years, ore availoble on the corporate website on winiaL
doganlarmobitvogrubu com
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Corporate Governanee Prineciples Information Form and Compliance Report

Voting and Minority Rights

The Company avoids proctices that make it hord for the shoreholders to vote. It puts in place the mechanisms necessary
to provide each shareholder te exercisa the night To voie in the easiest and most appropriote waoy, According 1o
subporagraph 3 of Article 10 of the Company's Articles of Associotion regarding Elecronic Attendance to the General
Aczambly Mesting, the right holders whio ore entitled to otténd the General Assernbly Mestings of the Company under
the "Regulation on General Assembly Meetings of Joint Stock Companies to be Held Hectronically”™ moy ottend these
mestings electronicolly in occordance with Article 1527 of the Turkish Commercial Code. At the 2022 Ordinary Ganeral
Assembly meeting, in occordonce with this provision of the Articles of Associgtion, it wos ensured that the right holders
and their representotives could exercise their rights specified in the oforementioned regolotion throwgh the system
established.

Tha Corparote Governance Compliance Report (CGCRY and Corporote Governance Infarmation Form (CGIF)
for the occounting peried Jonuwary 1, 2023-December 31, 2023 agre ovailable on the Compaony's corporote website
(wwnw doganlormobiyogrubu com) under the heading "Corporate Governance, Corporate Governance Principles
Comiplionce Report” aswell as on the Public Disclosure Platform’s website (kop.gov.ir).

There are no privileged shores and thus no voting shares inthe Company's Articles of Association. Each share hos ona
yvote The partmership structure of the Company does not include a legol entity with which it has o mutual aoffiliote
relationship. Thera is no regulotion on minority shares to be represented in the monogement. The Articles of Associobon
does not include a cumulotive voting method.

Transfor of Shares

The Company's Articles of Associotion does not hove a provision thot restrices the ronsfer of shores. The tansfer of the
Company’s shores i= carried out in occordance with the Turkish Commercial Code, copital morketz legisiotion and other
relevant legislotion. Shares migy be transferred outside of the stock sxchange without restrictions. Mo restrictions miay be
imposad on the ransfer of shores troded and to be troded on the stock exchange.

When the Campany buys baclk its shares, it follows copital markets legisiotion and other releviant lows and ensures thot
all necessory moterial event disclosuras aore miode.

Public Disclosurs and Transparoncy

Dofianiar Mobilva Grubu Imalat Sanayi ve Ticaret AS. strives to malke all legisioted disclosures o the public The
Company pursues on octive aond tronsparent disclosure policy. It complies with the Caopital Market Law in all public
disclosure proctices and aims t employ the most effective communication palicy within the scope of the CMB Corporate
Governance Principles.

The Company’s Articles of Associotion sats forth the information, other thon thot required by the legislation, to be
disclosed to the public; the freguency and methed of the disclosure; the approoch to responding to the guestions sentto
the Company: and other motters.

The informotion to be made public pursuant to the Public Disclosure ond Tronsparency principle is disclosad on the “Public
Disclosura Piotform” ot the www kop.orgtr address and on the corporote wabsite anwww dogonlarmobilyoorusbu com on
time, infull, and in a comprehensible, interpretable ond low-cost manner to help in decision-making by the individuals and
institutions thot will benefit from the discdosure.

Tharewere 8 material event disclosures maode in the year in aoccordance with the CTMB regulotions. All of the material
avent disclosures were made on tme ond poblished on our website.

The Dizsclosure Policy is ovailloble onthe corporote websita.
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Information on Hisk Management and Internal Control Mechanism Practices

The Boord of Directors has established o risk monogement and internal control mechanism. All possible risks ore
periodically reviawed by the Audit Committee and the Early Devtaction of Risk Committes; which ore composed of
members of the Company’s Board of Directors.

Dofionior Furniture Group's mternal audit activities ore conducted by the Audit Department with contributions from
all employees. Internal audits oim to:

» Protect tangible ond intongible assets of Dolanior Furnicure Group:

= Ensure thot octivities comply with bath intermal and external legislation;

» Strengthen internal control processes to increase effectiveness and efficiency in business processes;
» Ensure thot cormactive measures are taken in a tmely manner.

Internal audits are conducted under the quarterly Audit Plan/Calendor prepared by the Audit Department and
updoted periodically.

Findings, opinions, and suggestons from internal agudits gre first shared with procotioners, then avaluoted and
reported. After the report, o Corrective/Proventive Action Meeting (CPA) is schieduled within the set period t
Iidentify the acdon, the responsible persan, ond the target complation dota for each finding. This approoch ansures
guick adoption ond implementation of necessary corrective ond preventive measures, olong with ropid execution
of suitcbie, feasibie solutions that enhonce processes ond activinies. All octivities ane continuowsly monitored ond
evaluated by the Company mandggement and the intermal audit unit; oz well os the process owners. The Boord of
Directors and the Audit Committee are periodically inforrned about the Internal Control System and Intemal Audit
aciivities.

The Dodantar Furniture Group Risk Monogement ond internal Audit System is soructured to ensure that all finonciol
ond operational risls reloted o the octvities are kept undar control and ot a reascnable level ot all times.

Doganlar Furniture Group's main financial risks con be summarized as follows: The Company's octivities expose itio
a variety of financial risks, including the:effects of chonges in debt and equity market prices, foreign exchonge rotes;
and interast rates. The Company’s overall rfisk managernent progrom focuses on the unpredictabilicy of finoncial
markets and seeks to minimize potential ncivﬂr_se effects on the Company's financial performance.

a) Credit Risk
The Company is exposed to credit risk through its trade receivaibles from forwiard sales ond deposits held ot banks:

Credit risk is manoged at the company level, except for the credit risk of trade receivables. Credit risk arizes from
cash ond cosh eguivalents, derivative finoncial instrurments and deposits held ot bonks, as well as from credit
exposures to whaolesale aond retoil custormers, including outstanding receivables and promissory transoctdons. The
Company Monogement svoluotes the credit guality of its customers by toking into occount their finoncial posidon,
post experience and other foctors. The Company continudushy monitors the utiiization of thess credit lines to ensure
thot there is no collection loss on the traode receivoble balfonces of the cistomers.

b) Liquidity Risk

Liguidity risk encompossas risks reioted to the inability to finonce osset growth, the inability to settle moturing liobilities,
and the tronsactions made in lliquid markets. As port of quidity risk monagement, the Company diversifies its funding
sourcaes, maintoins sufficient cash ond cosh eqguivalents; and ensures that the totol omount of cash and cosh equivaients
does not foll below o predetarmined leval of short-tarm liabilities o meet a sudden cash requirement.

c) Currency Risk

The Company foces foreign exchange risk due to the need to convert fiohilities and receivables danominated in foreign
currencies into Turkish liro. This forelgn curmrency risk is monitored by analvzing the foreign currency pasiticn. The Company
is primarily expased to foreign currency risk in USD ond EUR.

d) Derivetive financial instruments
The Company implements a fair value risk hedging palicy To protect its tode receivobles, trode poyobles ond finoncial
borrowings from axchonge rote turbulence on the morkets.

Privato and Public Avdits in 2023
Two indepandant audits wers carried outin 2023, ond no negative crocumstances were reported, There weare no public
audits during the period.
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Statement of Responsibility

Chur consolidated financinl stotements for the period Jonuary 1, 2023-December 31, 2023, which were approved by the
decision of our Board of Directors and prepared in accordanice with the Capital Morkets Beard Communigus no. 11741,
and the Annual Reportof the Beord of Directors are attached hereto.

In fine with the Capital Markets Boord regulotions, regarding the Consolidated Bolonce Sheet, Income Stotement, Cash
Fow Stotement, Stoterment of Changes in the Shareholders’ Equity. ond Annual Report together with their footnotes,
Corporate Governance Complionce Report (CGER) and Corporote Governance Information Form (CGIF) prepored in
gccordance with the Copital Markets Boord's decision datad Jenuary 10, 2019, and numbered 2/49, we declare that!

a)} Thay howve boan examined by us:

b} On the basis of the infoermiotion we howve acquired within our oreas of duties ond responsibilities, they do ot contain
any untrue stotaments on significant issues or any deficiencies that, os of the dote of the stotement, may be misleading
an significant issues;

c} On tha basis of the informaton we have ocguired within our areas of duties and responsibilities, we believe thot the
Consolidotad Financial Statements prepared in accordance with the applicable financial repordng stondards reflect the
truth in respact of the ossets, liobilides; finondol positon, and profit and loss of the Company in o foir manner and thot
the Annual Report foirly reflacts the progress and performance of the business and the consolidoted financiol position of
the Company together with the significont risks ond uncertainties thot it foces.

Respectiully,
r";-:'-h"-‘-' A ‘: A ;ﬂw
T - - 'ﬁ-m:" i
Committee Chair Committee Mombaor
MUTLU ERTURAN BERNA AKYUzZ OG0T

Aunditor’s Report on the Early Detection of Risk System and Committee

AUDITOR'S REPORT ON THE EARLY DETECTION OF RISK SYSTEM
AND COMMITTEE
To the Dogonlar Mobilya Grubu Imalat Sanayi ve Ticaret Anonim Sirketi Board of Directors

We hove oudited the eorly detection of risk system and commitizs estmblished by Dofianlar Mabilya Grubu Imalot Sanayi
ve Thoaret Ancnim Sirketi

Rezsponsibifity of the Board of Directors

Pursugnt to the first porograph of Article 378 of the Tirkish Commercinl Cade No. 8102 (TCC), the Board of Directors
must form o speciglized committes to promptly identify threots to the Company's existence, growth, and cortinuity,
implemeant nec&é.&ury rneasures and remaedias, manoage risks, ond operote and enhance the system:

Aisditor's Responsibility

Chir responsibility is to reach a conclusion on the early detection of risk sy=tam ond committee based on our oudit. Our
audit was conducted In occordance with the Turkish Commercial Code, the "Principles Regording the Auditar's Report
on the Early Detection of Rizk Systemn and Committes" published by the Public Oversight, Accounting ond Auditing
Standards Boord, ond ethicol rules. These Principles reguire us to determine whether the Company hos established an
early detection of risk system ond committee, and, if so, to assess whether the systemn and committee function within
the framewark of Article 378 of the TCC. The appropriatensass of the measures taken by the Early Detection of Risk
Committes ogainst risks ond the actions token I:Pyﬂ'me Manogement in responss to risks are notwithin the scope of our
oudit

Informaotion on the Eary Detection of Risk System and Committes

The Company established the commities on March 24, 2019, and it consist= of three members. In 2023, the Committze
convened six times regarding the early identificotion of threats to the existence and development of the Compaorny, the
implementotion of necessary measures and remeadiesin this regord, ond the management of risks, and submitted its
reports to the Boord of Directors.

Canclusion

Az aresult of our audit, we hove conciuded thot the early detection of risk system and committes of Daflonlar Mabilya
Grubu Imaolat Sonayi ve Ticoret Anonim Sirketi ore odequate in all material respects in accordance with Article 378 of the
TCE-

GURELIYEMINL] MALI MOSAVIRLIK VE BAGIMSIZ DENETIM HIZMETLERI A S,
An Independent Member of BAKER TILLY INTERNATIOMAL

Rosponsiblo Joint Chiof Auditor
stanbul, May 14, 2024
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INDEPENDENT AUDITOR'S REPORT ON THE ANNUAL REPORT OF THE BOARD OF DIRECTORS
To the General Assambly of Doganlar Mobilya Grubu Imalat Sanayi ve Ticarat AS.

A Qualified Opinion

We have audited the consolidated finandal statements of Dodaniar Mabilya Grubu Irniolar Sorioyi ve Ticaret AS ("the
Compony™} and its subsidiories (together will be refermed to as "the Group™), which comprize the consolidated staotoment of
finomciol position as ot 31 Decamber 2023 and the consclidated stotoment of profit or loss, consolidored stoterment of othar
comprehensive income, consolidoted statement of changes in eguity ond consolidotad stotoment of cosh flows for the yoor
then ended, and notes to the consclidoted finandal stotements, induding a summary of sighificont occounting policies

In our opinion, except for the adjusoments thot may be reguired as a result of the motters setout in parographs Tond 2
ard the effect of the matter set outin paragraph:3 of the Basis for the gualified opinion, the occompanying consolidated
fimoncial stotements present fairly, in all moterial respects, the consolidoted financiol posidon of the Group os ot 31
Becember 2023 aond its consalidated financial performance ond its consolidatad cash flows for the year then ended in
accordance with Turkish Financial Reporting Stondards ("TFRSs™),

The Basis for the Gualified Opinion

Az explained in footnote 23 of the occompanying consolidated financiol informotion as of Decembar 31, 2023, inthe
consolidoted stotement of Tinoncial position, o receivobles balance was generated ds a result of the Group’s dotivities. The
overdue balance totals 129600 317 Turkish lira and hos been outstonding for over 180 doys and longer from non-reloted
parties. In addition, in the period betwesn January T-Decembar 31, 2023, the Group monagement has recognized Toreign
exchange gain amounting to 49 B81.437 Turkish lira in ather operating income account due to the ronslaticn of thesa
trode receivables denominated in foreign currencies, which were significantly overdue with o delay of 180 doys orlonger
Adequate audit proceduras were not performed to detarmine whather thera is ony impairment in the receivoble omounts.
Accordingly, it s not passible to determine whether ony odjustment with respect to this omount is necessary.

Im the consolidated statement of the Group's financial position as of December 31, 2023, the Group hos deod stocks
gmaimniting to 30.010 744 Turkish lira thot hove been returned from sales in 2077, Adequote audit procedures wers not
performed to determine whather thera is any impairment in thesae deod stocks. Accordingly, itis not possible to detarmine
whather any adjustment with respect to the recoverability of this omount is necassory.

As coplained in Note 11 of the occompanying consalidated financial informotion, the Group management considers
Dioftos Holland BV, Doltas Bulgario Ecod, and Dodeay Germany GmibH, subsidianizs of the Group, te be nom-material
for the consolidated financial information and clossifies them as finoncial assets. Since the financial ossets omounting o
B9 283765 Turkish lira, which are occounted for ot cost value as of December 31, 20232, are operoting on a limited basis and
their totol net asset value is eroded, inaccordance with TFRS 9 “Fimancial Instruments™ Standard, an impairment provision
aomounting to 8% 283765 Turkish lirg should be recognized in the:opening consolidated bolance sheet as of January 1, 2015
for the entire carmrying value:of these finoncial assets. Accordingly, it the Group hod recognized the related impairment loss
in the consolidoted finoncial stoterments, the Group's financiol assets would hove been lower by BR-283 765 Turkish liro ond
occumulated losses would have been higher by 89 283,765 Turkish lirg.

Wea performied our independent audit par the stondards on guditing issued by the Copitol Maorkets Boord of Torkive
{"CMB™) and thie Turkish Standords on Auditing ("TSA™), which ore part of ths Turkish Auditing Stondards, issued by the
Public Oversight, Accounting and Auditing Standards Beard ("KGK"). Our responsibilities under these standards are
exploined in detail in the section of our repart titdled "Independent Auditor s Responsibilities Reloted to the Independent
Audit of the Annual Report” We declare thot we ore independent of the Group following the Code of Ethics for
Independent Auditors {"Code of Ethics™) publishaed by the Public Oversight, Accounting and Auditing Standords Board and
the ethical provisions containad in the reloted regulotion concerning independent auditing, We hove fulfilled the Ethical

Rules and other ethical responsibiiftias under the regulotion. We believe thot the independent ouditing evidence we ocguired
during the independant gudit provides a sufficient and appropriats basis for the formation of our qualified opinion

Qur Audit Opinion on the Full Set of Consolidated Finaoncial Statements
We hiove expressed o qualified opinion in our guditor's report dated May, 14 2024, regording the Group's full set of
con=alidoted financiol stotements for the fiscal pericd Jonuwary 1, 2023, to December 31, 2043,

Responsibility of the Board of Directors with Respect to the Annual Report

Im accordance with Artcles 514 and 5146 of tha Turkish Commercigl Code no: 6102 ("TCC™) and Copital Markets Boord
Cormmunigué no. 1141 an the Principles of Finoncial Reporting in Copital Markets ("the Communigua™), the Group
management is respoansible for the following in relotion to the annual reporc

a) Prapares the annual reportwithin three months following the balance sheet dote and presents it to the General
Aszembly.

b} Prepares the annuol report in o way that reflects the Group's flow of operodons ond its consolidated financal situation
in every ospect, accurately, completely, directly, truthfully and fairly. In this report, the financial positon is evoluoted
according to the consolidated finonciol stotements. In the report, the progress of the Group is discussed and potential
risks that the Group is likely to encounter are also clearly fiogged. The evaluotion of the boord of directors on these
matters is alsa included in the reporc.

o) The annual report also includes the following mortters:

» Evants within the Group that corry specdial significance ond take ploce ofter the end of the yoor of octivity:

» Tha Group's ressarch and developrment wark:

» Finoncial benefits such as sofarias, premiums and bonuses poid to boord mernbers and top-level monogers, allowances,
rovel, occommodotion and reprasentation expenses, in-kind and cosh benefits, insurance ond sirmilar warronties:

Whan prepaoring the annuol report, the board of directors oiso tokes into ocoount the secondary legislative arrongements
made by the Ministry. of Trode ond reioted insttutions.

Fasponsibiity of the iIndependent Auditor for the independent Audit of the Annual Report

QOur objective is to determine i the consolidaovad finonciol informotion in the Board of Directors’ annual report and the
Boord's ossessments, bosed on the oudited finonciol stotements, are muthiul ond afign with the oudited consolidatad
finonciol stotements and the information gathered during the independent audit in all maoterial aspects: We oim to
provide on opinion on this issue and prepars a cormesponding report:

We conducted ourogudit in occordance with the CMB stondaords on ouditdng os waeli os the Turkish Stondords on Auditing.
Thosa standards require that the independent oudit is planned ond performead in complionce with athical rutes to

obtoin reasonoble ossurance os to whether the consolidoted finondal informoton in the aonnual report and the Board's
ossessments baosed on the oudited financial stotements are consistent with the consolidated finoncal stotemeants and
the information obtained during the oudit and whether they reflect the muth

GUREL! YEMINLI MAL! MOSAVIRLIK VE BAGIMSIZ DENETIM HIZMETLERI AS.
An Independent Member of BAKER TILLY INTERMNATIONAL
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Contact

Trade Namaot Dodaniar Mobilya Grubu Imalat Sanayi ve Ticaret Ancnim Sirket
Headquarters: |deaitepe Mahallesi Rifla Tongsir Caddesi Ne: 107 Maitape, Istanbul

Foctorios!

Diizce Factory
Address: Anleara Yolu Uzeri 9. km, Doljanh Kgyd, 81100 Dizce

Biga Factory
Address: |driciory Ky, Hacvenez Mevki, Nos 29 Biga, Canakkale

Senegal Factory
Address: En Foce Du Marche Dintérét Naticnal, D Afric Senegal Furniture, Diomniodic/Dakar

FOREIGN SUBSIDIARIES

Dogtos Kelebek Mobilya Kibns Lid. Sti.
Address: Ataotirk Cod., Yofymur Sok., Mo 184, Yenikent, Ganyal, Leflosa/KKTC

Dogtas Kelobek Mobilya Senegal Ltd. Sti.
Address: En Foce Du Marche Ointeret Naticnal, Diamniadio, Dakar Senegal

Dogtos Forniture USA INC.
Address: 385 Route, 77 South, Poramus, Maw Jersay, USA

Kelebek Furniture UK Limitad
Address: 293 Green Lanes, London, Englond, N13 &x=

Trade Rogistry Mo.: 21271-0

Morsis No.t 0542005583700010

Paid-in Capital: 350,000,000
Rogistored Capital Ceilingt 00,000,000
Tox Administrationt Lorge Toxpayers
Tox IDs 5420055837

Telophono: +30 216 425 00 02

Fooo +70 214 425 00 08

www doganlormobibyogrubu.com
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